University Support Staff Senate
Wednesday, March 12, 2025
Minutes
Amended
PSU’s University Support Staff Senate welcomes all, you do not have to be a Senator to attend.
Guests: Debbie Amershek, Jamie Brooksher, Lori Scott Dreiling, Emily McElwain, Eva Sager

Senators Present: Wylie DeGruson, Tracey Eagon, Sean Hall, Michelle Hensley, Joe Sheehy, Sara Sullivan,
Cindy VanBecelaere, Stephanie Willis, Heather Winzer, Carol Young

Senators Excused: Tonya Pentola Senators Absent: Jake Keltner, Keith Shively, Ed Vanderbeck

One Rap of the Gavel and President, Sean Hall called the regular USS Senate meeting to order at 1:30 pm
March 12, 2025, in the Meadowlark room of Pittsburg State University’s Overman Student Center.

January’s meeting minutes were posted on our website, (https://www.pittstate.edu/faculty-staff/university-
support-staff-senate/index.html) with two February Wednesdays in a row impacted by snowy inclement
weather a regular meeting did not occur last month. Michelle Hensley moved to approve as submitted,
Tracey Eagon seconded no discussion, motion carries.

Guest Speaker: Jamie Brooksher discussed the DRAFT “Freedom of Expression: Time, Place and Manner Policy”
you can find a link to the policy and place to submit feedback from the 3™ listed item in March 6% Pitt State
Daily (“We are revising our Freedom of Expression policy, and your input is welcome. The policy draft will be
discussed with all shared governance groups, and an open campus-wide input session is March 27 at 3:00 in OSC
Governors. In the meantime, if you’d like to read the policy and provide input, please do so here (link to the
policy in the form).”) Jamie explained this policy was written to provide consistency and explain why we do what
we do. Please read the 16 page document and know all feedback is appreciated. An open forum is scheduled
Thursday March 27" in the Governors room of Overman Student Center at 3pm. All input is requested by April
4% to allow for the group working on this to incorporate responses, and present it to the President’s cabinet
during April’'s meeting. Ms. Brooksher announced this is her last year as PSU’s General Counsel, she is excited to
move into a full time teaching position for the Kelce College of Business.
https://pittsburgstate.formstack.com/forms/freedom of expression policy feedback (also attached in full)

Other University Reports

a. Faculty Senate President Remarks: Norman Philipp is currently in Topeka at the Kansas Board of
Regents meeting. Sean offered ‘props’ for Norm’s thorough presentation to the PSU Presidential Search
Committee, Emily also complimented that Mr. Philipp is a detailed fella.

b. Unclassified Professional Senate Remarks: Eva Sager — Reported volunteers have served on the Faculty
and Staff Service Awards selection committees, and at their March meeting the following senators were
named to the 2025-2026 PSU Staff Senate Libby Graham, Amber Hames, Shawna Witherspoon, and
Michael Woodrum with terms expiring in June 2026 unless selected for an officer position. May 7t
current UPS Senators will have an end of term luncheon at Brick & Mortar.

c. Student Government Association President Remarks: Hanna Eckstein was absent as she and Christine
are also in Topeka attending the KBOR meeting — (Eva shared) SGA is working through the ‘opportunity
grants’ they award students to help with experience costs, along with selection process to recognize an
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outstanding faculty and super excited about the new this year outstanding staff member inclusion at
April 1% service awards ceremony. They have partnered with campus sustainably and cleaned up the
area near Marshalls again this spring. Jordon Hayworth has a ‘chart’ for the Native Garden being
installed outside of Heckert Wells where something will be growing from February to October within
PSU’s school color palette. Set to debut April 22" in connection with Earth Day. The Big Event is April 5%,
please spread the word if you know property owners who could use some help with yard or gutter clean
up etc. applications are still being taken. Green Bandana project is getting going here at PSU Cory
Humble is the SGA lead. Student Activity Fees wrap up before the middle of April and expect
campaigning for campus student leadership following spring break.

d. Human Resource Representatives: Lori Scott Dreiling deferred to share more during Employee
Initiatives Teams time further down our meetings agenda. Debbie Amershek did report our Time Cards
have a new format this reporting period, brief discussion about student employee entry occurred it’s
recommended to try Firefox if the Google Chrome browser presents challenges.

Michelle Hensley reported from the agenda on Sean Hall and her meetings with President Shipp and
Emily McElwain.

a. 2/6/25 — We discussed this presentation to the KS Legislators of the Budget Committee on
2/4/25. | suggest watching it https://www.youtube.com/watch?v=EqnHZ3RsJxE. He felt that it went well
and opened eyes to the problem regional universities are facing. Michelle followed up that she too
thought he did an excellent job and is hopeful it will get us what we need.

b. 3/6/25 — We discussed the search for a new president and we discussed the KBOR visit in
April. An email went out looking for volunteers last week. If still interested let me know. (message came
from Michelle Hensley Friday morning March 7™ with a sign up form and more information included)

c. Emily shared a little more about the 2 hour Wednesday April 16" shifts (8-10am, 10-12, 12-
2pm) of 10 folks each. Please wear your black TEAM Pitt State t-shirt, share your welcoming smile, and
help with wayfinding for KBOR members and CEOs from the Gold lot behind Horace Mann to the second
floor meetings in Overman Student Center. Lunch included for those working that time period. She also
clarified that the Budget point went from the KS House to Senate with the only thing left funding wise
was the Regional Institution Addition, everything else had been stripped away. She is hopeful there will
be some fruition on this subject although it may not remain 21 million between ESU, FHSU, and PSU.

d. Sean Hall was given the opportunity to present via MS Teams Tuesday, on behalf of all PSU
University Support Staff members to the committee chaired by local business owner Rick Webb about
the qualities needed when screening for our next campus President. Please submit your own thoughts
anonymously via the KBOR input form link found in Abby Fern’s March 7% email to all employees or
https://pittsburgstate.formstack.com/forms/2025 pitt state presidential search input

KBOR USS-UPS Council Joint Meeting:
a. 2/11/25 Meeting Agenda attached including comments made during the zoom session.
b. March 11, 2025 Agenda also attached to our meeting agendas and these minutes.
c. Next meeting April 8, 2025

Committee Reports:

a. USS/UPS Handbook: Michelle Hensley, Joe Sheehy, Heather Winzer, met February 24" to discuss
elections, emails were sent to current USS and UPS senators, which we’ll cover more of during the 1
point of New Business, another meeting is scheduled Wednesday 3/19 to start filling the rest of the
body. UPS has 5 seasoned senators moving to the new combined PSU Staff Senate Fiscal Year 2026.
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. Satisfaction Survey: Heather Winzer reported PSUs list of eligible employees has been sent to the
Docking Institute at Fort Hays State University (distributor/report analyst of 2019, 2022, and this 2025
survey). The questions have been finalized, they will look incredibly familiar to those who have
completed this survey exercise once or twice within the past decade, which is on purpose. The Docking
Institute will send the 15t email out to participants Wednesday April 2". Everyone will have 3 weeks to
complete the survey. PLEASE do so, Please encourage colleagues to complete it, this can be instrumental
for our campus changing leadership especially as it was what began our local employee initiative teams.
. Parking Committee: Stephanie Willis reported that she has not received any meeting notices. Michelle
indicated she would contact committee chair Tish Potter. Carol Young reported the committee met to
review 6 appeals all were declined yet some were quite humorous.

. Overman Student Center Board of Governors: Carol Young indicated she missed a meeting since our

January gathering having been home sick. From March 11" meeting she shared the Office of Inclusion

and Belonging is working on a new name for their store/ Professional Clothes Closet, the student fee will

increase ~S7 for building support. Preparing for KBOR visit in April and talked about Native Garden.

. Employee Initiatives Teams (EIT):

a.Kudos/Recognition: Carol Young — still working on t-shirt design, Popcorn Fest at 2 locations had a
great turn out (excellent weather) on the oval and Crossland College of Technology appreciated
the early morning treat, GO Pitt Fest is coming up soon, Food Trucks will be on campus the
Wednesday of ‘dead week’ location to be determined.

b.Professional Development: Sean Hall — reported they have not met at all, Lori Scott Dreiling
suggested that the leaders of that group may not realize he is on it. Linked-In Learning and time to
complete lengthy courses while on the clock came up. There are shorter learning opportunities
and if you look into it you may find Suggested PSU courses. It’s a great investment put it to use.

c. Onboarding/Offboarding: Michelle Hensley — just had a meeting, stay-interviews will be conducted
this spring (after the 90" day of work) for all folks hired into Full Time campus positions since
January 2025. This could potentially be ~20 employees, yet it’s imagined not everyone will answer
the survey. However, steps of continuous improvement will come from the feedback.

d.Employee Wellness + Wellbeing: Tracey Eagon and Carol Young — met Tuesday, March 11™ to
review the Step by Step Guide to Create a Healthier Life guide that will be distributed in the future.
Discussed the Fall Benefits Fair and Health Insurance Enrollment time. A Hydration station event
forthcoming with recipe cards to flavor water (1 pump of this / 2 of that) you’ve got a pifia colada.

e.Performance Management: Sean Hall — not contacted yet. Again, contact Hannah Randall for
clarification. Debbie Amershek shared notice had been sent to campus about recent updates to
Oracle (‘code name’ Redwood-just a platform) as result of updates within our GUS Cloud system.

Again as HR Leadership was present, more questions about salary compression and the Memorandum of
Understanding (MOU) (aka union ‘agreement’) and USS employee Handbook points were discussed.

Old Business:

1. Merit based pay increases/MOU...Need to speak with Union rep here on campus ; Wylie DeGruson?
Michelle, Wylie, Lori, and Jamie discussed this briefly, please correct if inaccurate what | heard was
Raises are not given based on performance because all employees (whether paying members or not
of the union) are covered by University Support Staff Employee Handbook which states we follow the
Memorandum of Understanding (union agreement), a member vote could be made to adjust. Wylie
indicated he would take it back to the group as well as ask further clarifying questions if needed.

New Business:

1. ELECTIONS — we are looking for 5 current senators interested in going forward as a senator in the
new USS (University Staff Senate). While meeting attendance was taken folks were given an option



to place their name in the drawing box the following five did so: Wylie, Tracey, Sara, Stephanie, and
Carol. Considering just 5 names are in the box these 5 USS Senators will serve as guiding members
along with Michelle on our new Senate; their terms will end in June 2026 unless selected for officer
positions. (Current Roster of USS Senators: Wylie DeGruson, Tracey Eagon, Libby Graham, Amber
Hames, Michelle Hensley, Eva Sager, Sara Sullivan, Stephanie Willis, Shawna Witherspoon, Michael
Woodrum and Carol Young) If you would like to be a part of the FY2026 University Staff Senate be
on the lookout for communication on how to be a part of the ballot. Ballot elected Senators will
serve for two years.

2. It was brought to our attention that Faculty receive 2 course per semester whereas Staff only
receive one paid for by the university. Should we propose the same benefit should be available to
us? Lori Scott Dreiling stated she was not certain that is a factual statement. Debbie Amershek
clarified release time is given for one (3-credit hour) course, should a lab component be involved
with the course, it would not apply (the class and lab could be taken, if worked out with the
supervisor and self-payment would need to be made for the additional course costs.

3. Treasurer’s Report — start looking at purchasing new USS portfolio for next year’s senate. Cindy
VanBecelaere shared she placed the order for the presidential recognition plaque.

4. End of year banquet — need list of supervisors to invite from HR, and where to have it. The Large
Conference room within Block 22’s Foundry is reserved from 12-2:30pm Wednesday, June 11
catered food options discussed, more details to come.

Good of the Order:
Next meeting: Wednesday, April 9, 2025 at 1:30 pm in OSC Meadowlark Room Vice President of
Business Finance and Facilities Doug Ball is scheduled to be our guest speaker.

Michelle Hensley motioned to adjourn, Wylie DeGruson seconded, with one rap of the gavel President
Sean Hall concluded our meeting at 2:25 pm

Minutes submitted by Recording Secretary Heather Winzer.

Attachments:
DRAFT Freedom of Expression: Time, Place and Manner Policy (16 DRAFT pages)
Regents USS/UPS Shared Council February Meeting Agenda and Notes (4 pages)

March 11, 2025 Regents USS/UPS Shared Council Zoom Meeting Agenda (4 pages)



DRAFT

Freedom of Expression: Time, Place and Manner Policy
Pittsburg State University

March 5, 2025

I.  Introduction (Statement of Values)

Pittsburg State University has adopted the Kansas Board of Regents Statement on Free
Expression, which was introduced to reaffirm a long-held commitment to full and open inquiry
and discourse, and the robust exchange of ideas and perspectives by all university community
members.

Kansas Board of Regents Statement on Free Expression

The Kansas Board of Regents adopts this Statement on Free Expression to reaffirm the
System’s long-held commitment to full and open inquiry and discourse, and the robust
exchange of ideas and perspectives by students enrolled in our State Universities and
present on our State University campuses. The principles of freedom of speech and
freedom of expression in the United States and Kansas Constitutions, in addition to being
legal rights, are essential to achieving the three-part university mission to deliver a high-
quality academic experience for our students, engage in meaningful and productive
research, and provide other valuable public services for the benefit of our local
communities, the State of Kansas, the nation, and the world. The purpose of this
Statement is to express our continuing dedication to these principles and to maintain our
campuses as environments where the open exchange of knowledge and expression of
ideas furthers our mission. This Statement generally concerns student expression in non-
academic situations; it does not attempt to address the rights of non-students or students'’
academic work within the classroom setting.

A fundamental purpose of an institution of higher education is to provide an environment
where divergent ideas, opinions, and philosophies can be rigorously debated and critically
evaluated. Through this process, often referred to as the marketplace of ideas, students are
generally free to express their ideas and opinions, even if others may disagree with them
or find those ideas and opinions to be disagreeable or even offensive. The very process of
debating divergent ideas and challenging others’ opinions develops the intellectual skills
necessary to think critically and respectfully argue through civil discourse. The
development of these important skills leads to personal and scholarly growth and is an
essential component of the academic and research missions of each of our institutions.

It is equally important that we, as governmental entities, not stifle the lawful
dissemination of students' ideas, even if we or members of our communities find those
ideas abhorrent. Students wishing to express ideas with which others may disagree must



generally be free to do so without fear of being disciplined by the University. This does
not mean that such ideas are necessarily endorsed or tolerated, nor should they go
unchallenged by members of the University community openly and vigorously contesting
their merit, but the Board and the Universities are prohibited from pursuing disciplinary
or punitive actions that unlawfully inhibit or penalize protected expression. And though
we value civil behavior and believe all members of our campus communities have a
responsibility to promote and maintain a climate of civility and mutual respect, the Board,
and by extension the Universities they govern, cannot use a desire for civility and respect
as the basis to silence expression. The Board and the Universities should empower,
enable and encourage students to speak and listen and to do so respectfully, rather than
interfere with or silence their protected expression of ideas.

We also recognize, however, that some speech is not protected, such as true threats,
incitement to imminent violence, “fighting words,” and unlawful, targeted harassment. The
Board and its Universities can restrict speech that is not protected by the First Amendment,
though it is important to note that these exceptions are narrowly interpreted. Additionally,
reasonable restrictions on when, where, and how expression is disseminated are allowable
and appropriate. Because universities and colleges are first and foremost places where
people go to engage in scholarly endeavors, it is necessary to the efficient and effective
operations of each University for there to be reasonable limitations on the time, place, and
manner in which First Amendment rights are exercised. By law, these time, place, and
manner limitations must be narrowly drawn and content-neutral and must serve to ensure
that our students have the opportunity to express their ideas and opinions.

The Kansas Board of Regents is committed to protecting and encouraging students’
exercise of their First Amendment free speech rights in accordance with this Statement.

I. Purpose

As a public institution in the State of Kansas, PSU has an obligation to maintain an environment
in which the operations of the University can be conducted without disruption, in accordance
with the highest standards of institutional integrity, academic freedom, freedom of expression,
and recognition of the rights, privileges and responsibilities of University community members
and members of the public. The purpose of this Policy is to facilitate academic freedom, freedom
of expression, and PSU's educational mission while protecting the right to learn and work in a
safe environment.

This Policy establishes rules and regulations and governs the use of all University Property and
applies to all persons and groups accessing or using University Property, including all Students,
Employees, recognized PSU auxiliary organizations and their employees, and members of the
public. This Policy applies to all forms of expressive activity conducted on University Property
and sets forth time, place, and manner regulations to ensure that persons and groups engaging in
lawful expressive activities are protected and do not disrupt University operations or infringe on
the rights of others. All persons and groups accessing or using University Property must abide by
all applicable PSU policies and the law.



PSU recognizes that some actions will disrupt the orderly operations of the University and/or
raise significant security or safety concerns. While the University may not restrict the content or
viewpoints of what is expressed on University Property, including assemblies, marches, protests
and demonstrations, the University may impose content and viewpoint neutral restrictions on the
time, place and manner of these activities.

This Policy will be enforced to ensure the safety and wellbeing of the University community
while protecting lawful free expression activities. All criteria for assessing events, activities,
incidents, and violations under this Policy shall be applied in a Content and Viewpoint Neutral
manner.

This Policy is not intended to interfere with the statutory rights provided by the Public Education
Employer-Employee Relations Act (PEERA) or the terms of an applicable collective bargaining
agreement and does not prohibit PSU employee unions from communicating with their members
regarding union-related activities or engaging in protected or concerted activities otherwise
allowed under PEERA or an applicable collective bargaining agreement.

I11.  Scope

This Policy is the controlling document regarding PSU's time, place, and manner policy and
regulations, and supersedes all previous time, place and manner policies and regulations.

This Policy applies to all persons and groups who access and use University Property, including
members of the public.

All use and activities must be conducted in conformance with all applicable federal, state, and
local laws, as well as all University policies, procedures, and regulations.

All use and activities must not disrupt University operations and events, or academic classes and
activities.

Conduct and/or statements that constitute unlawful discrimination, harassment, retaliation, or
stalking are not protected by academic freedom or freedom of expression and may be actionable
under PSU's Nondiscrimination Policy, as well as applicable civil or criminal laws. The
University must provide a nondiscriminatory educational and working environment.

During certain University events (e.g., commencement, open house, orientation, convocation,
and homecoming), priority will be given to those event-related activities over other activities that
are not related to prioritized University events.

Access to and use of certain University Property must be scheduled and/or registered in advance.
LIST WHERE TO FIND INFO ON SCHEDULING HERE. Certain uses of University Property
may be subject to fees, require liability insurance, and/or an indemnity agreement which must be
provided by those who seek to engage in such uses. The University reserves the right to charge
reasonable fees (e.g., security, rent, custodial, insurance) for activities and events on a Content
and Viewpoint Neutral basis.



All users assume responsibility for all damage they cause to University Property. Failure to pay
for damage to University Property may jeopardize future access to and/or use of University
Property and can result in civil or criminal action, as well as discipline for Students and
Employees, and sanctions for members of the public.

The University's President and Chief of Police or designee will determine the type of security or
mutual aid necessary for all activities and events based on the public safety needs of any event or
incident on or around University Property. Each event or incident will be considered on a case-
by-case basis to determine appropriate staffing and other security and safety measures.

V. Public, Limited, and Non-Public Areas

For purposes of the time, place, and manner regulations set forth in this Policy the following
terms shall apply:

A. Public Areas

A Public Area is University Property that is available for assemblies, marches, demonstrations,
and protests. Right of access and equality of access are provided in these areas, so long as
activities are lawful and do not disrupt University operations. Content-based restrictions are
prohibited, but reasonable time, place and manner regulations will be applied. Spontaneous
activities may take place in Public Areas without pre-scheduling or reservations except when
Public Areas are reserved for specific uses and not available for general public use or
spontaneous activities, as determined by the University.

B. Limited Areas

A Limited Area is University Property that is available to the public but due to business
operations, safety concerns, or other important University interests, is not open for purposes of
assembling, marching, demonstrating or protesting. Activities in these areas may require
scheduling and/or reservations with the University, and are available on a limited basis, subject to
campus regulations that are narrowly tailored to address the University's legitimate business
interests. Examples include, but are not limited to:

C. Non-Public Areas

Except for areas designated as Public Areas and Limited Areas, all remaining University
Property, including the interiors of buildings and facilities are Non-Public Areas. These areas are
not open to the public and the University can restrict access to Non-Public Areas on a Content
and Viewpoint Neutral basis.

V. Assemblies, Marches, Demonstrations and Protests

Individuals and groups may assemble, march, demonstrate, and protest on University Property in
Public Areas at all times except outside the posted operating hours for the University, when
reserved by other users, or as otherwise prohibited by this Policy, to engage in speech and



expression, including the solicitation of signatures on petitions, provided such activities do not
disrupt the functions, operations, and events of the University or interfere with the rights of
others, including, but not limited to, compelling persons to be an involuntary audience or
jeopardizing the safety of persons or property. Those engaged in the exercise of free speech and
assembly rights shall not:

» Disrupt class instruction or other scheduled academic, educational, or cultural/arts
programs, speakers or performers on University Property, or the use of the library, other
approved University Property uses and reservations, or other University resources or
operations.

» Obstruct pedestrian or vehicular traffic, or otherwise endanger persons or property

e Conduct their activity in or on University parking lots, parking structures, driveways,
crosswalks, exits, fire lanes, streets, roadways, and/or obstruct walkways, doorways,
passageways, or otherwise deny a person access to normally unrestricted University
Property, or in any manner that blocks paths of vehicular or pedestrian travel.

e Employ sound amplification (including but not limited to bullhorns or electronic
speakers) that disrupts University activities, academic instruction, or interferes with the
exercise of free speech by others or create noise in violation of local noise ordinances.

e Engage in removal, relocation, theft, damage, or destruction of any University Property.

e Harass or intimidate any person, or impede or restrict the free movement of any person.

e Create or cause unsafe conditions or congestion around doorways, entrances or exits,
stairways, elevator lobbies and escalators.

» Fail to comply with reasonable directives of a University official acting in the
performance of their duties. A "directive of a University official” includes an order to
disperse because of an unlawful assembly, riot or unsafe condition. Failure to obey such
an order may result in a determination that participants are engaging in an unlawful
assembly, riot or unsafe condition and will result in the University exercising its authority
to invoke emergency incident response tactics. These tactics could include the use of law
enforcement resources, and could result in arrests, Employee and Student discipline, and
appropriate sanctions against those participating in the unlawful assembly or riot.

e Picket, rally, protest, parade, patrol, or otherwise demonstrate in the interior, indoor, or
private portions of any University housing facility, including the residence of any
University Employee on University Property when it is serving as a private residence and
no public events are taking place.

VI. Scheduled Events and Demonstrations

Scheduled events and demonstrations may be held in Public Areas and in certain Limited Areas
of the University. University Students, Employees, Recognized Student Organizations, and
recognized PSU auxiliaries have priority over members of the public in scheduling events and
demonstrations.

VII. Spontaneous Activities, Unscheduled Events and Demonstrations

Spontaneous Activities, unscheduled events and demonstrations may be held in Public Areas and
certain Limited Areas , without scheduling or reservations, so long as they do not disrupt



scheduled events, violate University policies or applicable federal, state, or local laws, and do not
disrupt University operations. It is the intent of this Policy to ensure that all activities, events, and
demonstrations occur with no risk or threat to the safety and security of persons or University
Property.

It is a violation of this Policy to circumvent these time, place, and manner regulations by falsely
claiming that an event or demonstration is spontaneous. In deciding whether an event or
demonstration is spontaneous or planned, the University may consider factors that include but are
not limited to (a) whether signs or placards used at the demonstration were commercially
produced, (b) whether participants used amplified sound equipment, (c) whether media was
contacted, substantially in advance of the demonstration, or (d) whether other factors or
circumstances, including social media communications or advertising, demonstrate advance
planning by one or more individuals and/or organizations.

In the event of multiple groups or individuals attempting to use Public Areas at the same time
and place, priority shall be given in the following order: (1) previously scheduled (in compliance
with this policy) events and demonstrations; (2) events and demonstrations conducted by
recognized University organizations, Students, Recognized Student Organizations, current
Employees, PSU Employee unions, and PSU auxiliaries; and (3) on a first-come, first-served
basis.

VII1. Prohibited Activities and Uses on University Property

A. No Disruption or Interference with the Speech of Others (Heckler's Veto
Prohibited)

Individuals or groups may not suppress the speech of another individual by shouting down or
otherwise drowning out or preventing the individual from being heard, otherwise known as a
"heckler's veto." Individuals may protest speakers on Campus with whom they disagree, but they
may not do anything that prevents the speaker from expressing their views or prevents members
in the audience from hearing or seeing the speaker. This prohibition also applies to the removal
or erasure of written or printed expressive activities that are otherwise in compliance with this
Policy.

B. No Camping, Overnight Demonstrations, Overnight Loitering, Furniture, or Large
Household Items

To ensure the health and safety of the entire University community, and to protect University
Property, encampments of any kind, overnight demonstrations (e.g., outside the operating hours
of each University), and overnight loitering are not permitted in or on any University Property,
whether indoors or outdoors. No one may camp, occupy camping facilities (including
recreational vehicles or any other similar vehicles), use camping paraphernalia, or store personal
property on University Property for these purposes. No one may bring a tent or other housing
structure on University Property or occupy any tent or housing structure. No one may set up a
campsite on University Property. Other than as allowed in University residential housing or as
permitted for Employees in their University workspaces, no one may bring, leave, or maintain



furniture or other large household items on University Property, or bring or maintain large
personal belongings or copious amounts of personal belongings without University authorization.
For purposes of this section, "large household items,” "large personal belongings,” and “copious
amounts of personal belongings,” means anything that cannot be carried on the person. "Storage
of personal possessions™ means leaving items unattended that are not in the owner's immediate
personal custody and control. Such unauthorized activities, including overnight activities
utilizing vehicles, will be considered trespassing and a violation of this Policy. This prohibition
does not apply to overnight activities authorized by the University for official University
business and academic activities, or University business operations.

C. No Temporary or Permanent Structures, Walls, Barriers, Barricades, Furniture, or
Other Objects

Except as authorized by the University, no one shall build, construct, erect, place, set up, move,
deliver or maintain any temporary or permanent structure, installation, or object on University
Property. This includes, but is not limited to, tents, platforms, booths, benches, buildings,
building materials (such as bricks, pallets, etc.), walls, barriers, barricades, fencing, , sculptures,
bicycle racks,furniture or any other physical obstruction on University Property. Any
unauthorized items are subject to immediate removal.

D. No Unauthorized Vehicles

Unauthorized commercial vehicles, moving vans or trucks, carts, carriages, trailers, wagons,
buses, or other vehicles of conveyance designed for or used to transport persons or property
and/or used in violation of this Policy are prohibited.

E. University Operating Hours

No one shall enter or otherwise remain on University Property between the hours of 11:00 p.m.
and 7:00 a.m., or at such other times as published or posted by University housing and residential
programs, and other similarly specialized University programs. This prohibition shall not apply
to persons with valid written authorization from a University official, persons on legitimate
University business, or persons attending a specific University sponsored event. Those persons
with legitimate University business reasons, possessing a valid written authorization, or attending
a University sponsored event, shall be allowed to remain and access the facilities as allowed in
their authorization or through the duration of the specific event, after which time they shall leave
University Property without any appreciable delay. This prohibition shall not apply to persons
transiting on a roadway or path designated as open to the public.

F. Refusal to Disclose Identification When Violating University Policy or Applicable
Laws

Wearing masks or face coverings is permissible for all persons who are complying with
University policies and applicable laws. No person, while on University Property, may conceal
their identity or refuse to provide their identification for the purpose of evading or escaping
discovery, recognition, or identification in the commission of violation of applicable University



policy or local, state, or federal laws, including acts of unlawful intimidation or harassment of
any person or group. Under these circumstances, an authorized University official operating in an
official capacity may request identification. The failure to provide identification under these
circumstances to an authorized University official operating in an official capacity is itself a
violation of this Policy and may also be a criminal violation if the person is engaged in criminal
conduct. It may also result in immediate removal from University Property, and appropriate
discipline for Students and Employees. Intimidation in this context means true threats, incitement
to violence, and actual violence. Harassment in this context is as defined in PSU’s
Nondiscrimination Policy.

G. Concealed Carry and Weapons

All persons and groups who access and use University Property must comply with PSU’s
Concealed Carry and Weapons policy.

H. No Fires or Fireworks

No one shall start, use or maintain campfires, portable stoves, fire pits, open fires, torches,
fireworks, or any other fire or fire apparatus on University Property except as expressly
authorized by the University, and subject to requirements regarding location, time, and fire safety
precautions as the University, the State Fire Marshal, or local fire authority may impose.

. No Explosive Materials

No one shall bring any explosive material or flammable material or any hazardous or flammable
materials onto University Property, regardless of whether or not the material is burning, except
such materials that are transported in approved containers and necessary for the conduct of the
operations of the University, including fuel necessary for the operation of a University vehicle or
any University equipment of a vehicle.

J. No Ambushing or Lying in Wait

It is prohibited on University Property to engage in, participate in, or assist participants in any
game or activity which involves the ambushing, lying-in-wait for, or following another person by
means of stealth.

K. No Shooting of Arrows, Missiles, or Projectiles

It is prohibited on University Property to shoot any arrow, projectile, or similar missile, and/or to
permit any arrow, projectile, or similar missile to be shot on or around University Property,
except as part of a University course of study or official University sponsored activity.

L. No Chemical Sprays, Gas Masks, Body Armor, Shields, or Laser Pointers

No mace, pepper spray, chemical sprays or liquids, shields, body armor, gas masks, or laser
pointers, except as used for legitimate academic and teaching purposes, and by law enforcement



as permitted by applicable University Police Department policy. This prohibition does not apply
to personal possession of mace or pepper spray devices used for the lawful purpose of personal
protection (self-defense) in an emergency.

M. No Human Urination or Defecation

Human urination or defecation in any place other than a designated restroom or other facility
designed for the sanitary disposal of human waste is prohibited.

N. No Unauthorized Climbing, Scaling, or Rappelling

Unauthorized climbing, scaling, or rappelling any tree, building, structure, facility, light poles,
signage, fences, or walls on University Property is prohibited.

IX.  Activities and Uses on University Property Requiring Written Permission

The following activities and uses are prohibited unless prior written permission from the
appropriate University official is obtained.

e Posters, signs, banners, and chalking (see Poster and Chalk Guidelines).

e No unmanned aircraft system (UAS) (also known as a drone) may be flown from, on or
around University Property without the express written approval of the University.

e Use of University Property for commercial purposes is prohibited unless prior written
permission has been obtained from the University.

e University flagpoles are reserved for official University use only. Flags flown on outdoor,
permanently installed flagpoles located on University Property serve as a means of
expression of the University's official sentiments as determined by the University
President. They are not a forum for free expression or expressive conduct by members of
the University community or the public.

e Additional activities and uses not included above may be addressed in the Kansas Board
of Regents Policy Manual, State of Kansas statutes and regulations, and City of Pittsburg
ordinances.

X. Members of the Public on University Property

This Policy applies to the conduct of members of the public (persons who are not Students,
Employees, or PSU recognized auxiliary organizations and their employees), including when that
conduct is a threat to the safety of persons or property or constitutes disruption or interference
with functions, activities, or operations of the University. All members of the public engaging in
any demonstration, protest, assembly, gathering, march, rally, or any other expressive activity in
or upon University Property are subject to this Policy. This Policy will not be utilized to impinge
on the lawful exercise of constitutionally protected rights of freedom of speech or assembly, or
the constitutionally protected right of personal privacy of members of the public.

Members of the public shall not remain on University Property if directed to leave University
Property by the University to maintain order on University Property, upon the reasonable



determination of the University that the member of the public is committing an act that is likely
to interfere with the peaceful conduct of the University's functions or operations or has entered
University Property with the purpose of committing any such act. Members of the public on
University Property shall not:

* Knowingly and willfully interfere with the peaceful conduct of the activities of the
Campus or facility by intimidating, harassing, or obstructing any University Employee,
Student, or any other person.

e Delay or linger without lawful purpose for being on University Property and for the
purpose of committing a crime or violation of University policy.

e Use University Property not open to the public, including but not limited to, residence
halls, offices, showers, storage lockers, study lounges, or recreational facilities, without
authorization from the University.

XI.  University Response to Activities that Violate this Policy, Threaten Safety, or
Disrupt University Activities

A. Supportive Measures and Resources

Free speech rights include protecting a person's free speech rights even when their speech may
cause discomfort for some individuals. As long as speech does not constitute an actual threat, an
immediate incitement to violence, unlawful discrimination or harassment (as defined in PSU's
Nondiscrimination Policy), or other unlawful activity, the University will protect the First
Amendment rights of the speaker. Students and Employees who believe they have been subjected
to harassing speech that is so severe or pervasive that it limits or denies their ability to participate
in or benefit from the University's programs or activities, should report their concerns to the
Director of Institutional Equity, the University's official charged with enforcing PSU's
Nondiscrimination Policy. The University will assess the matter pursuant to the procedures set
forth in the PSU's Nondiscrimination Policy and will provide reasonable supportive resources to
the affected Students and Employees.

Even if the activity is deemed protected speech and does not violate PSU's Nondiscrimination
Policy, or applicable laws, the Director of Institutional Equity, as well as other applicable
University officials, will work with Students and Employees to provide reasonable supportive
services and resources. In those circumstances, although there may be no sanction or action taken
against the individuals engaged in the protected speech activity, reasonable supportive and other
measures will be provided.

Whether harassing conduct creates an unlawful hostile environment must be determined from the
totality of the circumstances. Relevant factors for consideration may include, but are not limited
to, the context, nature, scope, frequency, duration, and location of the harassment based on race,
color, or national origin, as well as the identity, number, age, and relationships of the persons
involved. The less pervasive the harassing conduct, the more severe it must be to establish an
unlawful hostile environment. For example, in most cases, a single isolated incident would not

be sufficient to establish a policy or legal violation. However, in some cases, a hostile
environment requiring appropriate responsive action may result from a single severe incident.



B. Violations, Enforcement, Sanctions, and Discipline

The University aims to foster open and rigorous debate, to protect academic freedom and free
speech, and to promote discourse, even on the most challenging, sensitive, and controversial
issues. While fostering the free exchange of ideas, the University must also pursue and protect its
core functions — to teach, engage in research and scholarship, promote the arts and athletics,
convene the community, and perform its everyday operations. This includes ensuring that
University community members are protected from physical injury and unlawful behaviors, and
that University Property is protected from property damage.

Violations of this Policy, and/or applicable federal, state, or local laws, will lead to intervention
by the University and, if safety to persons or property is at stake, or if criminal activity is
occurring or has occurred, law enforcement. Each member of the University community is
expected to know and follow this Policy . Disrupting University operations is not permitted,
including but not limited to, conduct that unreasonably interferes with the activities of other
Persons; causes injury to persons or property or threatens to cause such injury; holding meetings,
events, or demonstrations under circumstances where health and safety is endangered; or
knowingly interfering with unimpeded movement on University Property or with University
operations.

In the event of violation, those found in violation will be directed to comply with applicable
University regulations by appropriate University authorities. When enforcing this Policy, an
officer or Employee authorized to maintain order on University Property will make a reasonable
attempt to warn and advise those violating this Policy or the law to cease the prohibited conduct
or activity before citing and/or arresting them, except where the violating conduct appears to
create a threat or imminent threat to the health and safety of persons, or to University Property,
and immediate law enforcement action is necessary.

If a violation persists or is repeated, or if the activity or assembly poses an imminent danger to
public safety or University Property, those involved in the activity may be required to disperse
immediately. Violations of this Policy may result in arrest, Code of Conduct disciplinary
measures for Students, discipline for Employees, and subsequent legal action by the University.
If a violation occurs at a scheduled and permitted event, permission for the event may be
summarily withdrawn.

1. Withdrawal of Consent and Removal from University Property

For Students and Employees: To maintain order on University Property, when a Designated
University Official has reasonable cause to believe that a Student or Employee has willfully
disrupted the orderly operation of the University, the Designated University Official may notify
that Student or Employee that consent to remain on University Property has been withdrawn and
a no trespass notice may be issued. Failure to comply may result in criminal charges as set forth
in K.S.A. 21-5808.

For members of the public: To maintain order on University Property, when a Designated
University Official has reasonable cause to believe that a member of the public has willfully
disrupted the orderly operation of the University, the Designated University Official may notify



the person that consent to remain on University Property has been withdrawn and a no trespass
notice may be issued. Failure to comply may result in criminal charges as set forth in K.S.A. 21-
5808.

2. Student Discipline

Students charged with violating this Policy may be subject to discipline pursuant to PSU's Code
of Student Rights and Responsibilities (Student Conduct Code). Student behavior that is not
consistent with the Student Conduct Code is addressed through an educational process that is
designed to promote safety and good citizenship and, when necessary, impose appropriate
sanctions. The procedure for all student conduct violations is set forth in PSU's Code of Student
Rights and Responsibilities. Sanctions may include restitution, educational and remedial
sanctions, denial of access to Campus or persons, disciplinary probation, suspension, and
expulsion, and can include multiple sanctions. The President may also impose an interim
suspension where there is reasonable cause to believe that separation of a Student is necessary to
protect the personal safety of persons within the University community or University Property,
and to ensure the maintenance of order.

Alleged violations of the Student Conduct Code may include, but not be limited to, the
following:

e Unauthorized entry into, presence in, use of, or misuse of University property.

e Willful, material, and substantial disruption or obstruction of a University-related activity,
or any on-Campus activity.

e Participating in an activity that substantially and materially disrupts the normal operations
of the University or infringes on the rights of members of the University community.

e  Willful, material, and substantial obstruction of the free flow of pedestrian or other traffic,
on or leading to Campus property or an off-Campus University related activity.

e Disorderly, lewd, indecent, or obscene behavior at a University related activity, or
directed toward a member of the University community.

e Conduct that threatens or endangers the health or safety of any person within or related to
the University community, including physical abuse, threats, intimidation, harassment, or
sexual misconduct.

e Unauthorized destruction, or damage to University property or other property in the
University community.

e Possession or misuse of firearms or guns, replicas, ammunition, explosives, fireworks,
knives, other weapons, or dangerous chemicals (without the prior authorization of the
Campus president) on Campus or at a University related activity.

e Violation of any published University policy, rule, regulation, or presidential order.

e Failure to comply with directions or, or interference with, any University official or any
public safety officer while acting in the performance of his/her duties.

* Any act chargeable as a violation of a federal, state, or local law that poses a substantial
threat to the safety or wellbeing of members of the University community, to property
within the University community or poses a significant threat of disruption or interference
with University operations.



Students charged with violating the Student Conduct Code will be referred to the University's
Student Conduct Administrator who will follow PSU's Student Conduct Process.

Recognized Student Organizations comprise a vital part of the Student experience and can
contribute to Student success and engagement. Participation in these organizations affords
Students the opportunity to develop organizational and leadership skills, foster capacities for
effective teamwork, and promote civil engagement and community services, while connecting
with peers, faculty, and staff. A University's recognition of a Student organization in accordance
with PSU policy or administration of funds generated by the Student organization does not
express or signify that the University approves or endorses the organization's goals, activities, or
points of view, or that the University supervises or otherwise controls the organization and its
activities. Nevertheless, and provided that a Student organization meets and maintains University
requirements for recognition, Universities provide these organizations certain benefits and
privileges (e.g., use of designated on-Campus facilities free of charge, funding opportunities,
support for on-Campus program planning, and information regarding basic event management).
The University establishes and publishes its own procedures for formal chartering and
recognition of Student organizations in compliance with PSU's campus activities policies.

Students may also be individually disciplined under the Code of Student’s Rights and
Responsibilities for misconduct engaged in as part of a Recognized Student Organization.

3. Employee Discipline

Employees charged with violating this Policy may be subject to discipline, up to and including
termination, in accordance with the applicable collective bargaining agreement and University
policies for represented Employees, or the applicable University policies and standards for non-
represented Employees, and if applicable, Kansas Board of Regents policies.

4. Members of the Public

Members of the public who violate this Policy or applicable laws will be held accountable to the
full extent of the University's authority under existing laws, regulations, and University policies,
including, but not limited to removal from University Property pursuant to applicable laws.

C. Withholding or Withdrawal of Approval

The University may withhold or withdraw approval for any events or activities on University
Property under this Policy if they are deemed inconsistent with:

e Federal, state, or local laws.
e Existing University policies.

e Preservation of public safety.
e Maintenance and protection of University Property.
e Free flow of pedestrian and vehicular traffic.



D. PSU Emergency Management and Law Enforcement

The President is delegated the responsibility for the development, implementation, and
maintenance of an emergency management program and for ensuring compliance with PSU's
Emergency Management Policy . All activities and events on University Property are subject to
these policies. All PSU law enforcement activities are governed by PSU law enforcement
policies. Each situation is unique and may warrant involvement of law enforcement and/or
activation of the Emergency Operations Center, as determined by Employees designated by the
President for these purposes.

XIl.  Designated University Official with Oversight, Implementation and Enforcement
Responsibility

A Designated University Official

The President, will designate an administrative Employee to serve as the Designated University
Official with responsibility for oversight, implementation and enforcement of this Policy,
including oversight of a training program for responsible Employees assigned to the response
team, as well as communications and information for the broader University community
(Students and Employees). The Designated University Official shall be a direct report to the
University President, for purposes of oversight, implementation, and enforcement of this Policy.

This Designated University Official shall create and oversee an implementation process whereby
a response team of responsible Employees is in place and able to mobilize on short notice. When
members of the team are unavailable, they will designate a replacement Employee and let the
Designated University Official with oversight responsibility know, and all responsible
Employees will be trained and familiar with this Policy and applicable university rules and
processes for responding to violations of this Policy. The Designated University Official will
have an action plan in place that explains the various levels of responsible Employees to be
mobilized in response to activities governed by this Policy.

Oversight will also include reviewing after action information from incidents where this Policy
was violated to improve processes, review the provision of support services to Students and
Employees who may have been harmed by violations of this Policy, as well as reviewing
disciplinary actions and sanctions brought against those who violate this Policy.

XII1. Definitions

"Campus" shall mean PSU property. "Campus" and "University" are used interchangeably
throughout this Policy.



"Content and Viewpoint Neutral™ means assessment and application to all expressive activities
without regard to substance or message, and that the University cannot favor one speaker's
message over another's.

"Designated University Official” means the Campus official delegated authority by the
University President , as for implementation and oversight over this Policy.

"Disrupt” means any action or behavior that interferes with or obstructs the orderly conduct of
activities or events on University property. This may include actions that hinder the ability of
individuals to express themselves, engage in discourse, or participate in University functions,
ultimately compromising the environment of free expression and academic engagement.

"Employee™ means a person legally holding a position in the PSU. This term includes full-time,
part-time, permanent, tenured, probationary, temporary, and intermittent positions.

"Limited Area" means University Property that is available to the public but due to business
operations, safety concerns, or other important University interests, is not open for purposes of
assembling, marching, demonstrating or protesting. Activities in these areas may require
scheduling and reservations with the University, and are available on a limited basis, subject to
Campus regulations that are narrowly tailored to address the University's legitimate business
interests.

"Member of the public" means any person who is not any of the following: a Student, Employee,
officer, trustee, auxiliary employee, official University volunteer, or member of a household
authorized to reside on University Property.

"Non-Public Area" means, except for areas designated as Public Areas and Limited Areas, all
remaining University Property, including the interiors of all buildings and facilities. These areas
are not open to the public and the University can restrict access to Non-Public Areas on a
Content and Viewpoint Neutral basis.

"Public Area" means University Property that is available for assembly, marches,
demonstrations, protests, and debate. Right of access and equality of access are provided in these
areas, so long as activities are lawful and do not disrupt University operations. Content-based
restrictions are prohibited, but reasonable time, place and manner regulations will be applied.
Spontaneous activities may take place in Public Areas without pre-scheduling or reservations.

"Recognized Student Organizations" are Student organizations addressed and defined in PSU's
Student Activities Policy, and does not include Student groups or clubs not officially chartered
and recognized pursuant to PSU's Student Activities Policy.

"Student™ means any person actively pursuing a course of study. For the purpose of these and
other regulations, a student is further defined as one who is currently enrolled at the University or
has completed the immediately preceding term and is eligible to enroll for the next term.

"University Property” means all land, buildings, facilities, or other grounds or structures, and any
item, equipment, or property in possession of or owned, used, leased, maintained, or controlled



by the University, by a recognized PSU auxiliary, or designated by the University as subject to
this Policy, including property leased or licensed to University auxiliaries or others (including
satellite campuses or other secondary locations). University Property also includes University
and recognized PSU auxiliary services, resources, names, branding, trademarks, logos,
computers, computing devices, websites, and network systems owned, maintained, or controlled
by the University, funded by University funds, or recognized PSU auxiliary funds, or designated
by the PSU as subject to this Policy.

X1V. Related Documents and Policies

PSU Code of Student’s Rights and Responsibilities
Kansas Board of Regents Policy Manual:

. Political Activity
. Use of Campus Grounds and Facilities
. Interference with the Conduct of the Institution

. Use of Social Media by Faculty and Staff
Academic Freedom and Tenure, PSU Unclassified Handbook
PSU Title IX Policy
PSU Anti-Discrimination Policies:

. Affirmative Action Policy

. Equal Opportunity Statement

. Notice of Non-Discrimination

. Consensual Relationship Policy
. Racial Harassment Policy

. Retaliation Policy

. Sexual Harassment Policy

PSU Poster and Chalk Guidelines



Meeting Agenda

l. Call to order

Regents USS/UPS Shared Council
Meeting
10-10:30a.m., February 11, 2025
Pitt State hosting via Zoom

A. Welcome & Housekeeping

Il.Reports

A. KBOR meeting update

i. No current report
B. COPS report

i. Docking Institute — satisfaction survey updates

a.
b.

Approval was granted for all institutions to participate this year
Obtain a list from your HR (name and email address) to see who is to
participate — if they are represented by your support staff, unclassified,
combined — generally excludes part-time employees, faculty, and higher
admin positions

i. List may be different from each school

ii. AVP and VP not included

iii. Should be defined in senate bylaws
Review the questions — committee approving final questions next week —
Tuesday, Feb. 18

d. Survey should be ready to distribute in April

Michael Walker, Docking Inst, has asked me about invoicing; each university
will receive an invoice

C. General updates from each school (major initiatives, events, news).

Emporia State University
1. Does anyone know if any other regent school's ASG controls any of your funding
lines related to tuition and fees?
a. FHSU ASG does control; K-State Saline ASG provides input; PSU —fees are
proposed by ASG & have control of some S - student opportunity grant; WSU

— student fees — activity fees — SG facilitates & tuition — SG also active in
discussions

Fort Hays State University

1. Social this week for staff and senate

2. Faculty — tenure SB pending
Regents USS/UPS Shared Council February Zoom Meeting page 1 of 4



3. Continuing to work with other senates on campus
4. Have a Pres-Elect now for senate

Kansas State University
1. What are your policies/guidelines regarding maintaining email addresses after
retirement?
a. Do you require retiring employees to have emeritus status to maintain their
institutional email?
b. Do you allow retirees to keep their institutional email addresses for a time or
forever? If so, what is the process of managing the list (adding & removing)?
i. KU maintains their email until person deceases
2. What are your thoughts on the KBOR staff award proposal?
i. Like it — KBOR is recognizing that we aren't all faculty that deserves
awards ii. Recommendation has been made by KSU to have one support
staff and one professional staff award

Pittsburg State University
1. HB 2029 for teachers with KPERS going from Tier 3 back up to Tier 2: If they are

doing this for teachers, is this something we as state employees can/want to see
about receiving as well?
2. PSU hosted their Staff PD Day in January. Attendance and feedback were favorable.

3. Can anyone describe the policy/procedure at your university for a staff member who
needs to file a grievance or needs an advocate?

University of Kansas
1. Dec/Jan - strategic alighment meetings — academic units/admin units (trends in their
field, how that unit is aligning with the strategic plan, issues, an ask)
2. Inclement weather policy updates
3. Open house — Provost — executive orders and impact on grants

Wichita State University

1. Assessing interest in the KBOR Staff Award as well.
2. Staff professional development day to be held in April.

Regents USS/UPS Shared Council February Zoom Meeting page 2 of 4



January 30, 2025

2025 Legislative Session | KPERS Bill Recap

House Bill 2029: KPERS 2 Coverage for Teachers
Where It's At

Introduced in Passed b) g Introduced in Passed
House Fult House [
o : AT 4 oY
l Passed by g |
S House
L Committee A ..(
House
Quick Look

HB 2029 would begin enrolling teachers as members into the KPERS 2 plan on July 1, 2025.
Current teachers who are KPERS 3 members would be converted to the KPERS 2 group on or
before January 1, 2026.

Hearings
February 5 - House Financial Institutions and Pension The Fine

Print
Within the KPERS plan, there are three groups:

1. KPERS 1- Members who started before July 1, 2009
2. KPERS 2 — Members who started from July 1, 2009, to December 31, 2014
3. KPERS 3 — Members who started after January 1, 2015

Each group has a different plan design. KPERS 1 and KPERS 2 are traditional defined benefit plans,
where benefits are calculated using a benefit formula (Years of Service x Final Average Salary x
Multiplier). KPERS 3 is a cash balance plan, where a member's lifetime benefit is based on
contributions and interest earned throughout their career.

HB 2129 would make teachers eligible for KPERS 2 coverage starting July 1, 2025. Teachers
already enrolled in KPERS 3 would be converted to the KPERS 2 group by January 1, 2026.

HB 2129 defines teachers as any professional employee who is required to hold a certificate to
teach in any school district and any teacher or instructor in any technical or community college.

If a member transfers from KPERS 3 to KPERS 2, their benefit will be calculated under KPERS 2
rules. However, if their original KPERS 3 benefit would have been higher, they will receive the
greater KPERS 3 benefit instead.

2025 Legislative Session | KPERS Bill Recap I<PERS



09:32:38From Kennedy Rogers to Everyone:
Do we have exact dates that the survey will run?
09:33:11 From Kimm-KSU USS President to Everyone:
| was thinking March for lists of participants
09:36:54 From Kimm-KSU USS President to Everyone:
Just found this in an email: March 15 > Email address of all staff > send to Mike Walker
mswalker@fhsu.edu This should include all staff who are represented by your senates
09:37:27 From Brian Moss (KU) to Everyone: Reacted to "Just found this in a..." with
09:37:51 From Cassie Dieker - ESU to Everyone:
my microphone isn't working but | dont have anything to report. | do have two questions that
have been requested. 1). Are any of your staff senate's sending KBOR a letter of support on Staff
of the Year nominations? Our faculty senate asked us for a recommendation. 2). Does anyone
know if any other regent school's ASG controls any of your funding lines related to tuition & fees?
09:38:26 From Brian Moss (KU) to Everyone:
My dad retired from KU in 2008 and still has his ku.edu email address
09:38:55 From Brian Moss (KU) to Everyone:
How else is KU going to reach people to ask them for money? lol
09:39:08 From tmchambers to Everyone: Reacted to "How else is KU going..." with
09:39:18 From Kim Conard-KU (she/her) to Everyone: Reacted to "How else is KU going..." with
09:39:27 From Aaron Howard to Everyone:
https://policy.ku.edu/HRM/retirees-and-phased-prospective-retirees#Email 09:43:30 From
Kim Conard-KU (she/her) to Everyone: Reacted to "my microphone isnt ..." with
09:59:02 From Robert Duffy- FHSU to Everyone:
Reach out to Nicole Frank at FHSU regarding PDD. She coordinates ours, but can't be here
today.
09:59:15 From Kim Conard-KU (she/her) to Everyone:
| apologize. | have to leave for another meeting.
09:59:35 From tmchambers to Everyone:
https://policy.ku.edu/grievance-procedure-staff 10:01:28 From Kennedy Rogers to
Everyone: https://www.wichita.edu/about/policy/ch_03/ch3 15.php
10:01:41 From Linda Craghead - K-State to Everyone:
KSU Administrative Appeal and Grievance Policy
10:01:46 From Linda Craghead - K-State to Everyone: Microsoft Word - 14-15 Section G.docx
10:02:53 From Linda Craghead - K-State to Everyone:
Ombudspersons at K-State
10:03:23 From Robert Duffy- FHSU to Everyone:
https://www.fhsu.edu/humanresourceoffice/Grievance-Procedures/
10:03:37 From Kimm-KSU USS President to Everyone: Microsoft Word — USSHandbook KSU USS
Handbook
10:04:19 From Kimm-KSU USS President to Everyone:
University Support Staff (USS) and Unclassified Professional Staff (UNC) Comparison Here
is information on the difference of grievance for KSU
10:05:15 From tmchambers to Everyone: https://ombuds.ku.edu/



Regents USS/UPS Shared Council
Meeting
10-10:30a.m., March 11, 2025
Pitt State hosting via Zoom

Meeting Agenda

I. Call to order

A. Welcome & Housekeeping
Il. Reports

A. KBOR meeting update

i.  Any updates?

B. COPS report

i. Docking Institute — satisfaction survey updates
a. Approval was granted for all institutions to participate this year
b. Obtain a list from your HR (name and email address) to see who is to
participate — if they are represented by your support staff, unclassified,
combined — generally excludes part-time employees, faculty, and higher
admin positions
i. List may be different from each school
ii. AVP and VP not included
iii. Should be defined in senate bylaws
C. Review the questions — committee approved questions
d. Survey should arrive to Inbox April 2, 2025
Michael Walker, Docking Inst — be expecting invoices

C. General updates from each school (major initiatives, events, news).

Emporia State University
Fort Hays State University
1. Concerns about staff award

Kansas State University
1. Working on HB language for the KBOR staff award.
2. Looking for ways to increase awareness and participation in PSA.
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3. Continue to discuss what the future of what shared governance could look like for our
intuition with changes to the structure of the senate(s)/name.
a. Might rename and leave structure as is (with faculty senate)
b. Pull out professional staff from faculty senate
c. Combine all 3 senates in one
d. KBOR resolution to support council of staff senate presidents — similar setup
for all staff as faculty has with KBOR — would this affect your restructure?

Pittsburg State University

1. President Dan Shipp recently resigned; we are Launching a Presidential search in hopes
of having someone in place by the Fall 2025 semester.

2. Staff representation at KBOR — should we pursue this?

a. Twice a year KBOR; COPS each month — historically, but that has subsided
b. Possibly get elect plugged into this?

3. We will have a combined staff senate next year; the election process is happening now
with a strategy to ensure that we have equal representation of both unclassified and
classified staff represented on the senate. Co-presidents in 2025-26 year - one from
each group.

4. Does anyone do a token of appreciation/recognition for senate members at your
institution? (t-shirts, padfolios, certificates, thank-you lunch)

a. USS receives plaques; small gifts to all USS employees; senate has polo shirts;
lunch for senate

University of Kansas
1. HLC visit last week — all groups felt positive; large turnout for all meetings
2. KU transition prep — retreat for summer for staff senate
3. Provost planning webinars to discuss how executive orders are impacting higher ed
and what KU is doing for compliance

Wichita State University
1. Curious on the following:
o KBOR Staff of the Year Award: How are you all engaging and contributing to this
conversation/process? Next steps?
e Language for handbook (one USS and UPS)
e Create process for selection
o Council of Faculty Senate Presidents (COFSP) has created a resolution and
KBOR policy revision seeking to implement a Council of Staff Senate
Presidents (COSSP). Anyone else involved in the conversation/process?

2. We are amid developing a Staff Senate Onboarding/Training process as well as
discussing a retreat at the session turnover. This is largely supported by
administration and the senate; however we are still working out a few specific
details related to access and availability for senators.



Resolution in Support of Establishing a Council of Staff Senate Presidents

Kansas Board of Regents Council of Faculty Senate Presidents
Date: [Insert Date]

WHEREAS, the Kansas Board of Regents (KBOR) has long recognized the importance of shared
governance in fostering a collaborative and effective higher education system; and

WHEREAS, the Council of Faculty Senate Presidents (COFSP) serves as a vital advisory body,
representing faculty interests and providing insight into academic and institutional policies
affecting the six KBOR universities; and

WHEREAS, staff employees are critical to the success of each university, contributing to student
support, campus operations, and institutional effectiveness; and

WHEREAS, staff senates exist at each KBOR university, representing the interests and
concerns of university staff and advocating for policies that enhance the working
environment, professional development, and overall institutional success; and

WHEREAS, a formalized Council of Staff Senate Presidents (COSSP) would provide a unified
voice for university staff at the system level, ensuring that their perspectives, challenges,
and contributions are considered in systemwide decision-making; and

WHEREAS, the creation of such a council aligns with the Board's commitment to inclusive
governance, transparency, and the continuous improvement of Kansas higher education
institutions;

NOW, THEREFORE, BE IT RESOLVED, that the Council of Faculty Senate Presidents formally
recommends that the Kansas Board of Regents establish a Council of Staff Senate Presidents,
composed of the elected presidents (or designated representatives) of the staff senates from
each of the six KBOR universities; and

BE IT FURTHER RESOLVED, that this council be recognized as an official advisory body to KBOR,
meeting regularly to discuss matters affecting university staff and collaborating with existing
shared governance groups, including the Council of Faculty Senate Presidents and the Council
of Student Body Presidents, to strengthen shared governance across the Kansas higher
education system.

Adopted this [Insert Datel by the Kansas Board of Regents Council of Faculty Senate
Presidents.

Signed,
[Name]
Chair, Council of Faculty Senate Presidents

[Additional Faculty Senate Presidents' Names & Institutions]
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4 COUNCILS AND COMMITTEES

j Council of Staff Senate Presidents

The Council of Staff Senate Presidents consists of the duly elected Staff Senate President
or chairperson from each state university and the Kansas University Medical Center. The
function of the Council of Staff Senate Presidents is to address staff concerns in a focused
and efficient manner. The chairperson is from the same institution as the chair of the
Council of Presidents.



