






















Pittsburg State University  
Faculty Senate Meeting 

 

Date: Monday, Feb 24, 2025 

Time: 3:00 p.m. 

Location: Sunflower Room, Overman Student Center 

 

Agenda 

I. Call to Order 

II. Campus Update(s): 

III. Approval of Jan 27, 2024 minutes 

IV. Announcements 

a. Provost and Vice President of Academic Affairs  

b. PSU/KNEA Remarks  

c. Student Senate Remarks  

d. Unclassified Professional Senate Remarks  

e. University Support Staff Remarks  

f. Graduate College Remarks  

g. Faculty Senate President’s Report  

V. Committee Reports 

a. Academic Affairs Committee  

• Undergraduate Curriculum Subcommittee  

• Library Services/Leaming Resources Subcommittee  

• Online and Distance Learning Committee  

• Academic Honors Subcommittee  

• Honors College Subcommittee  

• Writing Across the Curriculum Subcommittee  

• Diversity and Multicultural Affairs Subcommittee  

b. Student-Faculty Committee  



c. All-University Committee  

d. Faculty Affairs Committee  

e. Constitution Committee  

f. General Education Committee  

g. Budget Committee  

h. Academic Honesty Committee  

i. AI Committee  

VI. Unfinished Business: 

a. Apple Day 

• Wednesday, April 2, 2025 (11:00 AM to 1:00 PM) 

• Need volunteers (Only 2 so far, Still need a few more volunteers) 

1. (5-6) Hand out apples in the morning (8 AM – 10 AM) 

2. (10) Assist with games (11 AM – 1 PM) 

VII. New Business:  

a. Resolution in Defense of Tenure and Opposition to KS House Bill HB 2348 

VIII. Open Forum: 

a. Faculty Achievement Celebration – Date TBD 

IX. Adjournment 

• Next Faculty Senate Meeting: Mar 24, 2025, in the Sunflower Room, OSC 

• Guest Speaker: March – Doug Ball on University Budget 

  



Faculty Senate President’s Report – Feb 2024 

• First 15 

o First 15 Initiative: A Kansas Board of Regents (KBOR) program aimed at allowing 

eligible Kansas high school students to earn at least 15 college credit hours at no 

cost. 

o Working Group Leadership: Led by KBOR Vice President for Academic Affairs, 

Rusty Monhollon. 

o Key Responsibilities: 

▪ Identifying courses included in the "First 15" program. 

▪ Developing a funding framework. 

▪ Standardizing dual/concurrent enrollment structures. 

▪ Ensuring statewide accessibility for all eligible students. 

o Meeting Schedule: 

▪ December 17, 2024 

▪ January 21, 2025 

▪ February 6, 2025 

o Recommendation Deadline: May 1, 2025, for consideration at the May KBOR 

meeting. 

o More Information: Available at Kansas Board of Regents - First 15. 

• HLC 90 

o The Higher Learning Commission (HLC), which accredits degree-granting 

institutions in Kansas, is developing guidelines and a new substantive change 

application for institutions interested in offering reduced-credit bachelor's degree 

programs, sometimes known as three-year bachelor's degree programs.  

▪ These resources are expected to be available in early September 2024.  

o KBOR has not publicly announced specific policies/ positions regarding the adoption 

or implementation of three-year bachelor's degree programs within the state. 

o Concept introduced by VP Academic Affair Rusty Monhollon at Jan KBOR meeting 

• KBOR Faculty Awards 

o Policy - First Read to Governance Committee on 02-12-25 (Attached) 

o Criteria – To be submitted to KBOR President at March meeting (Current Draft – 

Attached) 

• KBOR Unified Tuition Assistance Program (UTAP) 

https://www.kansasregents.org/academic_affairs/dual-credit/first-15


o COCAO – Jan and Feb, final Data presentation at March meeting 

o COBO – Feb, final Data presentation at March meeting 

o Collecting data on current usage of tuition assistance programs from institutions 

▪ Survey going out to all employees (faculty and staff) at KBOR institutions  

▪ Delayed due to issues sharing with faculty and staff at some universities 

o COPS – April KBOR Meeting 

o Overall Process will extend into 2025-2026 academic year 

• Kansas House Bill No. 2348 

o Seeks to remove the “property right” of tenure (continuing employment & termination 

due process) 

o Timeline 

▪ Fri, 02/07/25 – Submitted by Rep. Howe on behalf of author Dr. Lovett (Referred 

to Committee on Judiciary) 

▪ Tues, 02/11/25 – Hearing by Committee on Judiciary (Topeka, KS) 

o Faculty and student representatives attended, mostly Washburn and ESU 

o KBOR President, KU Chancellor and KSU President gave opposing verbal 

testimony 

o PSU Faculty Senate President only PUS rep in attendance 

▪ Mon, 02/17/25 – Withdrawn from Committee on Judiciary to Committee on 

Federal and State Affair 

▪ Wed, 02/19/25 – Withdrawn from Committee on Federal and State Affair to 

Committee on Judiciary 

o Reset the timeclock on the bill 

• Earliest potential vote on Thurs, 02/27/25, likely 02/24/25 – 02/28/25 

o No additional hearing, watch for substitutions from House Speaker 

• Agenda Item - Resolution in Defense of Tenure and Opposition to KS House Bill 

HB 2348 

 

  



Academic Affairs Committee 

Chair: Mark Diacopoulos  / Recorder: Christine Brodsky 

No Report 

 

Library Services/Leaming Resources Subcommittee 

Chair: Lora Winters  / Recorder: Beth Hendrickson 

No Report 

 

Online and Distance Learning Committee 

Chair: Kelly Woestmann / Recorder: Paige Boydston 

No Report 

 

Academic Honors Subcommittee 

Chair: Rion Huffman / Recorder:  

No Report 

 

Honors College Subcommittee 

Chair: Randy Winzer / Recorder: Emily George 

No Report 

 

Writing Across the Curriculum Subcommittee  

Chair: Ashley Shaw  / Recorder: Janet Zepernick 

No Report 

 

Diversity and Multicultural Affairs Subcommittee  

Chair: Joanne Britz  / Recorder: Kristen Maceli 

No Report 

 

  



Undergraduate Curriculum Subcommittee 

Chair: Byron McKay  / Recorder: Anuradha Ghosh 

 

 

  



Student-Faculty Committee  

Chair: Serif Uran  / Recorder: Joanne Britz 

No Report 

 

All-University Committee  

Chair: Kristen Maceli / Recorder: Anna Beth Gilmore 

No Report 

 

Faculty Affairs Committee  

Chair: David Sikolia  / Recorder: Kevin Elliott 

No report 

 

Constitution Committee  

Chair: Mark Johnson / Recorder: Beth Hendrickson 

No Report 

 

General Education Committee  

Chair: Mark Johnson / Recorder: Michele Barnaby 

Report Pending 

 

Budget Committee  

Chair: Kent Runyan  / Recorder: Karen Johnson 

No Report 

 

Academic Honesty Committee  

Chair: David Weaver / Recorder:  

No Report 



Session of 2025

HOUSE BILL No. 2348

By Committee on Judiciary

Requested by Representative Howe on behalf of Steven Lovett

2-7

AN  ACT  concerning  higher  education;  providing  that  tenure  at 
postsecondary educational institutions shall not be defined, awarded or 
recognized  as  an  entitlement,  right  or  property  interest  in  a  faculty 
member's current, ongoing or future employment by an institution.

Be it enacted by the Legislature of the State of Kansas:
Section  1. (a)  An  award  of  tenure  may  confer  certain  benefits, 

processes or preferences, but tenure shall be discretionary and conditional 
and shall not, nor shall it be interpreted to, create any entitlement, right or 
property  interest  in  a  faculty  member's  current,  ongoing  or  future 
employment by an institution.

(b) The board of regents and any institution shall not define, award or 
otherwise recognize tenure as an entitlement, right or property interest in a 
faculty member's current, ongoing or future employment by an institution. 

(c) No award of tenure by the board of regents or any institution in 
existence on the effective date of this act shall be considered or deemed an 
entitlement,  right  or  property  interest  in  a  faculty  member's  current, 
ongoing, or future employment by an institution.

(d) Any special  benefits,  processes  or  preferences  conferred  on  a 
faculty member  by an institution's  award  of  tenure can  be at  any time 
revoked, limited, altered or otherwise modified by the awarding institution 
or by the state board of regents.

(e) Nothing in this section shall be interpreted or used to infringe or 
abrogate a faculty member's otherwise constitutionally protected rights or 
interests. 

(f) As used in this section:
(1) "Faculty"  means  any  unclassified  employee  of  any  institution 

whose primary duties include teaching or research, regardless of rank or 
title, except employees who are employed under an employment contract;

(2) "institution" means any postsecondary educational  institution as 
defined in K.S.A. 74-3201b, and amendments thereto; 

(3) "state board of regents" means the same as defined in K.S.A. 76-
711, and amendments thereto; and

(4 ) "tenure" means a feature of employment that:
(A) Shall be affirmatively granted by an institution at its discretion in 
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HB 2348 2

recognition  of  meritorious  performance  and  thereafter  conditioned  on 
future meritorious performance; and

(B) may  conditionally  confer  special  benefits,  processes  or 
preferences.

Sec. 2. This act shall take effect and be in force from and after its 
publication in the Kansas register.
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Position Statement of the Council of Faculty Senate Presidents of the Kansas Board of 1 
Regents 2 
Opposition to Kansas House Bill No. 2348 3 

The Council of Faculty Senate Presidents of the Kansas Board of Regents strongly opposes 4 
House Bill No. 2348, which seeks to redefine and weaken the role of tenure in Kansas 5 
postsecondary institutions. This bill misrepresents the nature of tenure and undermines 6 
the ability of Kansas universities to recruit and retain high-quality faculty essential to 7 
fulfilling our educational mission. 8 

Tenure is a Benefit to the State Economy 9 

Tenure helps drive a state's economic growth, as it ensures stability, academic freedom, 10 
and long-term investment in research and education. By providing job security, tenure 11 
attracts and retains top-tier faculty who contribute to groundbreaking research, securing 12 
grants and funding that fuel innovation and industry partnerships. This research often leads 13 
to technological advancements, startup creation, and economic diversification, 14 
strengthening the state's economy. Moreover, tenured professors enhance the quality of 15 
education, producing a highly skilled workforce that meets the demands of evolving 16 
industries. Without tenure, Kansas risks losing valuable intellectual capital to more 17 
competitive regions, ultimately hindering economic progress. 18 

Tenure is Not a Guarantee of Lifetime Employment 19 

Tenure does not provide unconditional job security. Instead, it serves as a framework 20 
ensuring academic freedom and institutional excellence, which benefits students, 21 
research, and the broader Kansas economy. Tenured faculty are held to rigorous 22 
professional standards through comprehensive post-tenure review processes, ensuring 23 
accountability, productivity, and continued contributions to teaching, research, and 24 
service. 25 

Post-Tenure Review is Comprehensive and Effective 26 

The assumption that tenure creates unchecked employment is inaccurate. Kansas public 27 
universities already have extensive post-tenure review policies in place, ensuring that 28 
faculty members continue to contribute meaningfully to their institutions. These reviews 29 
assess teaching effectiveness, research productivity, and service commitments. Faculty 30 
who fail to meet these expectations face remedial actions, including potential dismissal. 31 
Underperforming tenured faculty are not indefinitely retained—they must demonstrate 32 
continued value to the institution to remain employed. 33 

Impact on Faculty Recruitment and Retention 34 



Weakening tenure will have immediate and long-term negative consequences on faculty 35 
recruitment and retention. High-achieving scholars will be less likely to pursue careers in 36 
Kansas institutions if tenure no longer offers security for academic freedom and 37 
professional stability. Without competitive tenure protections, Kansas will struggle to retain 38 
and attract top-tier faculty, putting the state at a disadvantage in recruiting the best 39 
educators and researchers. 40 

Threat to Academic Freedom and Institutional Autonomy 41 

Tenure protections are critical to preserving academic freedom, ensuring that faculty can 42 
teach, conduct research, and engage in public discourse without fear of political or 43 
ideological reprisal. Weakening tenure grants external entities excessive influence over 44 
academic decisions, compromising the quality and integrity of higher education in Kansas. 45 

Conclusion 46 

House Bill No. 2348 is unnecessary, unfounded, and damaging to higher education in 47 
Kansas. The Council of Faculty Senate Presidents of the Kansas Board of Regents urges 48 
lawmakers to reject this bill and instead support policies that strengthen Kansas 49 
universities’ ability to attract and retain world-class faculty. Academic excellence depends 50 
on a robust tenure system that ensures accountability while maintaining the security and 51 
freedom necessary for scholarly achievement. 52 

We welcome the opportunity to engage with policymakers to discuss how Kansas can best 53 
support higher education without jeopardizing its faculty workforce and institutional 54 
reputation. 55 

Sincerely, 56 
Council of Faculty Senate Presidents of the Kansas Board of Regents 57 
(on behalf of faculty governance at Kansas public universities) 58 



 

 

Resolution in Defense of Tenure and Opposition to Kansas House Bill HB 2348 
Adopted by the Pittsburg State University Faculty Senate 
Date: [Insert Date] 

WHEREAS, tenure is a cornerstone of academic freedom, ensuring faculty can pursue 
research, teaching, and service without fear of retribution for exploring controversial or 
unpopular ideas; and 

WHEREAS, tenure promotes the long-term stability and excellence of higher education, 
attracting and retaining highly qualified faculty who contribute to Kansas’s intellectual and 
economic vitality; and 

WHEREAS, the Kansas Board of Regents (KBOR) and Pittsburg State University have 
established rigorous policies governing tenure, including standards for awarding tenure, 
post-tenure review, and procedures for addressing underperformance or misconduct 
(KBOR Policy Manual, Chapter II, Section C; PSU/Kansas National Education Association 
(KNEA) Memorandum of Agreement; and 

WHEREAS, tenure rises to the level of an entitlement, right, or property interest, earned 
through years of rigorous evaluation, demonstrated excellence, and significant 
contributions to the institution, and protected by due process under KBOR and institutional 
policies; and 

WHEREAS, Kansas House Bill HB 2348 undermines tenure through the removal of its 
associated property right; jeopardizing academic freedom, educational quality, and the 
ability of Kansas universities to compete for top-tier faculty; and 

WHEREAS, the proposed legislation ignores existing safeguards, including post-tenure 
review and disciplinary measures, that ensure accountability and high standards for 
tenured faculty; and 

WHEREAS, the erosion of tenure would harm Pittsburg State University’s ability to achieve 
its mission of providing high-quality education, advancing innovative research, and serving 
as an economic and cultural driver for the region and the state of Kansas; and 

WHEREAS, the Council of Faculty Senate Presidents (CoFSP) of Kansas Board of Regents 
institutions has submitted formal testimony in opposition to HB 2348, articulating the 
critical importance of tenure to the mission of higher education and the well-being of 
faculty, students, and the state of Kansas; 

THEREFORE, BE IT RESOLVED, that the Pittsburg State University Faculty Senate strongly 
opposes Kansas House Bill HB 2348 and any legislation that weakens or eliminates tenure; 
and 



 

 

BE IT FURTHER RESOLVED, that the Pittsburg State University Faculty Senate affirms its 
commitment to academic freedom and the principle that tenure rises to the level of an 
entitlement, right, or property interest, as established by KBOR and Pittsburg State 
University policies (via the contract agreement with PSU-KNEA); and 

BE IT FURTHER RESOLVED, that the Faculty Senate calls on the Kansas Board of Regents 
to vigorously defend the right of tenure for its system institutions as a fundamental 
component of academic excellence and institutional integrity, and to consider changes in 
leadership if such defense is not forthcoming; and 

BE IT FURTHER RESOLVED, that the Pittsburg State University Faculty Senate formally 
endorses the testimony submitted by the Council of Faculty Senate Presidents (CoFSP) in 
opposition to HB 2348 and commends the CoFSP for its leadership in advocating for the 
preservation of tenure and academic freedom; and 

BE IT FURTHER RESOLVED, that the Pittsburg State University Faculty Senate calls on the 
Kansas Legislature to reject HB 2348 and uphold tenure as essential to higher education 
and to Pittsburg State University’s mission; and 

BE IT FINALLY RESOLVED, that copies of this resolution be distributed to the Kansas Board 
of Regents, the Kansas Legislature, the Office of the Governor, the Council of Faculty 
Senate Presidents, and other relevant stakeholders. 

Adopted by the Pittsburg State University Faculty Senate on this [Insert Date]. 

[Signature of Faculty Senate President] 
Norman H Philipp, P.E., Ed.S. 
President, Pittsburg State University Faculty Senate 
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