
 
  
I would like to invite and encourage you to consider the Journal of Managerial Issues (JMI) as an 
outlet for your current and future research work. 
  
Regarding the quality of the Journal of Managerial Issues, the following indicators are relevant: 
• Editorial Review Board members and ad hoc reviewers represent prestigious academic 

research institutions;  
• Authors also represent prestigious academic research institutions;  
• The rigor and relevance of articles published (see articles full-text via ABI/INFORM);  
• Long-term success in the marketplace (first issue published in fall 1989) -- celebrated our 

30th year anniversary with the 2020 spring issue;  
• Acceptance rate of less than 30%;  
• Internet full-text paid subscriptions via major carriers (Information Access, EBSCO 

Publishing, ProQuest, and E-Library);  
• Member of the JSTOR archive of important scholarship in the fields of management, 

business, and economics; 
• Listed on the ABDC (Australian Business Deans Council) Journal Quality List. 

 
Please visit www.journalofmanagerialissues.com to view the JMI’s mission statement, editorial 
policy, review process, annual indexes, etc. Submission guidelines are also available inside the 
back cover. 
  
The JMI is published in hard copy and carried full text online via Information Access, EBSCO 
Publishing, ProQuest (which includes ABI/INFORM), E-Library, and JSTOR. The published 
articles are primarily empirical in nature, but conceptual or theoretical papers are also considered. 
As per procedure, the JMI does an initial in-house review of a submitted paper for relevance to the 
journal before sending the paper to external reviewers. For prompt consideration, please send your 
paper as an attachment to JMI@pittstate.edu.  
 
Thank you for your time and consideration.  
 
 
Sang-Heui Lee, Editor 
 
 

Sang-Heui Lee, Editor-in-Chief 
Kelce College of Business 

jmi@pittstate.edu 

http://www.journalofmanagerialissues.com/
mailto:JMI@pittstate.edu

