Pittsburg State University

~ | Department of Technology Management
Master of Science with a Major in Human Resource Development

Program of Study - Beginning Fall 2006

Core Courses 11
HRD 850 Graduate Study in HRD
HRD 851 Career Planning in Human
Resource Development
HRD 852 Organizational Development
HRD 853 Workforce Development
HRD 899 Planning & Implementing a HRD Program
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Area of Emphasis 12-18
HRD Management and Consulting

HRD 706 Personnel Development in Bus & Ind
HRD 804 Leadership Techniques

HRD 879 Professional Presentations

TTED 832 Needs Assessment

Career Based Electives
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Program Development & Delivery

HRD 775 Instructional Technology

HRD 785 Video Lesson Development
HRD 790 Occupational Analysis

HRD 831 Characteristics of Adult Learners
Career Based Electives
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Research Options 6-12
Option I - Thesis

TTED 891 Research Methods

HRD 890 Research & Thesis

TTED 887 Data Analysis and Interpretation*
* recommended for Option I
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Option II - Applied Research

TTED 891 Research Methods 3
HRD 805 Special Problem (Research Based) 3

Option III - Course Work

TTED 891 Research Methods
HRD 805 Special Problem (Practice Based) or
HRD 883 Internship in Human Resource Development

MINIMUM HOURS 35

Prerequisites
HRD 596 Intro to HRD; if student does not have 3

equivalent undergraduate course, or relevant HRD experience
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