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WELCOME TO THE DEPARTMENT OF NURSING
Master of Science in Nursing
AT PITTSBURG STATE UNIVERSITY

The faculty and Wwould like to extend a warm welcome to you. We congratulate you on your
decision to engage in advanced nursing education in pursuit of a Master of Science in Nursing
degree. Our Department of Nursing offers an excellent program of study that can hataiyou
your career goal s. We are proud of our bacc
are accredited by the Commission on Collegiate Nursing Education (CCNE), and approved by the
Kansas State Board of Nursing.

This handbook has beerepared to facilitate your success in gnaduatenursing program. The
purpose is to inform you of the policies and procedures within the department and to let you know
your rights and responsibilities ag@duatenursing studentYou are charged witthe

responsibility to read, understand and follow all policies and procedures. It is important that you
keep your handbook as a referentfeany changes or additions are made, the department will
provide them to you. We would be interested in your cenmtsor suggestions for revisions that
would be helpful to youf you have questions, please ask.

We wish you the very best throughout yoursing education and carekencourage you to
communicate often with your faculty advisor, course instructodsl also hope you will let me
know if I can help you in any way. Please stop by my office at your earliest convenience to say
hello.

Sincerely,

/7 /0%/% (W
Mary Ca;rol Pomatto, EAD, ARNENS
Chair

Department of Nursing
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NOTICE OF NONDISCRIMINATION

NOTICE TO STUDENTS

Pittsburg State University is committed to a policy of educational equity. Accordingly, the
University admits students, grants financial aid and scholarships, conducts all educational
programs, activities, and employmenagiices without regard to race, color, religion, sex, national
origin, sexual orientation, age, marital status, ancestry or disabilities. Any person having inquiries
concerning the University compliance with regulations implementing Title VI, Title IXjd&ec

503, Section 504, and A.D.A. may contact Jamie Brooksher, Director of Equal Opportunity, 218
Russ Hall, Pittsburg State University, Pittsburg, KS 66762, telephone (62@)185%r (620) 235

4189. Jamie Brooksher has been designated by the Unitersity c o or di nat e t he i
compliance with regulations implementing Title VI, Title IX, Section 503, Section 504, and A.D.A.

Website:http://www.pittstate.edu/office/eocaa
R. 12/95, 01/08, 06/09
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Full-Time Faculty

*Mary Carol PomattoChair

Linda Bitner
*Sharon Bowling
Judith Coltharp
Deborah Fischer
Kristi Frisbee
*Cheryl Giefer
Jennifer Harris
Michele Hart
*Karen Johnson
SanDee McChristy
*Barbara R. McClaskey
*Janis Schiefelbein
*Susan Seglie
Karen TompkindDobbs
Annette VanAnne
*Susie Wachter

DEPARTMENT OF NURSING

E-Mail Address

mpomatto@pittstate.edu

Ibitner@pittstate.edu
sbowling@pittstate.edu
jcolthar@pittstate.edu
dfischer@pittstate.edu
kfrisbee @pittstate.edu
cgiefer@pittstate.edu
jharris@pittstate.edu
mhart@pittstate.edu
kajohnso@pittstate.edu
smcchris@piitate.edu
bmcclask@pittstate.edu
jschiefe @pittstate.edu
sseglie@pittstate.edu
ketompki@pittstate.edu

avananne@pittstate.edu
mwachtel@pittstate.edu

*Graduate or Graduate Service Faculty

HSC/LRC Coordinator

Tammy Simon

Staff

Peggy Totman

(Administrative Specialist)

Jennifer Willey

tisimon@pittstate.edu

ptotman@pittstate.edu

jwilley@pittstate.edu

(Senior Administrative Assistant)

Cindy Merando
(Custodian)

NOTE:

All faculty members have voice mail, so you may dial their phone number directly. If they are not in their
office, it switches to voice mail after 4 rings. Please leave a clear message regarding how you can be

reached so &y may return your call.

Revised: 8/11/08, 7/27/09

Office Number

102

116
113
114
124
121
106
112
123
108
125
107
109
105
120
111
115

132

101

101

Office Phone
(620) 2354431

(620) 2354439
(620) 2354435
(620) 2354437
(620) 2354442

(620) 23834
(620) 2354438
(620) 2354447
(620) 2356520
(620) 2356187
(620) 2356519
(620) 2354443
(620) 2354441
(620) 2354445
(620) 2356121
(620) 2356528
(620) 2354444

(620) 2354433

(620) 2354431

(620) 2354332


mailto:lbitner@pittstate.edu
mailto:sbowling@pittstate.edu
mailto:jcolthar@pittstate.edu
mailto:nurs@pittstate.edu
mailto:kfrisbee@pittstate.edu
mailto:jharris@pittstate.edu
mailto:mhart@pittstate.edu
mailto:kajohnso@pittstate.edu
mailto:smcchris@pittstate.edu
mailto:bmcclask@pittstate.edu
mailto:jschiefe@pittstate.edu
mailto:ketompki@pittstate.edu
mailto:avananne@pittstate.edu
mailto:mwachte1@pittstate.edu
mailto:tlsimon@pittstate.edu
mailto:ptotman@pittstate.edu
mailto:jwilley@pittstate.edu

History

The Kansas State Legislature, following recommendation from the Kansas Board of Regents in
1969, established the Department of Nursing at Pittsburg State University in the fall of 1970. The
nursing program received funding from the State Legislature in the spring of 1970, providing for a
chairman and two faculty for the planning year 29710

Many years of planning involving the University, Mt. Carmel Medical Center, and the community
precaled the establishment of the baccalaureate nursing program at Pittsburg State University.
Responding to trends in nursing education and changes in the health care delivery system, Mt.
Carmel Medical Center agreed to discontinue its School of Nursing tivedsniversity was ready

to have a baccalaureate program in nursing. Mt. Carmel began phasing out its diploma program in
1970 and its last class was graduated in 1972.

The program at Pittsburg State University was approved by the Kansas State Boasingf iNu

the spring of 1971 and 30 juniors were admitted to the upper division clinical nursing courses in the
1971 fall semester. The first class graduated in May 1973. At that time and until McPherson Nurs
Education Building was completed, the Depamtitwas housed in a large, white, tatory house

that was very homey, but somewhat crowded.

In 1974, under the direction of the first Chairman of the Department of Nursing, Cecilia Waggoner,
federal grant monies for constructing a new nursing educatidafingy were approved. Matching

funds donated by the McPherson family estate in the amount of $400,000 were earmarked by
Pittsburg State University to be used for construction of the educational facility. Construction of
McPherson Halbegan in the firspart of 1976 and was completed during the summer of 1977.
Dedication of the new building was held in September 1977, with Governor John Bennett in
attendance.

McPhersorHall was designed and constructed with the objectives of the nursing program and the
needs of the student in mind. Offices of allinhe faculty members are private. The reception

area provides an attractive efficient atmosphere and workspace. The classrooms provide for grouy
of different sizes and the usetethnology andariedinstructional methods. A wide range of
audicvisuals can be utilized because of the modern media capabiltieealth simulation center

and learning resources center with professional staff is available. The Center has a family of
simulators for studerearning,and astudent loungevith kitchen overlooks the university lake.

The National League for Nursing Council of Baccalaureate and Higher Degree Programs granted
accreditation for the BSN program in 1975, and reaccreditation was granted foregighiny1981,
1989, and 1998.

A natural evolution occurred in the Department of Nursing as registered nurses began to enter the
program to complete their baccalaureate degrees. Since 1973, registered nurses have been admi
to the Department of Nursing

The RN to BSN degree track may be viewed as a flexible alternative program plan. Although
adjustments are made in the course content of the registered nurse student, the curricular,
graduation, and course objectives are the same as those for thengrekcstudent. To
accommodate the needs of the registered nurse student, courses have been offered with flexible
scheduling including ample use of distance technologies.
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Since the midl980s, Pittsburg State University's Department of Nursing had eggdrassnterest

in developing a Master of Science Degree in nursing program. This interest had been spurred by
registered nursing students and area health care providers and agencies who indicated a need for
nurses prepared at the master's level in nursing.

In the winter of 1990, with the encouragement of the Pittsburg State University administration, the
nursing faculty met to discuss the feasibility of a master's degree program. A Master's Task Force
Committee was formed to study the possibility of a er&sprogram. Community leaders, college
administration, nursing service, library personnel, nursing faculty, and alumni comprised the
Master's Task Force Committee. In May 1990, funds for a feasibility study were obtained from
Pittsburg State Universitgnd Dr. Lois Frels of Frels and Shoemaker Associates was contacted to
conduct the study. The outcome of the feasibility was favorable; therefore, work on a proposal for &
new Master of Science Degree in Nursing began.

In March of 1993 the Board of Regemisproved the establishment of a Master of Science in
Nursing Program in Family Health at Pittsburg State University. The first class was admitted in the
fall and Clinical Nurse Specialist graduates were further prepared in the areas of education,
administation, or gerontology.

In June of 1995 the family nurse practitioner curriculum for the Master of Science in Nursing began
at Pittsburg State University in collaboration with the University of Kansas, Wichita State
University, and Fort Hays State Univieys The Master of Science in Nursing program has been
continuously approved by the Kansas State Board of Nursing since its inception. In 2000, the
graduate program earned national accreditation from the National League for Nursing Accrediting
CommissionNLNAC). The graduate program is currently fully accredited by the Commission on
Collegiate Nursing Education (CCNE).

The current Chair of the Department of Nursinylary Carol G. Pomatto. Carolyn Keil served as
Chair 19992005.Barbara Jean McClaskegrved as Interim Chair 199899 and 1984.989; Je
Ann Marrs served as Chair from 198998; Roberta Thirgerved as Chair fron1979- 1988
Cecilia Waggoner was chdiom 1970- 1979.

Traditions

PSUCommemoration DayXpple Day

Pittsburg State Umersity is the youngest of the state institutions of higher education in Kansas.
Founded in 1903, Pittsburg State opened as the Auxiliary Manual Training Normal School designe
for the preparation of teachers of manual training and domestic sciencel Busseds, then
superintendent of the Pittsburg Schools, was elected to be principal of the new normal school,
which he had helped to found. The school opened in temporary quarters Tuesday, September 8,
1903, with 54 students and 5 faculty members.

Mr. Russ spent considerable time in the state legislature of 1905 during the debate for an
appropriation for the first school building. As the issue was drawing to a close, the legislators
lightheartedly reviewed the problem of aorembers of the house appearargthe floor, and the

motion was made that the next offender be fined a barrel of apples. Shortly after, Russ appeared t
inquire about the progress of the bill and was duly fined a barrel of apples.
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The incident was reported in Pittsburg, and Russudng this with students, suggested that they
fine the faculty a barrel of apples. The motion passed unanimously, and a bewildered faculty paid
the fine. Since that first observance on March 8, 1905, Apple D@gramemoration Day has

become a festivityo be noted on the Pittsburg State University campus. Annually this tradition is
assessed by the student body, and apples furnished by the faculty are passed out to all those pres
at the Apple Day Convocation.

Department of Nursing Spring Banquet

In the late spring, both undergraduate and graduate students are recognized at a banquet held in
their honor. Students and faculty organize the event, which includes a dinner, and is an opportunity
to invite families and significant others to share in the ewad experience.

The spring banquet allows for recognition of-poensure studentStudents receive various
departmental awards, and are recognized by their classmates for mehetigied
accomplishments. RN to BSN and Graduate students have aruspiycto participate in the
program as well.

Pinning Ceremony

The school pin is one of the traditions in nursing education. Each nursing program has its own
distinct pin and each graduate wears the pin of his/her nursing program proudly. The m@n for th
Pittsburg State University graduate is of a special design approved in 1973. The design was
sketched by the first graduating class and given to Dr. George Brooker, then a Professor of
Automotive Technology at Pittsburg State University and husband ofy@a8rooker, a faculty
member in the Department of Nursing. Dr. Brooker finalized the design and the pin was ready for
the first BSN graduates.

Approximately the size of a quarter, the pin is circular. The center of the pin is gold with the letters
BSN a MSN in the center. Around this appears a red band on which is printed Pittsburg State
University Department of Nursing. An outer band is a gold edge of scallops. This same design has
been adapted for use on school invitations, brochures, patches, etc.

The tradition of pinning emphasizes the importance of the pin. At this event, held in conjunction
with university commencement, each graduate is pinned by the person of his/her choice. The
custom is to announce future plans of each graduate as the pinourg.dResearch topics of MSN
graduates are shared. Parents, spouses, children, relatives, and friends are invited to share in this
formal ceremony.

Revised: 8/11/08
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MISSION AND GOVERNANCE

Mission Statement

The mission of the nursing curricutato prepare graduates to demonstrate excellence in practice,
to meet regulatory requirements for practice, to assume leadership roles and to recognize learning
a lifelong process.

The baccalaureate and graduate programs of the Department of Nuesihngl ect t he uni
mission of teaching, scholarship and service, with teadbarging as the primary focus.

Members of the department engage in a wide range of scholarly, professional, practice and
community service activities to meet local, regiband national needs for nursing and healthcare.

Recognizing the unique characteristics and needs of our diverse rural setting, the programs of the
Department of Nursing prepare graduates to provide nursing care to individuals, families, and
populatiors in a variety of settings.

The baccalaureate nursing curricula build upon a foundafitve arts, sciences and humanities.
The Mastero6s curriculum builds upon the comp
advanced nursing roles.

Vision Statement

The vision of the Department of Nursing is to assume a leadership role, in collaboration with area
health care and educational institutions, in providing baccalaureate nursing educatien to pre
licensure students and degree completion registensgs as well as advance practice education to
graduate students. To achieve the vision of a leadership role, the faculty members develop their
expertise as educators and role models through life long learning, practice, service, and scholarshi

Philosaphy

To review and restate its philosophy, in 2003 the department solicited the views of junior, senior,
and graduate students, plus nursing faculty members. To guide reflections, the members of the
department used the metapageadiof nursing antbasic cowsepts ofnursing The following

statements reflect a compilation of the beliefs of the members of the Department of Nursing

Person

We believe that person is a concept that represents the recipient of nursing care, or the client. The
client can be an indidual, family, aggregate, community or population. We view each client as a
holistic entity with unique cultural, emotiah spiritual, and bigpsychesocial characteristics. Each
client possesses unique values and beliefs. The role of the nurse iide peoe that will assist the
client to achieve the highest level of functioning.
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Environment

We believe that environment includes all conditions, circumstances and influences that are a part c
being or becoming. The environment includes natbralpgical, psychological, social, spiritual

and cultural factors. The internal and external environments of person are ever changing and
influencing other components, and may result in alterations in health. The nurse coexists as part of
t he c | ireementG@isd werks with the client to maximize health.

Health

We believe that health is a dynamic state of biological, psychological, social, and spiritual well
being, and reflects the ability of person or client to adapt to the environment. Healdjuis tmi

each person and is viewed as a function of perception and observation. Health incorporates illness
and wellness and is viewed as actualization of human potential for development.

Nursing Practice

Nursing is a professional discipline with bothamtd science components. Nursing as an art

involves the implementation of caring strategies to promotelvegtly. Those strategies may

include but are not limited to intuition, creativigipdcompassion, nursing therapeutics,
communication skills, pate@td vocacy and patient empower ment
authentic presence reflected through empathy for and connection with the client through all aspect:
of well-being. The caring nurse identifies questions to be investigated and builds wWiedge

base for nursing practice by systematic inquiry.

Teaching
Faculty members act in partnership with students to facilitate learning. The goal is to create an

environment that encourages student participation in the process of inquiry and discavery. A
outcome of teaching is the procurement and application of knowledge. Strategies for success
include, but are not limited to recognition of individual learner styles, coach@moring, use of
technologically advanced information presentation formatistaotive communication of

information, and facilitation of the student process of applying knowledge. When learning occurs,
there is measurable evidence that the student has acquired knowledge and demonstrates appropri
clinical competencies and behardo

Learning
We believe that learning is a complex, mutual process of growth and development identified by

changes in the behavior of the learner. Learning is the art or process of acquiring knowledge, skills
and values by means of study, instruction gobstion, interaction, practice and experience. An

active internal process, learning involves cognitive, psychomotor, and affective aspects of human
behavior. Learners accept responsibility for learning and seek opportunities to increase knowledge
skill, and clinical competence. Learning is a lifelong growth process that facilitates the developmen
of human potential.

TeachingLearning

We believe that nursing education is the teach#agning process by which faculty and students
collaborate to achievedacational goals. Teachifgarning is a reciprocal process involving the
exchange of information that occurs between students and faculty. The process fosters intellectual
social, and emotional growth of both teacher and learner.

Revised: 03/13/89, 052193, 05/25/95, 08/18/98, 01/28/00, 08/19/04, 08/09/05, 08/10/06, 08/11/08
07/31/09



14

Program Levels

The faculty has developed the curriculum of the Pittsburg State University Department of Nursing
to be consistent with its mission and philosophy. Tlgmconcepts of person, environment,

health, and nursing are integrated. The baccalaureate nursing curriculum is an upper division majo
organized at three levelBreRN track BSN students generally progress from levels one to three.

RN to BSN track stuehts have a prior nursing knowledge base and may complete levels
concurrentlyThe graduate program represents the fourth level of the curriculum.

Level ondakes place in the first semester of the junior year and builds upon the learning from the
lower division nursing prerequisites and general education courses in the natural sciences, social
sciences, and humanities. The major concepts of person, environment, health, and nursing are
introduced with the respective sabncepts and theoretical formulatg Clinical experiences focus

on basic nursing care of individuals experiencing minor to major adaptation/maladaptation in both
acute and nomacute health care settings. The student incorporates pathophysiologic processes as a
basis for nursing intervemins.

Level twoof the curriculum includes the second semester of the junior year and the first semester o
the senior year. At this level, the student utilizes theories, concepts, and the nursing process with
persons experiencing minor to major adaptdtraadaptation in a variety of health care settings.
Findings from research and information systems are analyzed for application in the improvement o
nursing care. The student incorporates pharmacologic knowledge into nursing interventions.

Thethird lewvel of the curriculum is the last semester of the senior year. The student synthesizes
previous and new knowledge as a basis for prioritizing care of clients facing major adaptation
/maladaptation in acute health care settings. Leadership principlediassl uti managing care of
groups of clients in a variety of settings. Concepts of care are expanded to include community,
community assessment, and population oriented practice. A capstone internship provides students
an opportunity to synthesize all thieir learning into their role and function as professional nurses.
Upon graduationPreRN graduates are eligible to take the national licensing examination, the
NCLEX-RN, to become registered nurses.

Levelfour t he master 6 s pr teygfoadmncedpraetipeanrthe afdanilg g r e
health(including functional areas of education or administration) and family nurse practitioner.
Because the family is the building block of society and a major influence on health care beliefs and
practicesthe emphasis dhe graduate program is the family. Advanced practice education prepares
graduates who are responsive to diverse needs withimtdssy rural populatiomnd medically
underserved region. Graduates are eligible for national certifioati@minations and to apply to

the Kansas State Board of Nursing for Advanced Registered Nurse Practitioner (ARNP) status upo
completion of their advanced practice degree. They will be designated as either a Family Clinical
Nurse Specialist or a Family Nsg Practitioner depending upon their choice of track.

Revised: 03/13/89, 05/12/93, 5/25/95, 01/28/00, 06/26/03, 08/04/03, 08/19/04, 08/10/05, 08/10/06, 08/11/08
07/10/09
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Program Outcomes and Level Objectives

In order to develop the curricula accaorglito program levels, the faculty has articulated expected
program outcomes, which are stated as objectives, and further identified behavioral outcomes for
each of the four levels of the program. The program outcomes and level objectives are followed by
explication of the major concepts that are evident in the program outcomes. The program prepares
professional practitioners and advanced practice nurses who can:

1.  Evaluate the nursing process and nursing theories to promq®yblesocial adaptabin of
persons.

Level 1 Apply the nursing process which incorporates nursing theories and bio
psychaesocial concepts to assist persons experiencing minor to major
adaptation/maladaptation.

Levd 2 Develop nursing processes which incorporate nursing theories and bio
psychesocial concepts to promote adaptation of persons experiencing
minor to major adaptation/maladaptation.

Level 3 Formulate the nursingrocess which incorporates nursing theories anghsyecho
social concepts with persons experiencing minor to major adaptation/maladaptation.

Level 4 Integrate the nursing process, supported by a variety of theories, into advanced
practice.

2. Evaluate selected theories and content from the sciences, humanities, and nursing for
application in nursing practice.

Level 1 Identify theories and content from the sciences, humanities, and nursing
in the care of persons experiencingnar to major adaptation/maladaptation.

Level 2 Analyze theories and content from the sciences, humanities, and nursing
in the care of persons experiencing minor to major adaptation/maladaptation.

Level 3 Integrate heories and content from the sciences, humanities, and
nursing relevant to the care of persons experiencing minor to major
adaptation/maladaptation.

Level 4 Utilize advanced nursing standards andesrd from the sciences,
humanities, and nursing to promote health, prevent disease, and provide quality care
to persons/families/communities with emphasis in rural settings.

3. Incorporate historical, political, social, economic, legal, and ethsjadcts of health care
in professional nursing.

Level 1 Relate the impact of historical, political, social, economic, legal, and
ethical aspects of health care in professional nursing.

Level 2 Examine histadcal, political, social, economic, legal, and ethical aspects of
health care in professional nursing.

Level 3 Integrate the utilization of historical, political, social, economic, legal, and
ethical aspectsf health care in professional nursing.

Level 4 Contribute to the advancement of the nursing profession through the
knowledge of historical, political, social, economic, legal, cultural, and
ethical aspects of health care.
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4. Selecteachinglearning principles that promote client adaptation.

Level 1 Identify teachinglearning principles that promote client adaptation.

Level 2 Utilize teachinglearning principles that promote adaptation of a person
experiencing minor to major adaptation/maladaptation.

Level 3 Design a plan for the effectiveness of teacHewgning principles to
promote adaptation of clients experiencing minor to major
adaptation/maladaptation.

Level 4 Implement effective teachihgarning strategies designed to promote
wellness of persons/families/communities.

5. Participate in meeting health needs of society by communicating, collaborating, coordinating,
and onsulting with citizens and colleagues.

Level 1 Identify the role of each member of the health care team in meeting
health needs of persons experiencing minor to nagi@ptation/maladaptation.

Level 2 Collaborate wth members of the health care team to meet the health needs of
persons experiencing minor to major adaptation/maladaptation.

Level 3 Formulate nursing role with other health team members in meeting health
needs of persorexperiencing minor to major adaptation/maladaptation.

Level 4 Demonstrate competence in advanced practice roles in meeting health needs
of all populations, with emphasis in rural settings.

6. Value individual responsibility and accounli&pfor nursing practice.

Level 1 Examine individual responsibility and accountability for nursing practice.

Level 2 Accept individual responsibility and accountability for nursing practice.

Level 3 Maintain collective responsility and accountability for nursing practice.

Level 4 Evaluate individual advanced practice nurse responsibility and accountability
as it contributes to the improvement of the delivery of health care and the
establishment of health policy.

7. Evaluate principles of leadership in managing client care.

Level 1 Review leadership principles that relate to client care.

Level 2 Differentiate leadership principles that relate to client(s) care.

Level 3 Formulate leadship principles to coordinate client(s) care.

Level 4 Synthesize advanced practice nurse leadership and management principles in
order to coordinate person/family care in all populations with emphasis in rural
settings.
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Participate in planned change to facilitate adaptation of persons.

Level 1 Identify principles of planned change.

Level 2 Coordinate resources to implement planned change.

Level 3 Organize planned change to facilitate adtiph of persons.

Level 4 Manage activities for planned change to facilitate adaptation of
persons/families/communities.

Question findings of research and information systems to improve nursing practice.

Level 1 Identify sour@s of research and information systems relevamtiteing
practice.

Level 2 Examine findings of research and information systems relevant to the
improvement of nursing practice.

Level 3 Integrate findings of research and information systems fanpeovement of
nursing practice.

Level 4 Contribute to advanced nursing through managing research and information
systems.

Assess individual goalsrfcontinued personal and professional growth.

Level 1 Identify goals for individual growth during the educational process.

Level 2 Establish both long and shdadrm personal and professional goals.

Level 3 Incorporate both lagpand shorterm personal and professional goals.

Level 4 Evaluate lonterm and shofterm personal and professional goals for
advanced practice.

BSN Levels 13 Revised: 05/25/95, 04/03/98, 04/16/99, 09/03/04, 08/09/05, 08/11/08/@¥/1
MSN Level 4 Revised: 02/26/99, 01/28/00, 09/03/04, 08/10/05, 08/10/06, 08/11/08, 07/10/09
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Explication of Program Outcome Concepts

Nursing Process

The nursing process is the framework for approaching nursing care and incorpavates/ariety

of skills and activities. Communication, therapeutic nursing interventions, praalmg,
decisionmaking, critical thinking, and independent judgment are basic to the dynamic process. The
application of the process varies with the diemdividualized needs, the expertise and role of the
nurse, and the setting. The nursing process requires a mutual process between the nurse and clier
that is directed toward goal attainment.

The nursing process consists of five ste@ssessing, dgnosing, planning, implementing, and
evaluating. Assessment involves the collection, verification and communication of data unique to a
person. Assessment requires skills in communication, interviewing, history taking, physical
examination, and other datallection procedures. Diagnosing is step two of the nursing process. In
this step, data are analyzed and health needs/problems identified. An appropriate plan of care is th
developed with goals and priorities being established. Carrying out the @stdijplan of care is
implementation. Intellectual, interpersonal, and psychomotor skills are required to take nursing
action. Comparison of goal achievement with projected outcomes contributes to evaluation of
client/nurse success in step five of the mggrocess. Need for revision of the care plan and new
health needs may be identified.

Nursing Theories

Stressasdaptation interaction, based on Roybs Co
metaparadigm concepts of person, environment, heaithnursing. Adaptation terminology is
integrated into the department 6s Systemgthearyn o ut
also is useful in understanding relationships between person, environment, health, and nursing. A
person can be viewexs an open, bipsychesocial system in constant interaction with the

collective environment. A person is a system that exists throughout the life cycle and has individua
needs that vary dependent upon level of wellness. As a person strives for hoseotiasi

personal system, interaction with other systems may take place, i.e. the health care system. The
health care system affects a person as a consumer and in turn is affected by a person. Nurses pla)
key role in helping persons recognize and expreeedsynderstanding thkealth care system, and
advocating for a person's rights.

Theories Related to Nursing Practice

Communication theory provides the foundation for establishment of a therapeuticlrense
relationship. Effective communicatiom@ances utilization of the nursing process as well as
collaboration among health care team members.

Growth and development take place throughout
to grow and develop influences their level of wellnéssque healthcare needs, regardless of age,
result from the physical, emotional, 1intelle
developmental level. With this theoretical knowledge, the nurse can utilize the nursing process to
help a grson meet individual needs. In addition, understanding of family theory, ethics theories anc
principles, theories of aging, crisis theory, and management theories assist the professional and
advanced practice nurse to support the client in attaining amtaiming maximum wellness.
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Influences on Nursing Practice

Persons have a basic need to communicate with their environment. A person's communication is
influenced by many factors including values, perceptions, feelings, sociocultural and religious

bac kgr ound, knowl edge | evel, rol es, relations
competent care in the context of these influences.

TeachingLearning Principles

Teachinglearning is a reciprocal process which fosters intellectualals@mnotional, and physical
growth of both teacher and learner. Learning is manifested as a persistent change in the affective,
cognitive, or psychomotor behavior of an individual. Both ANA's Standards of Nursing Practice
and The Pat i e ndtréssnuBingls tespansibilify forgdaching. Beaching enhances a
person's ability and is dependent on application of the principles of tedebhiming. The student
teacher relationship in this program is dependent upon rights and responsibilitids iof tbaec
teachinglearning process. Students and teachers establish personal goals and objectives consiste
with the objectives of the course, curriculum, and professional development. The learner is given
selected opportunities to negotiate individuadizZxperiences. Sedfvaluation of learning is part of

the process.

Meeting Health Care Needs of Society

Participation in professional activities is dictated by personal interests, talents, commitments, value
and attitudes. Faculty members, students,giaduates have numerous opportunities to provide
service and leadership within the community through volunteer nursing services, participation in
health related organizations, health planning, and health education. Faculty members model the

threefociot he Uni versityds mission; teaching, scft
profession, and the community, and al so mode
practice.

The health care system is viewed as a composite of clieakhitare professionals, and health

care institutions/agencies interacting with one another. Collaboration between clients and health
care professionals is essential for provision of optimum health care. Optimum health care is care
that is directed towardchieving the greatest degree of health and adaptation possible with a person
Each person has the right to quality health care throughout the life cycle regardless of position on
the wellnessliness continuum. The health care system is a dynamic sydfented by societal and
consumer influences, rapidly advancing knowledge and technology and political influences. The
rapidly changing health care system is challenging nurses and nursing to confront ethical, moral,
and legal dilemmas and to define itsél services, and appropriate roles, including advocacy for

the needs of clients.

Individual Responsibility and Accountability

Acceptance of responsibility/accountability for one's own actions as well as maintenance of
continued competency characterities professional nurse. Professional accountability helps to
ensure the maintenance of health care standards and the continuance of personal and professiong
growth. Accountability provides a foundation for ethical decigimaking. Every profession expsect

its members to practice within the discipline, appreciate its heritage, contribute to the advancement
of knowledge, and serve both the profession and society. A professional nurse practices within the
state's nurse practice act and according to theatdsdelineated by the profession.
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Leadership in Managing Client Care

Graduates are educated to apply principles of leadership and supervise the care given by other
nursing and auxiliary personnel in a wide variety of settiAgghe health care sigsn becomes

more specialized and complex, the need for nurses with leadership and management skills is
growing. Professional nurses must be prepared with skills of communication, organization,-and sel
examination upon graduation. The beginning professimmae must be able to lead oneself as well

as exert leadership in the nwdent relationship and with members of the nursing and health care
staff. Nurse managers are those with authority and responsibility within an organization. Nurses in
managemerpositions must acquire and develop their leadership abilities. Therefore, opportunities
for both leading and managing are experienced in the curriculum.

Change

Change is a constant in the internal of a person as well as the external environmentnGhange

only occurs in individuals but also occurs in the family or group, community, and society. Nurses
play a key role in helping the system or a person adapt to or influence change in the collective
environment. This 1 s ac castphange adgerd,tbaderphheattru gh t h
educator, motivator, role model, and source of referral. Knowledge of change theory is important
for effective utilization of the nursing process. Knowledge of the environmental impacts affecting
change in the health casgstem and of nursing roles and functions is critical to professional

nursing practice.

Research and Information Systems to Improve Nursing Practice

The roles and functions of the professional nurse are influenced by and derived from the research
processGraduates of this program are prepared to utilize and question research findings in giving
direct care to clients/groups. Advanced practice nurses add to the body of knowledge through
research, writing, presentation of professional papers and educatiogedms, and other
creative/scholarship endeavors.

Professional nursing practice is based upon research and theory. The nurse selects from a wide
variety of theories to explain phenomena, support decisions and predict outcomes. Nursing theorie
provide aperspective for current practice and generate testable hypotheses that influence the future
of nursing. The findings of research are utilized by the professional nurse to improve the quality an
effectiveness of nursing interventions. Research servée ésundation for every course in the

nursing curriculum. The dissemination of research through publications and technology require
members of the department to develop skills in the use of information technology.

Continued Personal and Professional Growt

The nurse must continue to grow and develop.-lafey learning involves the constant process of
identification of strengths and weaknesses as well as motivation to enhance one's practice through
continued education and sslkudy.

With additional edud#on and experience, baccalaureate graduates may specialize in either a
practice area or functional role. Functional roles such as administration, consultation, research and
teaching are designed to facilitate and support practice.

Revised: 08/19/04, 080105, 08/10/06, 08/11/0®7/10/09
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Advanced Practice Definitions

Advanced Practice Nursing: The mani festati on
diagnosis, and treatment of the complex responses of individuals, families, or communities to actue
or potential health problemprevention of illness and injury, maintenance of wellness, and
provision of comfort. The advanced practice
education concentrating in a specific area of advanced nursing practice, had supervised practic
during graduate education, and has ongoing clinical experiences. Advanced practice registered
nurses continue to provide many of the same interventions used in basic nursing practice. The
difference in this practice relates to a greater depth andthrebknowledge, a greater degree of
synthesis of data, and complexity of skills
dominant titles of advanced practice in a direct care provider role are nurse practieotfexd

nurse anesthetisterified nursemidwife, and clinical nurse specialist (AACN, 1999). The

graduate nursing program at Pittsburg State &hsity prepares both tidurse Practitioneand

Clinical Nurse Specialist in Family Health

Clinical Nur s e Sp ecalinase spectalist(is@Nexpert cliniciaTamdeclieat! i n i
advocate in a particular specialty or subspecialty of nursing practice. The clinical nurse specialist
provides direct client care, including assessing, diagnosing, planning, and prescribing
pharmacolgic and norpharmacologic treatment of health problems, health promotion and
prevention care within this specialized area of practice. In addition to direct practice,-théesub

of the clinical nurse specialist role include education, research, asdlation. The clinical nurse
specialist is involved in indirect practice activities with the goal of improving the quality of care
and serves as a change agaduatnurging prédgram at®iisburg p 3)
State University focusesndamily healthwith functional areas education or administration.

Nurse Practitioner: AThe nurse practitioner
judgementin the performance of comprehensive health assessments, differential diagndsi
prescribing of pharmacologic and Rpharmacologic treatments in the direct management of acute
and chronic illness and disease. Nurse practitioner practice promotes wellness and prevents illnes
and injury. Nurse practitioners function in vari@edtings for individuals, families, and

communities. This includes working autonomously and in interdisciplinary teams as resources and
consultants. The role of this provider may include conducting research, providing education, and
impacting public paty. The nurse practitioner may focus on a specific area of practice, e.g.,
family, geriatric, or pediatric, pri mary, ofr
program at Pittsburg State University prepares advanced practice nurses in thidNcesei

Practitioner (FNP) area of practice.

Family Health Care: For the graduate nursing program at Pittsburg State University, family health
care is defined as health promotion, disease and injury prevention, and restoration of maximum
wellness for fanilies across the lifespan.

Rural: For the graduate nursing program at Pittsburg State University, rural is defined as a
community or region with a population of less than 20,000 and/or more than 50 miles from a
comprehensive research medical centercofding to this definition, the four state area, including
Pittsburg and extending for a 50 mile radius, would be considered rural.

American Academy of Colleges of Nursing (1998)s sent i al clinical resec
academic missianAuthor as phlisher: Washington, DC.

American Nurses AssociatioA{04). Scope andtandards oAdvancedPracticeRegistered

Nursing Author as publisher: Washington, DC996 document contained within.




MSN PROGRAM

Core Courses (18)
N712, Issues and Roles in yahced Nursing Practice (3 hrs)
N723, Client/Family Health: Theory, Assessment, Promotion (2 hrs)
N724, Client/Family Health: Theory, Assessment, Promotion Practi2umrs)96)*
N800, Theories Related to Nursing Practice (2 hrs)
N890/N891, Research The#Problem (6 hrs)
May substitute 8 hrs. of additional course work in concert with Option Il requirerfem#390/N891

N892, Research Methods in Nursing (2 hrs)

N893, Nursing Research Seminar (1 hr)

Advanced Practice Courses (9)
N803* Advanced Health Assessment (2 hrs)
N804, Advanced Health Assessment Practi¢urnry48)+*
N809, Advanced Pathophysiology (3 hrs)

/ N818* Advanced Pharmacology (3 hrs)

CLINICAL NURSE SPECIALIST TRACK + NURSE PRACTITIONER TRACK
Family Specialty (10) FNP Specialty (18 hrs)
N830, FamilyProcess/Mgmt. of Acute Emergdiihess(1 hr) N806*, Primary Care I: Mgmt. dommon Health Prob. (3 hrs)
N831, Family Pocess/Mgmt. of Acute Emergeltiness Practicunf3 hrsY144y* N807,Primary Care I: Mgmt. oEommon Health Prob. Pra@ hrs)(144)*
N835, Family Process/Mgmt. of Chronic Iling4shr) N812* Primary Care Il: Mgmt. c€omplex Health Prob. (3 hrs)
N836, Family Pocess/Mgmt. of Chronic lline$aracticum(3 hrsy144)** N813, Primary Care Il: Mgmt. d@omplex Health Prob. Prag3 hrs)(144%*
N840, Mgmt. of Client/Family Within the Health Care System Practi(2tms)(96)** N828, Nurse Practitioner Preceptorshi hrg(144y*

N829, Nure Practiioner Preceptorship [B hrg(144y*
ENP Total 720Direct Client/Patient clinical practicum hours, 4547 credit hours

Administration Functional Area (8) Education Functional Area (8)

N760, Nursing& Hlth. Care SystenMgmt. (2 hrs) N850, Curriculum Development (3 hrs.)
N761, Nursing& Hith. Care SystenMgmt. Practicun{1 hr)(48Y* N855, Teaching Strategies, (2 hrs)

N865, Strategidevelopmen(3 hrs) N854, Teachng Strategies Pracum (1 hrY48)**
N866, Adminigration Practicun2 hrsy96y-* N856, Education Practicui2 hrsY96)*

CNS Total 528Direct Client/Patient clinical practicum hours, 4547 credit hours

*Courses taught by faculty of KaasAdvanced Practice Collaborative Approved by:  NDO, October 29, 1999
+CNS courses alternate every other year. KSBN, December 8, 1999
** Credit hours; Practicum hours included in Direct Patient/Patiimical practicum hours Revised0d2/2008 10/10/08 08/09
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Department of Nursing
Master of Science in Nursing Curriculu@#5-47 credit hours)
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NURS 712Issas and Roles in dvanced NUrsing PractiCe..........uuuviviviiieiicceeiieiieiieeeeee e 3
NURS 723Client/Family Health: Theory, Assessment, Promotion..........ccccccveeeeiieeciveeeeeeeneeeennn. 2
NURS 724Client/Family Health: Theory, Assessment, Promofoacticum...................ccccccvvveeennn. 2
NURS 800Theories Related to NUrsing PractiCe............coouiiiiiiiiicceee e ccccee e 2
NURS 892Research Methods in NUISING........ccoiiiiiiiiiiiieeee e e e e s e e e 2.
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NURS 890RESEAICH TRESHH ....eeiiiiiiiiiiiiie e ittt ieeet e e e s sttt e e e s st treeeeee e e s s snbbeeeeeessnsbeeennseeeeeesanes 6
NURS 891Research ProbIEIIY ..........ooooiiiiiii e eeeea e e e 6
OPtioN T FUNCHONAI AFB@L.....ccciiiiiiiiie ettt e e e e e et e e e e e e e 8

LI V=Yg ot =T I o = T (ot @ PRSPPI 9

*NURS 803Advanced HealtlASSESSIMENL..........oooiiiiiiiieeee e e e e eee e 2.
NURS 804Advanced Health ASSeSSMENt PraCtiCLML..........cevviiiiiiieieeeiieieceeereeee e e e e e e e vmeeeeeee s 1
NURS 89 Advanced PathophySIOIOQY.........uuuiiiiiiiiieiiieeei et e e e e e e e e e e aeeaanes 3

*NURS 818Advanced PharmacoOlOgy..........uuuiiiiiiie i cieeeeie et s e e e e e e e e e aanene s 3

Ill. Area of Emphasis (from one of the following 2 curriculum tracks)
A. NUISE PractitionN@r TIACK........uuuuiiiiiiiiiiiii et 18
Family Nurse Practitioner Specialty*
*NURS 806Primary Care IManagemendf Common Health Problen&hroughout the Life Span....3
NURS 807Primary Care I: PracticunManagement of Common Health Problems
Throughout the Life Span...........ccoovvvviiiieerr e 3
*NURS 812Primary Care Il: Managemenf Complex Health ProblemBhroughout the Life Span...3
NURS 813Primary Care IPracticum Management of Complex Health Problems

Throughout the Life Span.............coovviiiiiece e 3
NURS 828Nurse Practitioner Preceptorship..L...........ooiiiiiiiieeeie e 3
NURS 829Nurse Practitioner Preceptorshipll.........cccoiiiiiiiiiecoiiii e 3

B. Clinical Nurse Specialty Track (includes specialty plus functional area)

L FAMIIY SPECIAIY. ...ceie ittt ettt e e s e e bbb e e e e e b b e e e e e e b e nan e 10
NURS 830Family Process/ManagementftAcute Emergent [lIN€SS........cccvvvvveieiiiivieecciiiiiiiieeee, 1
NURS 831Family Process/Management of Acute Emergent lliness Practicum....................c.... 3
NURS 835Family Process/Management of Chronic IlINeSS...........ccoevviiiieeciieii e 1
NURS 836Family Process/Management of Chrotliness Practicum.................cccovvvivieeeeeieieeennnns 3
NURS 810 Managementf Clients/FamiliedNithin the Health Care SysteRracticum.................... 2

The Clinical Nurse Specialidtrack includes a choice of onetbk following functional areas with the
Option | or Option Il selectiorThe selection of Option 11l would necessitate the completion of both
functional areas below.

AdMINIStration FUNCHONAI ATE&.........oiiiiiiii et e st e s e e e e eneee 8
NURS 760Nursingand Health Care System Management..........c.coeuiiiiiiiceviiiiiiiiiiiieeee e 2
NURS 761Nursingand Health Care Systelianagement PractiCum.............cooccuviiiimeen s 1
NURS 865StrategicDeVelOPMENT. ......oiiiiiii et e bbb eeaenannnnes 3
NURS 866AdMINIStration PraCtiCUML.........cuuiiiiiiiiiiiieeeiiee ettt eee e 2

EdUCAtIONFUNCHONEAI AFBA.......eeiiiiiiiiiiiiie ettt rtee sttt e ettt e e s smne s s nebe e e e e s annnneeed 8
NURS 850CuUrriculum DeVEIOPMENT........cooiiiiiiiieeeee et ee e et eeeeeeaannnes 3
NURS 855TeaChing Strat@gis.......ccuieieiiiiiiiie it e e e e e enneees 2
NURS 854Teaching Strategies PraCtiCUM.. ... eeee e 1
NURS 856EdUCALDN PraCtiCUIML........evieiiirieerrieiesmeesee e enmme e nenee e 2

* Pittsburg State University cooperates with the University of Kansas, Wichita State University, and Fort

Hays State University toffer the Kansas Advanced Practice Collaboratwericulum.

24
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STANDARDS FOR MASTER OF SCIENCE IN NURSING GRADUATE PROGRAM
PSU Nursing Code of Conduct

An important part of the nursing program is the development and maintenance of professional ethics
and behavior. A professional manner is expected in all settings and includes one's approach to the
setting. Ideally, a professional manner should be adopted when you are representing the PSU
Department of Nursing as your behavior reflects on you, the nursing program, the nursing
profession, and Pittsburg State University. We encourage you to help matatadards of the

profession by reporting violations of the code of conduct. It is recommended that the student make
this report to the clinical instructor, course instructor, or chairperson.

The member displays respect for human dignity and the unisgiehan individual.

1 Members will follow confidentiality guidelines.

1 Members will act in a professional manner when dealing with individuals.

1 The membero6s interactions should reflect t
nationality, rae, color, age, gender, religion, ancestry, or disability.

1 Members will be respectful of others and have the right to be treated with respect
in return.

The member assumes responsibility and accountability for professional development.

1 Members will demonstrate sedfivareness by identifying own feelings, thoughts, and
behaviors, and will interpret the basis for those feelings, thoughts, and behaviors.

1 Members will come with a willingness to actively participate in the teaching/learning
process.

1 Members will be willing to examine biases and prejudices and be open to new ways of
thinking.

1 Members will be conscious of their comments and behaviors so as to avoid offending
others.

The members withaintain the integrity of the profession and protect the public image of the
profession.

1 Members will follow established traditions of the Department of Nursing.

1 Members will have positive regard for the PSU Nursing Uniform and the values and
traditions it represents.

1 In clinical settings, members will adopt and maintain a professional appearance. They will

present with a clear mind and be neatly groomed in attire appropriate to the setting.

The member will communicate with others in a direct@rdial manner.

1 Members will present concerns/questions to the person or persons involved to obtain
information and to resolve problems in a timely manner.

Members will utilize the established Academic Due Process for grievances.

1
i Members will followthe ANA Code for Nurses.
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American Nurses' Association CodEEthicsfor Nurses

The American Nurses Association (ANSpde of Ethics for Nurses with Interpretive

Statementexplicates the goals, values and ethical precepts that direct the protédssimsing. The
ANA believes theCode of Ethic$or Nurses is nonnegotiable and that each nurse has an obligation
to uphold and adhere to the code of ethics.

Heath care ethics is concerned with the rights, responsibilities, and obligations of heath care

professionals, institutions of care, and clients. Upon entering the profession of nursing, nurses
accept the responsibilities and trust that have accrued to nursing over the years and also the
obligation to adhere to the profession's Code of Ethics.Chude of Ethicgor Nurses was

published by the American Nurses Association, is the standard by which ethical conduct is guided
and evaluated by the profession. It provides a framework within which nurses can make ethical
decisions and discharge their fgssional responsibilities to the public, to other members of the
health team, and to the profession. (ANA, 1995)

1.

The nurse, in all professional relationships, practices with compassion and respect for the
inherent dignity, worth and uniqueness of evadividual, unrestricted by considerations of
social or economic status, personal attributes, or the nature of health problems.

The nurse's primary commitment is to the patient, whether an individual, family group or
community.

The nurse promotes, advaes for, and strives to protect the health, safety and rights of the
patient.

The nurse is responsible and accountable for individual nursing practice and determines the
appropriate delegation of tasks consistent with the nurse's obligation to providerpt
patient care.

The nurse owes the same duties to self as to others, including the responsibility to preserve
integrity and safety, to maintain competence and to continue personal and professional
growth.

The nurse participates in establishing, mamitg and improving healthcare environments
and conditions of employment conductive to the provision of quality health care and
consistent with the values of the profession through individual and collective action.

The nurse participates in the advancenuérthe profession through contributions to practice,
education, administration, and knowledge development.

The nurse collaborates with other health professionals and the public in promoting
community, national, and international efforts to meet headus.

The profession of nursing, as represented by associations and their members, is responsible
for articulating nursing values, for maintaining the integrity of the profession and its practice
and for shaping social policy.

American Nurses Associatiorcode of Ethics for Nurse4995, 2001
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Pittsburg State University Department of Nursing
Advanced Practice Code of Ethis

The PSU graduateursing student followthe American Nurses Association Scope and Standards of
Advanced Practice Registered Nuasiof 1996particularlyconcerning ethics.

AThe advanced practice registered nurse make:s
advanced practice registered n-detesmnatianctiuthfolwl| e d ¢
disclosure,privay , and confidentiality and respects t
he serves as an advocate for the clientispdlliged to demonstrate nonjudgmental and-non
discriminatory behaviors that are sensitive to client diversity. Advanestige registered nurses

work to facilitate client decisiemaking, promote ethical practice environments, and protect
profession@ab. integrity.o

Standard V. Ethics
The advanced practice registered nurse integrates ethical principles and ndriaueas af
practice.

1. The advanced practice registered nurse maintains a therapeutic and professional
relationship and discusses the delineation of roles and parameters of the relationship with
the client.

2. The advanced practice registered nurse informslifet of the risks, benefits, and
outcomes of health care regimens.

3. The advanced practice registered nurse contributes to resolving the ethical problems or
dilemmas of individuals or systen(g. 19).

The American Nurses Association
Scope and Standard§ Advanced Practice Registered Nurs{t§96) is contained within the
American Nurses Association Scope and Standards of Practice (2004 Edition).

Dishonesty in Academic Work

See University Catalog online
http://www?2.pittstate.edu/catalog live/StudentRightsandResponsibilities.html

Honesty Pledge

Each student wil/| be asked to sign an fAHones:t

| pledge thatll work that | submit online, in theory courses and/or clinical practicum will be mine
and mine only unless designated in the course syllabi as a team effort.

Noncompliance with this policy may result in disciplinary actions according to the Depadiment
Nursing and/or Pittsburg State University Standards, including failure of course or dismissal from
the program.


http://www2.pittstate.edu/catalog_live/StudentRightsandResponsibilities.html

28

CURRICULUM, ACADEMIC REQUIREMENTS AND PROGRESSION

Time Limit to Complete Deqgree

Credits earned more than six years before the daenfing the degree cannot be counted to meet
requirements for the degree unless they are validated by special examination or repeated.
Examinations and grades for validated courses are given by the course instructor or departmental
faculty.

Transfer and Wavier of Credit Policy

Any transfer or waiver of graduate credit that applies to a degree must have the recommendation of
the studentods depart ment al @Gahtinuing and Graduate Stuthes a |

A maximum of nine semester hswf courses may be transferred fromtaeoaccredited graduate
school and applied to a program of study wit!l
graded B or higher may be transferred.

A maximum of nine semester credits from a complgraduate degree may be used as evidence for
waiver of requirements in another graduate degree program. Decisions that requirements may be
waived are based on evidence of past course work and/or experience. Waivers are of two types: 1) ¢
requirement may beaived but total degree credit required may be the same; or 2) a requirement
may be waived and the number of credits required may be reduced by that credit amount.

Validation of Previous Work

Credits earned more than six years before the date of gyahérdegree cannot be counted to meet
requirements for the degree unless they are validated by special examination or repeated.
Examinations and grades for validated courses are given by the course instructor and must be filed i
the Graduate Office.

Coaurses are eligible for validation only if they have been taken within-gganperiod from when the
candi dateds degree wil/ be completed. Cour sec:c
transferable courses must be no more than six péded the time of granting the degree.

Planning to Meet the Deqgree Requirements

At the time of admission into a degree program, students should meet with their advisors to make a
tentative plan for their entire degree program. Agreement upon coongedransferred, waived, or
validated should be made at that time. Specific courses and number of credit hours of graduate work
taken in special graduate student status that are applicable to the degree should also be determined
Typically, no more thanZ.credits taken in special graduate status will apply to a degree at Pittsburg
State University. Once admitted, it is strongly recommended that students not engaginie full
employment.
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Graduate Nursing Program Progression Policy

Students must miadain continuous enrollment in the MSN Program based upon their program plan
of study. If a lapse of enrollment will occur, the Nursing Depaninmust beotified in writing , to
remain in good standingnd an appointment with student's advisor mustianged to be granted a
Leave of AbsenceStudents must meet witheirgraduate academic advigmior to reenrollment.
Re-enrollment may be based on space available as determined by the Chair of the Department.
(Approved NDO 5/16/08)

A graduate nursim student mst maintain an overall average of 3.0 GR#h no more than two Cs

in 700 level and above course work in nursing taken as part of the BSN or MSN programs.
graduate nursing studesarniig a g r a d e oirfi mofe@éan tworcoulsasustsuymit a
request to the faculty in order to be considered for readmission and repetition of the course.
According to PSU policy only 6 hours may be repeated with no course repeated more than once.

Degree Plans and Enrollment Out of Sequence

All students are to develop an initial degree plan with their assigned advisor. Degree plans that vary
from the normal course sequence are to be submitted by the student in writing, with rationale for the
variance, to the chairperson of the Nursing Department faria@rds it to the Masters of Science in
Nursing (MSN) committee. The faculty must approve the altered degree plan.

Dismissal Due to Unsatisfactory Performancand Appeal Process

The Dean ofContinuing and Graduate Studi@dter consultation with theegpartmental advisor, may
terminate a studentds graduate status becaus:ce
may be appealed to the Graduate Council.

Withdrawal from Classes

It may be necessary for a student to withdraw from course egrko unforeseeable circumstances.

It is the responsibility of the student to inform the Registrar's Office of the withdrawal in writing or
the grade may be recorded as an F. The student is responsible to seek counsel from the academic
advisor or Chairprson http://www?2.pittstate.edu/catalog_live/EnrolimentPolicies.html

The student may requestadmission to departmental courses within a year of voluntary
withdrawal.Re-enwoliment may be based on space available as determined by the Chair of the
Department.


http://www2.pittstate.edu/catalog_live/EnrollmentPolicies.html
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Guidelines for Readings and Independent Study Courses

1. The student must obtain permission of the instructor prior to enrollment.

2. Students shouldige an overall dscription of what they want tstudy, give
rationale ,objectives, and how they intend to be evaluated. The number of credits will
be negotiated according to the amount of work involved. (i.e., for 3 hours eredit,
paper would almost certainly be expected.)

There must be some product or project that will be graded.

Readings Course

The main objective is to increase knowledge in a particular area. The student selects a focus for the
reading. Some dns for evaluation include:

1. Oral quizzing over content, as from Bib cards.
2. Critiques of literature.

3. Annotated Bibliography.

4. Paper that synthesizes findings from the reading sources; should include conclusions
drawn.
Independent Study

In preference to reading and/or writing a paper, the student may wish to carry out a problem solving
or research oriented project. This would be a project that can't be done in a regular class. It is not
intended as a clinical experienor observation unless the faculty member can supervise any
intervention.

Some pssibilities include:

1. Development of an assessment tool.
2. Preparation of a display or a publication.
3. Preparation of and carrying out a teagiproject.

Independent projects differ from projects designed for taking a course for honors, in that honors
content is more related to the course in which the student is enrolled.

Incomplete Grades

Except for research, incomplete work on the gradieatd is subject to the rule that it must be
completed in the next enrollment period or, wWahulty permission, no later than one year after
receiving the incomplete. An incomplete not removed within one year shall be regarded as a failure
and thei | gtade will be changed to F and included intbenep ut at i on of the st
incomplete may prevent a student from progressing in the program.
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University Academic Policies and PSU Sources of Academic Support

The Pittsburg State University Studétdandbook complete with general university academic

policies and PSU sources of academic support such as Campus Map, Study Labs, Printing Services
Student Health Center, Student Recreation Center and others are available online. To locate this
information log onto the Pittsburg State University main websitevatv.pittstate.eduand in the

isear cho Pitsburg StayedJaivelsity Student Handbook.

Code of Student Rights and Responsibilities

The Pittsbug State University Code of Student Rights and Responsibilities and other student
information is available online &ttp://www.pittstate.edu/audiencesfrentstudents/policies/rights
andresponsibilities/

Revised: 8/11/08, 7/28/09

Steps for Resolving Academic Conflicts

Steps for resolving academic conflicts are printed in thel&wac/Activity Student Handbook. The
planner available to all new stets of the University through the Campus Activities Office. The
first step in resolving any conflict is to first see the faculty member involved.

Added: 08/11/08


http://www.pittstate.edu/
http://www.pittstate.edu/audiences/current-students/policies/rights-and-responsibilities/
http://www.pittstate.edu/audiences/current-students/policies/rights-and-responsibilities/
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Academic Due Process for Grievance

PURPOSE:

PROCESS:

STEP I

STEP II:

STEP Il

STEP IV:

STEP V:

STEP VI:

The Academic Due Press Procedure is established to provide a mechanism for
students to resolve their grievances.

Students who have complaints should submit their first written statement within the
semester or the following semester of the stated complaint. A&ewvritten

statement is submitted, each step of the process should be completed within a
specified time period. Barring illness, vacations;aaffitract periods, and attendance
at events such as conferences, the time period would be 10 class days. The
complainant should retain copies of each written statement

The complainant will submit in writing to the instructor a dated statement. The
statement will give the nature and the reason for the due process procedure. This
statement will be submittgatior to making an appointment to discuss the course of
action.

The complainant will set up an appointment for informal conference with the
instructor.

If steps one and two are unsuccessful in resolirgcbncern, the complainant will
prepare and present a written statement dealing with the prodbldgsa departmental
chair. A copy of this statement will be forwarded to the faculty member involved. The
char will attempt to resolve the complaint giviniget interested parties ample
opportunity to present their views.

If step three is unsuccessful, a written request will then be submitted and reviewed by
the Departmental Due Process Committee. This committee will hear and examine all
appropriate @dence and render an advisory opinion, which shall be available to both
parties.

If step four does not provide a basis for satisfactory resolution of the complaint, the
complainant may appeal to the Dean of@wlegewho will seek to resolve h
complaint as is deemed appropriate.

If step five is unsuccessful, the complainant may appeal the matterRoothest and
Vice-Presidentor Academic Affairs

Note: Using the grievance process to challenge a course grade may only betderstufient
believes that the grade was determined unfairly or discrimination was involved.

10/05/79; Revised, 10/12/79; Approved 10/19/79; Approved OEO 02/23/89;
Reviewed: 03/10/95, 07/26/99, 08/17/00, 08/09/05, 08/10/06, 08/1030®4/09
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Pittsburg State University
Graduate School
Plans of Study

Masterob6s P

rogram Options
There are thre

alternative experiences at t

Option I: Thesis

The student must present and defend a satisfactory thesis according to the Retguaedhen
Guidelinesfot he Pr epar at i onMandal. @he tdesis apeon r@cguired ehn@nsmurs
of 30 credit hours, with no fewer than 15 hours in courses numbere8980énd at least 24 hours in
courses numberetD0-899. Enrollment in and comgtion of6 hours ofNURS 890Thesis course
work is required.

Option II: Applied Research

The student will complete research related to a specific problem or will complete a specific
advanced project. This option includes creative and aesthetic etfohtsis performances, exhibits,

or creative writing. The applied research option requires a minimum of 32 hours of coursework with
no fewer than 15 semester hours in courses numbere83®0and at least 26 hours in courses
numbered 70899. Enrolnent inand completion of 6 hours BlURS 891Research Seminar

course work is required.

Option lll: Course Work
The student will complete course work that demonstrates evidence of advanced work in an area of
concentration. MSN Students will enroll in a minimumwf 8 additional hours numbered)0-899.

Approved by the Graduate Council 4/13/05
Approved by NDO 3/14/08
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THESIS/APPLIED RESEARCH

A maximum of six hours in research courses may be applied toward a graduate degree. Thesis ar
Applied Researchcourses proceed at a pace agreed upon by the student and advisor. Nursing
students orally present their approved research duripgdaum presentatiotefore faculty and
studentsaand at the Annual Research Day each spring.

Calendar for Thesi8pplied Researcompletion

Department of Nursing

This calendar is intended to help you plan your schedule so that you can complete all degree
requirements, including the thesipplied researctand achieve a timely graduation. If these
timeframes cannot belfowed, the student would be moved to the next graduation date.

Following completion of NURS 892/893 Research Methods in Nursing/Seminar in the spring
semester, the student should:

1) After consultation with the Chair of the Nursing Department, setgonuttee and
continue working on the proposal through the sumilkan to submit at least 3 drafts to your
thesis chair and make 3 revisions before the propesahdy to go to your thesagplied
researclttommittee for input and approval.

2) The thesigépplied researcbommittee will meet with the student to consider the proposal for
approval (Chapters 1, 2, and 3). The proposal should be approzvadyiBeptember

3) IRB forms must be signed and on file prior to collection of datgpptied resealc
implementation. Department of Nursing IRB review dates at@@sday ofle following
months: SeptembeRovemberJanuary, February, April.

4) Data should be collected or thpplied researcimplemented in théall.

5) As soon as the data is colledtor theapplied researcis implemented, the writing of
chapters 4 and 5 should begin.

6) Expect the same process of at least 3 drafts and rewrites with your committee chair.

7) After the committee chair determines that the thagsied researcis realy for the
commi ttee, the committee wil/| meet with t1l
thesisapplied researcis ready to defend.

8) Expect at least one more rewrite prior to the defense, based on the input from committee
members.

For a May graduation, a student must defend the thempglied researcprior to Spring Break
That will allow time for another rewrite, supervised by the committee chair. Submit the
completed thesiapplied researctafter final approval of theommitteechair, to the BU Graduate
Office, by the* April deadline.

For a July graduation, a student must defend no later tiAgoril, make the last revisions
required by the thesis/problem committee under the supervision of theapphesl researcbhair,
and meetthe PSU Glau at e WQllydeadlieed s

For a December graduation a student must have an approved propos&dsy, collect data
or implement a problem during tsemmey defend the thesipplied researchy Septemberand
meet the PSU Graduate Office deadliyethe end of November This would not be a
feasible timdrame for the same calendar year in which the NURS 892/893 courses were taken.
1 For the exact PSU deadlie dates refer to the PSU Academic Calendar
http://www.pittstate.edu/calendar/



http://www.pittstate.edu/calendar/

MSN Check List for Option I, II, or [l Completion
PSU Department of Nursing

1.Consultation with Chair of Department of Nursing to review Opkjdh or IIl,
committee member availdity and IRB process if necessary.

2. Selection of topic for Option | or Il Research

35

3. Candidacy Form completed and signed off by Advisor, Student, and Chair

4. Selectwof Committee Chair (Option I, 11, or IJI

5. Selection of Committee Memlé&ption | I or 1)
Member 1.

Member 2.

Member 3. Non Nursing Fadty)

Non Nursing Faculty Member not required for Option Il

6. Selection oDption Il Course Work

1. 2.

3. 4.

~

Option | or 1 Proposal Defense Date

8. Human Subject Approval: Department of Nursing

(Option 1 or 1I)
PSU Graduate Studies

9. Option I or Il Poster PresentatiorComplete by March®i

PSU Graduate Colloquium

PSU Graduate Banquet

Dept.of Nursing Spring Conference

10. Option I, 11, or Il Podium Presentatiorei

1. Completed Option | or Il Research to Graduate Office

Please consult PSU website for complete and cu@entinuing and Graduate Studieformation
http://www.pittstate.edu/office/graduate/index.dot

SS04/05; SS08/06/08; revised 08/12/08


http://www.pittstate.edu/office/graduate/index.dot
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Pittsburg State University
Department of Nursing
Master of Science in Nursing

Permission and Acknowledgement to serve on Option I,lor Il Committee

The following faculty members have given permission and acknowledged the commitment to serve
on theOption |, 1l, or 1l Committee for the following MSN student after consultation with the Chair
of the Department of Nursing.

Student:

Chair of Department of Nursing:

Signature

Option Selected:

Faculty Acknowledgement:

Committee Advisor:

Nursing Faculty Signature

Committee Member:
Nursing Faculty Signature

Committee Member:
Non Nursing Faculty SignaturgOption Il T optional)

Option Il Course Work:

1) 2)

3) 4)

This form is to be completed and filed in student fofglgrr to beginning Option I, 11, or I
process.
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Protection of Human Subjects (IRB) Policy
http://www.pittstate.edu/office/grants/reseainfiolving-humansubjects.dot

Researchto be conducted by any nursing student must have approval of Department of Nursing,
Human Subjects committee and an appropriate filRB must be on file. Please request forms from
the graduate office, nursing department secretary or advisor. IRB forstdmgigned and on file

prior to collection & dataor applied researchmplementation Department of Nursing IRB review
dates are:"8 Tuesday of the following months: September, November, January, February, April.

Thesis Requirements

Students choosgnto pursue Option | must present and defend a satisfactory thesis according to the
Requirements and Guidelines for the Preparati o
under the Thesis Requirements and Guidelines lihitat/www.pittstate.edu/office/graduate/thesis.dot
Students should consult this manual for important information throughout the thesis process, as well as
the Thesis Manual (at the same link above) for thienieal aspects of writing their thesis. Important

dates for submission throughout the thesis process can also be found at the above link.

The forms required to complete a thesis are available online through the Graduate System in Gus. Th
instructions forcompleting these forms are found in the above mentioned Thesis Requirements and
Guidelines web site.

Research thesegplied researcls under the guidance of the theapgilied researchbommittee and
directed by thesiapplied researcbhair.


http://www.pittstate.edu/office/grants/research-involving-human-subjects.dot
http://www.pittstate.edu/office/graduate/thesis.dot
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Podium Presentation Guidelines forOption I, II, or |l

Option 1, 1l, or 1l research/applied research or coursework must address the following in relation to
the studentodés MSN track and advanced practi ce

l. Integratethe nursingorocess, suppatl by a variety of theories, intmlvanced practice
Il. Utilize advanced nursing standards and content from the sciences, humanities, and
nursingto promote health, prevent disease, and provide quality care to

persons/families/communities with emphasis in rural settings.

[lI.  Contributeto the advancement of the nursing professiwaugh the knowledge of
historical, political, social, economic, legal, cultural, and ethical aspects of health care.

IV. Implement effective teachiAlgarning strategies designempromote wellness of
persons/families/communities.

V. Demonstrateompetence in advanced practice roles in meeting health needs of all
populations, with emphasis raral settings.

VI. Evaluateindividual advanced practice nurse responsibility arndatability as it
contributes to the improvement of the delivery of health carerenddtablishment of
health policy.

VII. Synthesizeadvanced practice nurse leadership and managemenigbes in order to
coordinate person/family care in all populations with emphasis in rural settings.

VIII.  Implementactivities for planned change to fatalie adaptation or
persos/families/communities.

IX.  Contribute toadvanced nursing through managing research and information systems.

X. Evaluatdongterm and shofterm personal and professionalads for advanced
practice.

XI.  Providehandouts of mfessional presentation for all attendees.

XIIl.  Presentation conducted in professional manner (Speaks clearly, appropriate dress,
timely, etc.).

SS2/2008
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Protocol for Option |, Il, or Ill Podium Presentation

Oral podium presentations of Option I, Il, or 1l will be scheduled with all committee
members at a mutually acceptable time. The scheduling of the oral defense shall be according
to the timeline published by the Department of Nursing

Presenter shouldave all materials and technologies ready to begin prior to the scheduled
time, to include personal laptops, ODVD, Flash Driveshandouts, etc.

Attendees must include the committee members. All nursing faculty and graduate students
shall be invitedTime, place, presenter and title of gue¢sentatiorshall be posd in the
Department office, lobby announcement boards, and ANGEL communication website
minimum of one week prior to the scheduled time.

Presenter may also invite adult familgmbers or friends, preceptors, or representatives
from agencies that assisted with the reseapgiied research

Those present shouli attentive to the presentation and courteously leave cell phones,
laptops, and hand held computers outside ofdbenr

Presentation conducted in professional manner (speaks clearly, appropriate dress, timely,
etc.).Please plan for an approximate one hour time commitment.

Poster Presentation Guidelines MSN Option | or Il Research

PSU Department of Nursing

NoOkwNE

8.

9.

Title of Option 1 or Il Research

Name of Presenter

Option | or 1l Research purpose statement

Description of heoreti@al framework for Option | or IResearch

List questions or hypothesis of Theglgplied Research

List significant findings of Thesi#pplied Research

List significance oOption | or IIResearctio Family Nursingand to Advanced Nursing
Practice

List your committee members designating your chairperson

Abstract of Option | or IResearcl{150 words)

10.2-3 behaviorbhlearning objectives of Optiondr Il Research
11.Reference list for Option | or Research
12. Curriculum Vita of Presenter
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Evaluation of Written Comprehensive Exam

Date
Circle One
Option |7 Thesis Option IIT Applied Research Option 117 Additional Course Work
\ Studentdéds Name: Eval uat or 8s Name ]__ o

Directions: On a scale of one (1) to ten (10) with 10 being the highest score, what wouldrgaghestudent on each
of the items listed? Please circle your response.

1. The graduate student responded in an organized style.

1 2 3 4 5 6 7 8 9 10
2. The graduate studentodos statements and resp
1 2 3 4 5 6 7 8 9 10

3. The graduate student communicated clearly and concisely.

1 2 3 4 5 6 7 8 9 10
Th 4. There was evidence of depth and bre
1 2 3 4 5 6 7 8 9 10

5. All guestions were answered by the student in a professional manner.

1 2 3 4 5 6 7 8 9 10

6. The studentodés knowledge and use of outside
1 2 3 4 5 6 7 8 9 10

7. Evi denced integration of Essent isad, Godeof EthMsl

for Nursesand Scope and Standards of Advanced Practice Registered Nursing.

1 2 3 4 5 6 7 8 9 10

8. The graduate student integrated evidence of leadership skills, such as collaboration.

1 2 3 4 5 6 7 8 9 10

9. Synthesis of research findings was evident in responses.

1 2 3 4 5 6 7 8 9 10

10. Utilized advanced nursing standards and content from the sciences, humanities, and nursing to p
health, prevent disease, and provide quality care to persons/families/communities with emphasis in ru

settings.
1 E 13 |4 |5 |6 |7 |8 |9 110
Total Score
It is expected that studentds wil!] achieve an average

comprehensive examfverage scores below 70 will result in a need to retest at the next available publisteed da
which may be the next semester. SS4/1/08



Evaluation of MSN Portfolio

Criteria Rating

1. Integrate the nursing process, supported by a variety of theories, |0 |1 |2 |3
advanced practice

2. Utilize advanced nursing standards and content the sciences, 0O |1 1|2 |3
humanities, and nursing to promote health, prevent disease, and
provide quality care to persons/families/communities with emphas
rural settings.

3. Contributeto the advancement of the nursing profession through|{0 |1 |2 |3
knowledge of historical, political, social, economic, legal, cultural,
ethical aspects of health care.

4. Implementffective teachingearning strategies designedtopromo 0 |1 (2 |3
wellness of persons/families/communities

5. Demonstrateompetence in advanced practice roles in meetinghe 0 |1 |2 |3
needs of all populations, with emphasis in rural settings.

6. Evaluatendividual advanced practice nurse responsibility and 0O |12 |3
accountability as it contributes to improvement of health policy (to
include certification, licenses, etc.)

7. Synthesizadvanced practice nurse leadership and management |0 |1 |2 |3
principles in order to coordinate person/family care in all populatiq
with emphasis in rural settings.

8. Manage activities for ptened change to facilitate adaption of 0O |1 1|2 |3
persons/families/communities.

9. Contributdo advanced nursing througimanaging research and 0O |1 1|2 |3
information systems

10. Evaluatdong-term and shofterm personal and professional goals|0 |1 |2 |3
advanced gactice

11. Documentation of community involvement.(includes volunteerw 0 |1 |2 |3
community organizations).

12. Accuracy of information with references included(current and 0O |1 1|2 |3
professional).

13. Organization of portfolio (includes T&tpage, Table of Contents, |0 |1 |2 |3
Body & References in professional format with examples of
coursework included).

Options |, II, and 11l

Committee Advisor/Date Committee Member/Date

S54/1/2008
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Criteria for MSN Portfolio

Students will collect coursework throughout the MSN program to demonstrate the following criteria.
This wil! be reviewed and document ed widvidoratizet e a
end of each academic semester. Examples of this would be major papers, course assignments and
involvement with volunteer/community organization. The student will be evaluated on the professional
organization of the portfolio and accuracy of hformation.
1. Integrate the nursing process, supported by a variety of theories, into advanced practice.
2. Utilize advanced nursing standards and content from the sciences, humanities, and nursing to
promote health, prevent disease, and progiddity careto persons/families/communitiegth
emphasis in rural settings.

3. Contributeto the advancement of the nursing profession through the knowledge of historical,
political, social, economic, legal, cultural, and ethical aspects ahhesie.

4. Implementeffective teachingearning strategiedesgned to promote wellness of
persons/families/communities.

5. Demonstrateompetence in advanced practice roles in meeting health needs of all populations,
with emphasis imural settings.

6. Evaluatendividual advanced practice nurse responsibility and accountability as it contributes to
improvement of health policy (to include certification, licenses, etc.).

7. Synthesizadvanced practice nurse leadership and manexeprinciples in order to coordinate
person/family care in all populations with emphasis in rural settings.

8. Manage activities for planned change to facilitate adaption of persons/families/communities.

9. Contributego advanced nursing through mgi& research and information systems.

10. Evaluatdong-term and shosterm personal and professional goals for advanced practice.

11. Documentation of community involvement (includes volunteer work, community organizations).
12.Information and refeances should be accurate and current.

13. Organization of portfolio (includes Title page, Tabl€ohtents, Body & References in
professional format with examples of coursework included).

SS4/1/2008



Students will ollect coursework throughout the MSN program for inclusion in the portfolio. This will be reviewed and
wi t h

document ed

MSN Portfolio Review

dat e

and si

gnatur e

of t he

43

student 6s

this would be major papers, cograssignments and involvement with volunteer/community organization.

Semester of Study: Fall Spring Summer Year:

Date Reviewed
Student Signature

Date Reviewed
Academic Advisor Signature
Semester of Study: Fall Spring Summer Year:
Student Signature Date Reviewed
Academic Advisor Signature Date Reviewed
Semester of Study: Fall Spring Summer Year:
Student Signature Date Reviewed
Academic Advisor Sjnature Date Reviewed
Semester of Study: Fall Spring Summer Year:
Student Signature Date Reviewed
Academic Advisor Signature Date Reviewed
Semester of Study: Fall Spring Summer Year:
Student Signature Date Reviewed
Academic AdvisoiSignature Date Reviewed

FINAL REVIEW

Student Signature

Date Reviewed

Academic Advisor Signature

Date Reviewed

S54/1/2008

a
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MSN Portfolio Suggestions

MSN Course #

Suggested Papers, Activitig, Clinical Papers

Common Core

NURS 712 Personal Goals paper with #dAld
NURS 723/724 Calgary Assessment, Teaching Project, Health Promotion Project
NURS 800 Concept Analysis, Nursing Theorist

NURS 892/893

Proposal, Research Critique

Advance Practice
Core

NURS 803/804

Health History documentation & dictation, Geriatric or Pediatric
Assessment

NURS 809

NURS 818

Homework Assignments(include 2)

FNP track

NURS 806/807

SOAP notes (examples of common illness)

NURS 812/813

SOAP nogs (examples of complex illness)

NURS 828 Grand Rounds Presentations, SOAP note with coding
NURS 829 Grand Rounds Presentations, SOAP note with coding
CNS track

NURS 830/831 Major course project

NURS 835 Major course project

NURS 840/841

Major couse project

Ed Functional Area

NURS 850 Curriculum Development, Action Research
NURS 855/854 Critiques, Types of Teaching Strategies, Teaching Plan
NURS 856 Goals Teaching Project

NURS Evaluation

Methods of Evaluation

Adm. Functional Area

NURS 7®/761

To Be Determined

NURS 865

To Be Determined

NURS 866

To Be Determined

Ss2008
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AWARDS/HONORS

Sigma Theta Tau International Honor Society of Nursing

Invitation to membership in SigaTheta Tau International, the honor society of nursing, is extended
to eligible PSU nursing students in the spring semester. Sigma Theta Tau International has a
membership of over 120,000 in 90 countries with chapters in 523 colleges and universitéiagncl
PSU6s own Gamma Upsilon Chapter. Member shi p ¢
includes: ranking in the upper 35th percentile of the graduating class, having at least a GPA of 3.0,
having completed at least half of the nursing curriculum heawvihg met the expectation of

academic integrityRegistered Nurse Students completing a baccalaureate degree are eligible for
invitation to Sigma Theta Tau if they meet the following criteria: rank in the upper 35th percentile of
the graduating class, Y at least a 3.0 GPA, have completed 12 credit hours at the current school,
have completed half of the nursing curriculum, and meet the expectation of academic integrity.
Graduate Nurse Students (Master 0s)ftheyrhavea | i gi |
least a GPA of 3.5 with completion of at least one fourth of the nursing curriculum and meet the
expectation of academic integritR N6 s hol ding a current | icense
nursing or other field who have demonstrateki@vement in nursing may also be eligible

candidates under the category of Nurse Leaders.

The organizationdés faculty counselors forwar
the Eligibility Committee and the Chapter Board of Directors. Stgddesiring to be considered for
membership and meeting eligibility requirements are to complete the Authorization to Review
Student 6s Records Form and bring t Membersofftheed f
chapter then recommend candiddtesnembership. Each candidatssumes responsibility for
completing the required online application forms and féeduction of new members is held in the
spring semester. Further information about the organization and its benefits is availableWrom PS
Nursing Departmerfaculty and at www.nursingsociety.org

PSUContinuing andSraduateStudies

ThesisApplied Researcprojectsare submitted to theSUGraduate Council for selection and
reviewed for Outstanding Thesis and Outstandipglied ResearchThesisApplied Research
should be completed and submitted toRt&JGraduate Council in early March to be considered.
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Department Academic Honors

Recognition for Teaching, Scholarship, Research and Service are presented to studentdJat the PS
Graduate BanqueThe awards are based uppaduate student excellence and performance in the
specific area. Graduate students are nominated by graduate faculty and voted upon by the MSN
Committee.

Criteria for MSN Graduate Teaching Award
1. Graduate stent in final year of program of study
2. Demonstrated excellence in nursing education as a PSU graduate assistarttroe part
faculty member. Student evaluations and lead instructor evaluation will document excellence.
3. Completion of Educational Functionaka.

Criteria for MSN Graduate Scholarship Award
1. Graduate student in final year of program of study
2. Demonstrated outstanding scholarship ability by
a. thesisapplied researcbubmitted for PSU Outstanding Thedgplied Research
b. article submitted for publation
c. thesisapplied researcbubmitted as poster presentation
d. recommendation of thesggiplied researcbommittee

Criteria for MSN Graduate Research Award
1. Graduate student in final year of program of study
2. Demonstrated outstanding research ability by
a. thesisfapplied researcbonducted as part of a larger research study
b. article submitted for publication in research journal
c. thesisapplied researcbubmitted as poster presentation locally, regionally, or
nationally

Criteria for MSN Graduate Service Award
1. Graduate student in final year of program of study
2. Demonstration of outstanding service to
a. Department of Nursing
b. Pittsburg State University
c. Community
d. State
e. US.
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STUDENT ORGANIZATIONS

Graduate Student Nurses' Organization

The Graduate Student Ness Organization has been foundeda) foster graduate education;
b) assist the student in the development of the whole person, and his/her professional role;
c) promote and encourage participation in fidigciplinary activities; dprovide educationa
programs fonurses and the community; @llaborate with other health care professionals,
institutions and the consumer to improvelarstanding of wellness; $erve as advade to the
community and tdamiliesfor health promotion; and, gromote uderstanding of the role of the
Advanced Practice Nurse.

All students admitted to the graduatersing program at Pittsburg State University are members of
the Graduate Student Nurses' Organization. There are no membership dues. All active members shg
beable to hold office and vote. There are at least two meetings per academic year.

Nurses Christian Fellowship (NCF)

A part of intervarsity Christian Fellowship, Nurses Christian Fellowship is adlenominational
organization that encourages nursesramging students to consider the total patient/client in their
nursing practice. The national director and Kansas staff director, work with local chapter facilitators
to plan activities. At PSU, the chapter currently meets twice a month. Meeting datesfareed at

the organizational meeting held at the beginning of each semester, and are coordinated so they do
not conflict with other scheduled activities.

Chapter meetings are planned to include Bible studies, discussions, or guest speakers thmat focus o
assessing and diagnosing patient's/client’s spiritual needs, planning, and implementing care who
meets those needs, and evaluating the outcomes. Members share experiences and fellowship over
lunch during meetings. There are also statewide and natiom@rences offered annually. NCF
participates in service activitieIhere are ntocal dues. Members may subscribe to doernal of
Christian Nursing

Student organizations are eligible for partial funding to support activities through PSU student fees,
which are awarded by Student Government on a competitive basis. Examples of activities that
received partial funding for baccalaureate and graduate studenfsaargculturahursing

experiences in Juarez, Mexico during semester break; advanced pgretttea(e) at the Indian

Nation Family Health Clinic in Miami, OklahomandSpring Research Day (graduate).
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FINANCIAL ASSISTANCE AND SCHOLARSHIPS

Nursing Scholarships

The Department of Nursing awards a number of scholarships each yeara @itecholarships
may include academic achievement, proven leadership ability, and participation in the nursing
profession. Application forms are distributed by various means or may be obtained from the
Department Secretary. A completed FAFSA form mesoib file at theOffice of Student Financial
Assistancdo be eligible fomursingscholarships.

Graduate Nursing Stude8tholarships regularly available through the Department of Nursing
include:

Name Criteria
Charles Alexander Scholarship Graduate nursing student, restrictions may apply.
Margaret Wood Scholarship Available to undergraduate and graduate students.

Criteria to be determined.

USDHHS Advanced Education Nursing Traineeship Grant

U Admission to PSU School of Graduate studies and to Department of Nursing MSN program
unconditionally by August I5for fall semester or January"%r spring semester.

U Enrolled at the Institution ia Masters nursing program, a combined RN to MSN degree
program,aposhur si ng Masterds certificate progr s

1) enrolled fulltime or partime in an advanced education nursing program for preparation
as anurse practitioner, clinical nurse specialist, nurse administrator, nurse educator, or
flo t hraursedspecialty determined by tBecretaryto require advanced education,
however

a.parttime students made enrolled in the last 12 monthsstddy
prior to graduatiorirom the advanced education nursing program.

2) pursuing a Master 6s degr(enmlledintbeqgraduaten e d |
component of the degreedr postn ur s i n g ceMificatd. er 06 s

3) a citizen of the United States, a rotizen national, or foreign national who possesses a
visa permitting permanent residence in the United States (Individuals oartesnpr
student visas are NOT eligible to receive AENT support.); and

4) eligible for national nursing certification in the nursing specialty or field of study (as
applicable)ollowing graduation.

approved\NDO 0224/06
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Nurse Educator Service Scholaships

The Nurse Educator Service Scholarship Program was enacted during the 2007 Legislative Session
and allocates funding on an annual basis to Kamsasrsityma st er 6 s pr ogr aeams t o
student application process graduate level nursingestgdholarships. Agreement to teach in a

nurse education program at a Kansas postsecondary institution is a required commitment. For more
information please contact Ms. Pegiptman,Department ofNursing.

Additional Sources for Financial Assistance

Nurse Professional Traineeship Grants for Graduate Nursing Studemttability may vary.

U.S. Army ROTC for Nursing pays tuition, fees, books, uniforms, andchonthly stipenduring the
acadent yea. See Military Science Chair

Other opportunities for scholarships and grants come periodicallywaoious clinical professional
organizations and other sources.

Financialaid information may be obtained through B@UOffice of StudentFinancia Assistance
http://www.pittstate.edu/office/financial _aid/index.dot

Student Handbook

Reviewed 0BL0/95 Student Affairs Committee

Revised 0712/96,08/11/97, 08/18/98,07/28/99,01/28/00,08/17/00, 06/26/03,08/04/03, 08/17/04,08/0905,
08/10/06, 08/11/08, 08/04/09


http://www.pittstate.edu/office/financial_aid/index.dot
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DEPARTMENTAL POLICIES FOR GRADUATE NURSING MAJORS

Documentation of Learning Outcanes

Graduate students are given an entrance and exit evalpatistandardized testing for critical
thinking. Scores are evaluated for program effectiveness and student develdpreent.
requirement of the program. Students bear the responsibility for all costs associated with testing.

Educational Data

Data fom student performance is used for course, curriculum, and program evaluation. No
individual names are linked to the data, which is tabulated only as gfoumation. Students sign a
form, after explanatiorgiving the department permission to use thdwrmation for departmental
evaluation purposes.

Learning Resources in McPherson

The learning environment afforded students in McPherson is most conducive to enhancing
knowledge and utilizing educational tools for success. The Health Simulation @esiegarning
Resource Center (HSC/LRC) together with the vidapable health assessment rooms are key
resources. Classrooms are equipped with smart technologies. Coagsiséed instruction, tip-

date media and learning packages, high fidelity sitotdaand other learning technologies are
regularly used in the program and available for student use. Ample equipment and supplies for
practice of psychomotor skills, individual use laptop computers, books, DVDs, and other resources
are available. Facultstaff coverage of both day and evening study hours is a norm. Hours are
posted at the Center entrance. The HSC/LRC has comfortable seating, donated texts and other
resources. Students have desktop computers, scanners, printers, paper, and officaaipgiies

to them. Unscheduled classrooms can be utilized by students for quiet study.

Learning Resources on Campus

PSU has a full complement of learning resources available to its students. Academic advisors and
course facul ty c aesourbes ih accosdwithdheimuhiqus needs.c e s s

Rewmrding Release for Use by Students

Taping, Video-Recording, Photographing, or Documentingutilizing other technologies in class,
clinical or in the conduct of Department of Nursing classes/clinical
experiences/interactions/business/activities within the confines of McPherson Hall, assigned
clinical areas off campus or department of nursing functions on or off campus must be only
with the express written permission of the faculty/staff/students/employeesfetits/others being
taped, videarecorded, photographed, or documented utilizing other technologies. This is an
expectation for student professional conduct and of clinical agencies that we contract with as a
university. Any violation of this policy and/or use of taping, videerecording, photographing or
documenting utilizing other technologies whether originating from you or others may be
grounds for dismissal from a course, clinical experience or the program. Some violations may
be a violation of federal lav including HIPAA or FERPA. (Approved NDO 07/21/08)

Please Note:
When asked to tape, for a course by the course faculty, a Department of Nursing Recording Release form
must be signed by appropriate individual(s) and submitted to famidiyto recording
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PITTSBURG STATE UNIVERSITY
Department of Nursing
Recording Release

Please check all applicable items.

Permission is hereby granted to authorized personnel of Pittsburg State University to record my
and/or my dependents:

____family interview by a nuinsg student regarding health issues
_____teaching session with nursing student

____lecture

______demonstration

_____physical assessment _____other

~

Any uses of this recording other than those listed inthe follong st at ement s of AfF
AConditionso are prohibited. Duplication an:¢
unless permission for same and the conditions under which same may be done are detailed below.

Purpose: Self/Peer/Instriar Evaluation
Individual/Class Presentation
Other (state):

Conditions for use:
_____To be erased after two years. Video will be stored in a locked storage area until erased.
_____To be retaineith library

_____ Other (state): to make copies

Print Name otlient(s)including any depeatents. Each parent and/or person over 18 provide a
signature and parent or guardian sign for each dependent. If signing for a dependent indicate the
relationship.

Printed names dflient(s) Signatures
X

X

X

Student name X

Date
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Access to Departmental Student Records

All information collected, assembled or maintained in an official depant file by the Pittsburg

State University Nursing Department concerning an individual student is available to that student
under the supervision of faculty or departmental administrative assistant. Students may request
copies of materials contained iratHile. Please ask the department administrative assistant for the
rate assessed for making copi@equest for access must be in writing addressed to the Chair.

Privacy Issues

It is your responsibility to report in writing to the Chair of the Depantnaad to individual course
faculty any privacy issues that you have designated with the University immediately so that
necessary accommodations can be made.

Posting of Grades by Faculty

The public posting of gr ad eosal studenthdentificadion t he st
number, or social security number without t hc¢
Even with names obscured, numeric student identifier numbers are considered personally
identifiable information. Therefore, thpgactice of posting grades by social security number or

student identification number violates FERPA.

Instructors and others who post grades should use a system that ensures FERPA requirements are
met. This can be accomplished either by obtaining thelss nt 6 s uncoerced writ
so or by using code words or randomly assigned numbers that only the instructor and individual
student know. The order of posting should not be alphabetic.

Another method used to notify students of their finabtier grades by faculty prior to official
institutional notification is to have any interested students supply the instructor witreddel§sed,
stamped envelope. The instructor then uses these envelopes to mail the student their grades when
determind. Family Education Rights and Privacy Act of 1974
http://www.pittstate.edu/office/reqgistrar/ferpa.dot

Standards for Written Work

Standards for written work will be covered in the alylis for each class. Each instructor will specify
his/her expectations and requirements. If there is a question, the student is responsible for clarifying
the instructor's expectation with that instructor.

Absence from Examination

Students are expectéaltake examinations on the scheduled dates and times. The policy for
absences will be addressed in the course syllabus of each nursing course.


http://www.pittstate.edu/office/registrar/ferpa.dot
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Class Attendance/Class Absence

Absences due to seriobsalth issuesf students will be considered on iadividual basis. Absence
without notification from clinical experience is an unsatisfactory behaviontagtesult in
dismissal from the course.

For university and course policy see the University Catalog
http://www?2.pittstate.edu/catalog_live/StudentRightsandResponsibilities.html

and Course Syllabus

Attendance at Annual MSN Orientation

An annual MSN orientation is held each fall, students are requiretetmahis orientation.

National Institute of Health Online Training (NIH)

MSN students will complete the annual NIH online trainfRgptecting Human Research
Participants).

Materials Costs

Students are required to pay a per semester or per acagsmnmaterials cost to help defray the
costs of student learning supplies available to all clinical nursing majors in the HSC/LRC.

Standardized Testing Cost

MSN students are assessed a onetime standardized testing cost at the time of admissiicalfor Cri
Thinking Pre/Post testing.


http://www2.pittstate.edu/catalog_live/StudentRightsandResponsibilities.html
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This form is required to be submitted by students requesting reference letters from nursing faculty.

Reference Authorization & Release

I, , hereby authorize of
Pittsburg State University, to be a referenc:e
my search to find and secure (Circle one):

a. Employment while a student
b. Postgraduate employment
c. Graduate school adrsisns
d. Otheri Please Specify

| further authorize Reference to release any and all information, in writing or orally, including but

not limited to all educational records (broadly defined), personal ilfdrmm on, and Ref er
personal opinions that may, however slightly, be relevant to any person or entity which the
Reference reasonably believes, in his/her sole discretion, is potentially interested in fulfilling my
above search. | hereby acknowledge thah releasethformation may be detrimental to my search

but authorize its release notwithstanding and release Reference and Pittsburg State University from
any and all liability resulting from any released information that may be or is detrimental to my
search.

Finally, | request that all such releases be (Circle one):

a. Confidential myself being unaware of the contents of such release
b. NonConfidentiali The contents of such release kno\
acknowledgment awritten notification/carbon copy

| understand that this release is valid until subsequently revoked. | understand that this authorization
is revocable at anytime and agree to make any such revocation in writing hand delivered, faxed,
emailed, or mailedirfst class to Reference.

Print Name Student ID #

Signature Date

C:\Documents and Settingarron FarhéMy Documers\Form3Reference Authorization.doc
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Communications Policy

The Nursing Department and faculty communicate with students utilizing any of the following:
standard malil, telephone, GUS associatedhil and PSU student *ANGEL Community Groups.

Each studetnis required to maintain a current address with the department. Students are responsible
for updating their email address on GUS, in order to receive messages from the department.
Confidential materials for individual students will be held at the adtnative specialist desk in
McPherson Hall or will be sent to the student
receipt.

*ANGEL is a web-based course management and collaboration portal that enables educators
to manage course materials and to ecomunicate quickly, easily, and effectively with their
students. ANGEL can be used to complement a traditional course or for distance learning.

Gorilla Geeks

The Gorilla Geeks Help Desk assists students with various technology needs essential for kuccessfL
uni versity studies in todayodos world. Offering
Office of Information Services.

Some of thestudent/faculty/staf§ervices include:

Help with GUS and Gus PINs

Assistance with PSU email accounts

Assistance with other campus system problems

Support of the campus wireless network

Assistance with educational software packages used on campus including Microsoft OS,
Office applications, basic ANGEL supp@nd other campus applications

Basic help with computer hardware or software problems (a modest charge may be incurred)
Wireless connectivity issues

Assist in configuring new GusPINs

Gorilla Geeks Websitehttp://www.pittstate.edu/office/qorillgeeks/index.dot

Added: 08/11/08 R: 07/30/09


http://www.pittstate.edu/office/gorilla-geeks/index.dot
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Ethics for Computer Use

|. Statement of User Responsibility:

1 An authorized user must be currently enrolled in or employedttspirg State University.

1 PSU Computing Resources may be used in manners consistent with the appropriate usage

definition given in Section Il. An authorized user may utilize computer accounts created for
general academic use or accounts which have reated specifically for him/her and to
which he/she has been assigned ownership rights by the PSU Office of Information Services.

System users are responsible for maintaining the secrecy of their account passwords.
Suspected compromise of account passwordinauthorized usage of user accounts should
be reported to the supervisor of the appropriate laboratory or the director of the Office of
Information Services.

II. Valid Uses of Computer Resources and Examples of Misuse:

M

Valid uses of computer resoecinclude instructional or course activities and requirements,
faculty research and professional services, and administrative support.

Unauthorized copying, sending, or receiving of copyrighted files is strictly prohibited.

It is a violation of Pittsbug State University policy to use the computer for promoting
outside business interests. Computing resources shall not be used for private consulting or
personal gain.

It is in violation of Pittsburg State University policy to send unsolicited, annoying, o
obscene messages or mail.

It is inappropriate to examine, or attempt to examine, another computer user's files or mail
without permission.

Game playing on Pittsburg State University owned equipment is on a resource available
basis. If another user neeresources for a valid use (see Il A above) then the user playing a
game must end the game and surrender said resources. This includes MUD's, MUCK's,
Personal Computer games, etc.

Fraudulent use of computer accounts, networks, mail services, or oth@Cessis a serious
violation. Kansas State Law (Section-2455) makes unauthorized access and interference
with computer systems, computer data, and other computer users illegal.

Possible Sanctions for Misuse:

T

The Office of Information Services miors the use of the computer system and will contact
anyone discovered to be hindering normal operations. It is not appropriate to use any
computer resources in ways that are detrimental to the normal operation of any computer
system or its users.

Upondetection of an alleged violation, the Office of Information Services will disable the
account and turn all pertinent information over to the appropriate university, local, state, or
federal authorities.



57

Student Participation in Faculty and Committee Meeings

The graduate students el@tiaccord with NDO Bylawsnembers to represent them at Nursing
Department Organization meetings. The elected st(g)enexpected to attend every meeting &nd
granted voting privileges. The stud@)is to act as adison to the graduate students, but is also
expected to maintain confidentiality of the discussionsg@iested to do so by the Chafrthe
Nursing Department. Student representdsiveill be excluded from discussions concerning
individual students. aduate Students are also asked to volunteer to sethe BISN Committee
the CERN (Continuing Education and Resources for Nursing), and the Curriculum Comanittee,
to bring student concerns to the committee. Again the student is to aciiasratbthe graduate
students.

Acceptance of Gifts

According to the Pittsburg State University Handbook, "University policy prohibits the acceptance
of gifts by faculty members and employees from enrolled students." Nursing Department faculty
appreciates the tlughtfulness of students and the feelings of gratitude, which inspire the desire to
give gifts to teachers. Verbal or written expressions of gratitude from students are appropriate
instead of giving gifts. Additionally, acceptance of gifts by students @ignts and/or their families

is prohibited.

Student Employment Policy

Fully employed persons should discuss with their advisor the demands of employment and the
requirements of graduate study and limé timedit hour load accordingly. It is strongly
recommended that students not engage idifuk employment.

Information regarding opportunities for local/campus employment is available @ititteeof
student employment: Career Servibép://www.pittstate.edu/office/careers/

Graduate Assistantships

The Department of Nursing awards assistantships to selected and qualified students. Graduate

assisants teach within the baccalaureate program and receive a stipend and tuition waiver. Both
parttime and fultltime assistantships are available. For more information and application log onto
http://www.pittstate.edu/office/graduate/index.dot click on Forms.



http://www.pittstate.edu/office/careers/
http://www.pittstate.edu/office/graduate/index.dot
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Student Crisis Response Procedure

Full copy of response procedure can be located at:
http://www.pittstate.edu/office/president/policies.dot

General Emergency Procedures are on the Pittsburgvstbhste and should be reviewed by all
students:http://www.pittstate.edu/info/safety/

Purpose

Includedin the responsibilities of Campus Life and AuxiliaBnrollment Services is the

coordination dthe university response to significant crisis situations involving Pittsburg State
University students, whether on campus or in the community. This response procedure is developed
for implementation in the event of the death of or severe injury to ardtuat other disaster, natural

or otherwise.

This procedure is intended to:
7 assist those involved in dealing with the crisis to respond appropriately,
1 provide coordination with external individuals and agencies,
1 provide communication within the univessitommunity,
1 assist in postrisis support and resolution.

Implementation Steps

In the event of a student crisis, any individual first to respond must contact emergency personnel
(University Police) by dialing 911.
1 University Police officers are icharge at the scene of the incident until all appropriate
actions have been taken.
1 Every effort should be made to preserve the scene of the incident exactly as discovered.

The map of McPherson Hall (next page) identifies the location of Fire Exdimgngi, Fire Alarm
Boxes, and the University Emergency Telephone.


http://www.pittstate.edu/office/president/policies.dot
http://www.pittstate.edu/info/safety/
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Health care is the financial responsibildfthe student. It is recommended that students carry personal
health insurance. Health insurance is available through the University at a reasonable cost. Health
services, including mental health and counseling, are available at the Student HealtHL.8@ht8r,
Broadway 2354452. The Health Center is open Monday through Friday, 8:00 a.m41@ip.m A
physicianand/or nurse practition& on duty at the Student Health Center.

Personal Injury Policy

Students reporting personal injuries, aberraetdhe sticks to their person, or skin contact with body
substance fluids shall be treated according to the policies of the agency in which the injury occurs. Th
Department of Nursing cannot for any reason assume the costs of health care treatment for any
individual student. It is highly recommended that individuals carry personal health insurance (see
StudentHealth and Counseling Services and Health Insuraim®/e). If you become ill or are injured

in a clinical setting, you will be responsible for ygarsonal health costs. Health care agencies cannot
be expected to assume costs of health care treatment for individual students. With any incident, the
agency (where incident occurred) investigative report will be completed and photo copied and sent to
the Student Health Center for follow wgnd record keeping.

Needles safety/Needle stick protocol

To ensure the safety of students using practice needles in the department skills lab, every needle use
the department will be uncapped by the student ubimgeedle. There will be no recycled needles used
in the department skills lab and after using a needle they will be deposited in the sharps container.
(Please review Personal Injury Policy abow)07/30/09

Health Information Privacy Policy (HIPPA)

Compliance with HIPAA All students will maintain confidentiality of all Protected Health Information
he/she receives or creates from, for, or on behalf of the clinical component of nursing courses. All
clients are protected by the HIPAA Privacy Rulédl. students will sign confidentiality agreements and
will acknowledge and agree that any use or disclosure of all Protected Health Information that he/she
makes shall, at all times, be made in compliance with the Policies and Procedures and allapplicabl
state and federal laws, including without limitation, HIPAA and the Privacy Rules.

Arrests and/or Convictions

The PSU nursing program requires students to
1. Notify the Department of Nursing in writing of his or her arrest/conviction for any ¢rime
misdemeanor, and/or felony not later than one class/clinical day after such
arrest/conviction. Failure to notify the department within one day may result in dismissal

2. Student may be suspended until the legal issue is resolved.

3. Continuance in ta Department of Nursing will be individually evaluated and will be at
the sole discretion of the Pittsburg Statavérsity Department of Nursing.
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Disciplinary Action

The Pittsburg State University nursing program requingsestts to:

1. Notify the Department of Nursing in writing of any disciplinary action taken by any state
Board (e.g. professional licensure LPN/LVN, RN, other) or governmental agency (e.g.
Department of Health and Environment re. CNA, HHA, CMA certifiaatiDepartment
of Revenue re. a driverds |icense suspe
reason) while a Pittsburg State University nursing student admitted to the clinical major.
Failure to notify the department within one day may result in idisah
Student may be suspended until the legal issue is resolved. Continuance in the major w
be individually evaluated and will be at the sole discretion of the Pittsburg State
university Department of Nursing.

Policy on Prevention of Alcohol Abise and Drug Use

See Appendicelk Pager9

Additions/Revisions: 08/11/0®8/09

Nursing Department Substance Abuse and Drug Testing

Policy

It is the policy of he Department of Nursing to provide a learning environment, which is free from the
use, sa, possession, or distribution of illegal drugs or the improper or abusive use of alcohol and othe
legal drugs. Additionally, this policy requires that students perform their duties without the presence o
illegal drugs, alcohol, or inappropriate legaligs in their systems.

The manufacture, use, possession, sale, purchase, or transfer of illegal drugs by a student is prohibit
Arriving at McPherson or other school related locations, while under the influence of an illegal drug is
prohibited. The Depément of Nursing prohibits the use or abuse of such drugs.

The objective of this policy is to ensure a safe, healthy and work efficient environment for students an
the general public. The faculty and staff of the Department of Nursing will utilize eaesgnable

measure to maintain a drug and alcohol free environment.

Definitions

lllegal Drugs

lllegal drugs, for purposes of this policy, include but are not limited to; narcotics; hallucinogens;
depressants; stimulants; other substances capable ahgre@amaintaining adverse effects on one's
physical, emotional, or mental state, and controlled medication not prescribed for current personal
treatment by a licensed medical professional.
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Medication or Prescribed Drugs

Medication or prescribed drug®r purposes of this policy, are drugs that an individual may be taking
under the direction of a licensed medical professional in a medical setting to address a specific physic
emotional, or mental condition.

Practices

In order to meet the objectis®f this policy, the Department of Nursing will provide all students with
information about the effects of alcohol and other drugs through educational efforts and the availabilit
of information about counseling services through the Student Health CAxitionally, the

Department of Nursing will educate and train faculty/staff to identify problems and symptoms of drug
and alcohol abuse to meet the objective of this policy.

Any student who is found to use, sell, possess, or distribute any illegaidilegon studentelated

duties, eithepn or off PSU premises, will be subject to disciplinary action. Any illegal substance
confiscated will be turned over to the appropriate law enforcement agency for additional investigation
and appropriate actiorBeing arrested or charged with illegal possession, use, or distribution can
subject a student to disciplinary action.

Students shall notify their instructor when taking prescribed medication, which could adversely affect
their performance. If a studesttaking a prescribed drug, which might hinder the safe and efficient
performance of their job duties, the student must obtain a release to return to school and the clinical
setting from the prescribing health care professional. Specifically, the preggifaifessional must

assure that the student is able to perform in a clinical setting. If a release cannot be obtained, the stu
may be suspended from clinical. Students are advised to check with a health care provider when takil
any overthe-countermedication to determine if the medication may cause or give the appearance of
causing side effects, which might hinder the safe and efficient performance of their duties. It is the
student's responsibility to exercise conscientious judgment when congidéther they can properly
function in their role as a nursing student.

Drug/Alcohol Testing Program

In order to effectively meet the objectives of this policy, the Department of Nursing recognizes the ne
to implement a Drug and Alcohol Testing Poltoyinclude the following:

Notification

The Drug and Alcohol Testing Policy for students will be implemented on August 1, 1997. Students
will be subject to Reasonable Suspicion Testing.

Consents

All students entering the Nursing program must signwg?cohol Testing Student Acknowledgment
Form in order to continue in the program.

Refusal to read and sign the Student Acknowledgment Form, refusal to submit to Drug and/or Alcoho
Screening, possession of a specimen altering device, or submittiregl atesubstituted specimen will
automatically disqualify an individual for admission and/or continuance in the nursing program.



Reasonable Suspicion Testing

Faculty/staff who observe behavior or performance problems (or other evidence) of any stuctent whi
could have an adverse effect on his or her personal safety or performance and reasonably suspects ¢
behavior and performance to be the result of use of alcohol or other drugs, shall immediately notify th
department chair.

IMMUNITY FROMCIVIL LIABILITY: By law (KSA 654926), any person
making a report, in good faith, shall not be liable in a civil action for
damages arising from reporting.

The following shall serve as examples of behavior which can form reasaaglicion: changes in
attitude or performance level, disorientation, mood swings, slurred speech, odor of alcohol on breath,
unexplained disappearances while on duty, confusion or lapses in memory, excessive absences and/
tardiness, or imprudent judgmieunder the set of circumstances. (This list is for reference and is not
intended to be complete).

The chair of the Department of Nursing must authorize Reasonable Suspicion
Testing on a student before a test is administered. In the absenof the chair,
the vice chair may authorize a test. No Reasonable Suspicion Test will be
administered without the written authorization of the chair or the vice chair.

No advance notice to the student is required to conduct for reassnapleion testing. Tests may be
performed on blood, urine, or breath.

Incident/Post-Accident Testing

The Department of Nursing may conduct a drug and alesdrekening test immediately after an
accident or incident to either confirm or refute drug ooladt use as a possible cause. Incident/Post
Accident Testing may apply to both the injured and/or those individuals affecting the accident or
incident.

The chair or the vice chair must authorize Incident/PostAccident Testing on a
student before a test is administered.

Confirmation Test

A confirmation test will be conducted on every positive test result. Within the intent of this policy, a
confirmation test is a test conducted with greater sensitivity to the identification and leveldotigny
present in the same sample originally provided by the student. (Alcohol levels will be deemed "positiv
when greater than 0%).

Peer Reporting
Should a student suspect or observe suspicious behaviors in others, this should be reported to either

instructor or the chair. Every effort will be made to maintain confidentiality in peer reporting, however
in some circumstances confidentiality may not be assured.
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Confidentiality

Test results and information obtained during testing will be heldrnfidence and treated as medical
information. If a student tests positive and corrective action is required, only those personnel with a
need to know will be provided access to the test information.

Testing Procedures’ Reasonable Suspicion and Pogtccident

I f a studentdos test result is confirmed to be
will notify the chair of the Department of Nursing.

The chair will notify the student who must then contact a counselor within 24 hourseésing
notification of a positive test result.

The Nursing Department Organization will jointly evaluate the positive test result and the surrounding
circumstances and determine whether to allow the student to remain at school/clinical or be subject tc
disciplinary action.

Referral for counseling/rehabilitation is considered a "last chance" for the student to rehabilitate
themselves. If the student reverts to the use of illegal drugs or alcohol, the student will be subject to
dismissal.

Participation incounseling, however, does not preclude appropriate action by the Department of Nursi
when work performance is impaired during or after receiving counseling/rehabilitation.

Refusal to Test

Refusal to consent to a substance abuse test will resuinmsdial.

Relapse by Student

Any student who is rehabilitated must remain alcohol or drug free (To include those rehabilitated priot
to admission to the PSU Nursing Program). Any relapse by a student will be considered a violation o
this policy and thetudent will be subject to dismissal.

Disciplinary Action

The Department of Nursing reserves the right to subject any student found to be in violation of the
Substance Abuse and Drug Testing Policy to disciplinary action up to and including immediate
dismissal.

Faculty/Staff Responsibility

Every faculty/staff member working for the Department of Nursing of PSU is required to ensure a safe
and effective work environment for student/patient through awareness, education, and appropriate
training in recogition of alcohol and other drug issues. Faculty/staff will be subject to disciplinary
action if the Substance Abuse and Drug Testing Policy is not personally supported in principle and
practice. It is part of professional obligation to report unsafdipeagccording to ANA code of ethics.

Referral of Questions

Questions concerning this policy should be directed to the chair of the Department of Nursing.



Drug-Free Workplace Policy
As a condition of their continuing status in the nursing programestsavill:

1. Abide by the terms of this policy; and

2. Notify the Department of Nursing in writing of his or her arrest/conviction for any drug
or drug related crime not later than one class/clinical day after such arrest/conviction.
Failure to notify he department within one dayayresult in dismissal.

3. Student may be suspended until the legal issue is resolved.

When required, the Department of Nursing will notify the appropriate Federal Agency, in writing withir
ten calendar days after receivisigch notice from student and will impose one of the following actions
within 30 calendar days of receiving such notice with respect to any student who is so convicted.

1. Take appropriate action against such student, up to and including dismissal: or
2. Require such student to participate satisfactorily in a drug abuse assistance or
rehabilitation program.

Student Affairs @/09/97

NDO 04/24/97
Revised with the advice of PSU attorr@/2004 08/2005

Policy for Professional Assistance Program Referrals States of R.N. Licensure

As a condition of continuing status in the clinical or practicum portion of the nursing program, student:
will:

1. Abide by the Department of Nursing Substance Abuse and Drug Testing Policy

2. Notify the Department of Nursing in wniiy of his or her referral to the Professional
Assistance Program. Failure to notify the department wizhiimours may result in
dismissal.

3. Students may not participate in clinical or practicum experiences until a written copy of the
formal diversion agmement is provided to the Department of Nursing, Pittsburg State
University.

4. The agreement will be reviewed for potential implications of continued participation in
nursing clinical experience(s) or practicum experiences.

5. The Department of Nursing resentas right to exert sole discretion in all matters of
continuance in the nursing program.

Revised in NDOO07/23/07 07/31/09
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Nursing Department Violence and Abuse Policy

(See University Work Place Violence at
http://www.pittstate.edu/office/president/policies/workplxalencepolicy.dot

Individuals with felonies against persons will be denied admission to all PSU nursing programs. Kans
State Boatt of Nursing will also deny any prelicensure student with felonies against persons permissio
to take the NCLEXRN exam and will also deny advanced practice recognition.
The PSU nursing program requires students to
1. Notify the Department of Nursing iwriting of his or her arrest/conviction for any crime
against a person not later than one class/clinical day after such arrest/conviction. Failur
to notify the department within one dmayresult in dismissal.
2. Student may be suspended until thgrlassue is resolved.

3. Continuance in the major will be individually evaluated and will be the sole discretion
of the Pittsburg State University Department of Nursing.

McPherson Hall-Food and Drinks

Food and drinks, with the exception of bottledt@vaare not allowed in carpeted areas. All food and
drinks are banned from tlmemputer areas iStudent Computer Testing lab (Room 18BY the
Student Library (Room 131)

Faculty Office Hours

Faculty members are scheduled for five clock hours adeffme each week to be available to students.
Faculty members post office hours on or near their door. Students are encouraged to make appointm
to meet with faculty during office hours to avoid private discussions in the hallways or as facuity are o

their way to class periods.

Added: 08/11/08


http://www.pittstate.edu/office/president/policies/workplace-violence-policy.dot
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MSN CLINICAL EXPERIE NCE

Advanced Cardiac Life Saving (ACLS) Policy

ACLS certification isrequired of all graduate nursing studefiotsfull admission and participation in
clinical practicum. The Health Care Provider (HCP) course of CPR offered by the American Heart
Association or the Red Cross equivalency will meet this requirement. This course covers care for
infants, children, and adults. ACLS certificatismequired to be kept curretitroughout the program.

Registered Nursing License

Graduate nursing students are required to be licensed in the State of Kansas as well as any additiong
state in which clinical experience occurs. License(s) are required prior to any clinical expamignce
will be maintained until the student completes the MSN program.

Health Form

A health form is required of students for admission to the graduate nursing prQgnatnacts with
clinical agencies are cont i ng eadaltiesio additton to othem t s
requirements. The health form must be completed with documentation attached before students will |
allowedto begin graduate nursing courses.

Annual Tuberculin Screening

All MSN students are required to document an anfBascreening.

Liability Insurance

All students are required to carry student liability insurance. The Department of Nursing has a blanke
liability policy which students are endorsed to after payment. Cash, check, money order, or cashier's
check mgt be submitted before the student will be permitted in the clinical areas RN and MSN studen
are also required to be endorsed to the blanket pdlfdg.insurance does not provide any personal
health insurance coverage.

Dress Code (Clinical Assignmenis

Rationale for Dress Code:

1. Identify as Pittsburg State University students.

2. Professional appearance.

3. Compliance with dress codes of clinical agencies.
4, Client safety.

It is the policy of this department that students who are employed shaiuhgear their uniforms with
patches to their jobs. These symbols signify that you are operatingyasumatestudent nurse under the
supervision and guidance of an instructor of Pittsburg State University.

R: 03/10/95, 07/30/09
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Uniform:

MSN gradate student will dress professionally and appropriately when in the clinical setting. If scrubs
are worn in the clinical site, the MSN student must wear the official crimson scrub set or crimson skirt
with scrub top, cap (optional), nude or white hose litevsocks, white shoes, and white lab coat. The
entire uniform, including shoes, must be clean and neat in appearanceneciea shirtsyhite only,

worn under uniform/scrubs must not be visible except around the neckline, and must be tucked in at t
waist; exception is made for long sleeved shirts. A Whighirt (tucked in) is required under the scrub
top if skin and undergarments show when bending o8anes must be white leather shoes with a full

or secure heel and with minimal logo color dritg croc style shoes with no holes and with the student
wearing the heel (back) strap in place across the heel of the foot. Clogs/sandals are not permitted.
Opentoed shoes are not permitted. Shoe strings should be white and of moderatedangtsshoes

are not acceptable.

Students should purchase at least one complete uniform. ldentification badges must be worn. The P
Nursing patch should be worn on the lab coat and scrub top. The patch is worn on the left sleeve of t
scrub top and theftesleeve of the jacket. (Approved NDO 09/14/07)

Lab Coats The PSU Nursing patch should be worn on the lab coat. The patch is worn on the left slee
of the lab coat. Whenever the official white lab coat is witv@,PSU officiaidentification badge mnst

be worn on it. PSUIdentification badges in accordance with hospital and community agency policies
must be worn at all times where they can clearly be read by all who interact with students.

Additional Guidelines:
1 Specialty units may require differeattire and this is addressed in course syllabi, i.e.
Psych/Mental Health units.
The only jacket permitted is the approved white Lab Coat, or Hospital provided attire.
Hair is to be well groomed, clean in appearance, and worn back awathidace at all
times while working with clients and fastened to prevent hair from falling forward. Extreme
hairstyles will not be permitted in clinical settings. Examples of extreme hairstyles may
include, but are notrhited to, Mohawk, reverse Mohawk, and atypical hair color.
Only functional hair bows, bands, or clips will be permitted in the clinical setting.
Hair, beards, and sideburns must be clean and neatly groomed.
Perfumes, colognes, and after shastesuld not be worn, as this could be an irritant to
client(s), visitors, and other staff members.
1 Jewelry permitted includes wedding bands without protruding sets, watches, small
pierced post earrings and no more than two earringsaper e
1 Visible body piercing jewelry is prohibited. The wearing of jewelry in eyebrow, nose, lip,
and/or tongue is prohibited.
1 Clinical assignments may restrict the wearing of jewelry, including the amount and/or
style, for safety, ashother reasons.
Tattoos must be covered.
Nails must be short and clean. Polish, if worn, should be a neutral or light color and
without ornamentscracks or chipsArtificial nails are prohibited in the clinical
setting.
1 Gum cheving is not permitted in clinical areas.

1
1
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Approved by NDO 3/31/00Approved by NDO 2/27/04, 08/09/087/23/07 07/31/09



MSN Clinical Preceptors

Preceptors are only wused in the Magdgisarclisal of S
experience that allows students the opportunity to apply knowledge gained in the didactic portion of t
program to patient care management or educational setting. Practice in the clinical setting provides
Pittsburg State Students with the opportunitylisesve and actively participate in the delivery of health
care and to incorporate advanced practice concepts. Preceptors actively practicing in clinical settings
are qualified to facilitate the development of students in the advance practice rolenitia¢ mleceptor
submits a curriculum vita which includes biographical information, professional preparation, and

|l icensure. The preceptorodés qualifications are
Kansas State Board of Nursing. Qualificats of preceptors must include the following:

ARNP Nurses

Masters in Nursing from an accredited university

Current RN license in state where students will engage in clinical experience
Authorized to practice as advanced practice nurses in the statethdyepractice
Practicing in advance nursing role

Physicians

Doctor of Medicine or Osteopathy from an accredited university

Currently licensed and practicing

Area of practice must be relevant to the education clinical practice component
Able to provide spervision, teaching and evaluation of students for achievement of clinical
course objectives and learning needs

Able to facilitate active participation of students in the delivery of health care
Committed to the concepts of advanced practice nursing

=4 =4 =4 -8 _48_9_9_°5_2°_-2
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All preceptors sign contacts acknowledging willingness to serve as a preceptor. Each preceptor recei
a preceptor packet which includes the mission statement, program goals and objectives, student clini
evaluations forms, standards for advance practieeegptor performance expectatioogurse syllabi

and additionatelevant information.



CLINICAL FACILITY AND PRECEPTOR INFORMATION FORM

FOR DEPARTMENT OF NURSING CONTRACT FILE
(This form must be completed by the instructor and/or studentebafpeement can be initiated.)

STUDENT NAME:

NAME OF PRECEPTOR:

NAME OF FACILITY:

ADDRESS OF PRECEPTOR/FACILITY:

Telephone #:

Fax #:

E-Mail Address:

Facility Administrator:

Name of collaborating physician:

Name of faculty member requesting facility/preceptor:

Designation of level of students who will be using facility:

RN MSN FNP BSN Other

*Preceptor State License No.: State

*Notation: Preceptor and student must be licensed in state of clinical experience.

All individual preceptors must submit a curriculum vitae (resume).
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Name
Pittsburg State University Course
Department of Nursing
Master of Science in Nursing
Preceptor Evaluation of Clinical Performance
Semester Evaluation Pittsburg State University

Not Obs. U Sat. Sat. Above Sat. High Sat.

I. PSU/MSN Program Objectives

1. Integratehe nursing process, supported by
variety of theories, into advanced practice

2. Utilize advanced nursing standards and
content from the sciences, humanities, an
nursing to promote health, prevent diseas
and provide quality are to
persons/families/communities with
emphasis in rural settings.

3. Contributeo the advancement of the
nursing profession through the knowledge
historical, political, social, economic, legal
cultural, and ethical aspects of health care

4. Implement effective teachidgarning
strategies designed to promote wellness (
persons/families/communities.

5. Demonstrateompetence in advanced
practice roles in meeting health needs of |
populations, with emphasis in rural setting

6. Evaluaténdividual advanced practice nurs
responsibility and accountability as it
contributes to the improvement of the
delivery of health care and the establishm
of health policy.

7. Synthesiz@dvanced practice nurse
leadership andhanagement principles in
order to coordinate person/family care in
populations with emphasis in rural setting;

8. Manageactivities for planned change to
facilitate adaption of persons/families/
communities.

9. Contrbuteto advanced nsing through
research and information systems.

10. Evaluatdong-term and shosterm personal
and professional goals for advanced
practice.

Note: Not Obs= Not Observed, U. Sat = Unsatisfactory, Sat. = Satisfactorgyé\Bat= Above Satisfactoryligh Sat. = Highly
Satisfactory

S$S1/18/08
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Course Name

Client/Patient

Not Obs.

U Sat.

Sat.

Above Sat.

High Sat.

I. Assessment Skills: History,

Psychosocial, Physical,

Laboratory

1. Obtains complete information and
comprehensive history of general
health status, previgthealth
status, and current health status.

la. Adapts health history to
special patients and clinical
situations.

1b. Directs interview appropriately.

2. Obtains a complete and
comprehensive history of family
health, selcare practices,
occupation and social practices.

3. Obtains a complete and
comprehensive history of client
development, psychosocial
status, coping b®viors and
cultural or ethnic attitudes or
beliefs.

4. Skillfully observes the client and
correctly applies physical
assessment technigues to
assessment.

4a. Confidence in ability to hated
equipment.

4b. Organization of physical
examination.

4c. Completeness of examination.

4d. Skill in using technigues of
inspection, palpation,
percussion, ausdtation.

4e. Ability to identify abnormal
findings.

5. Appropriately includes specific
physical exam technigues for
each system or region.

6. Appropriately utilizes and collects
laboratory tests during patient
assessment.

sseglie1997
revied-sseg

Note: Not Obs= Not Observed, U. Sat = Unsatisfactory, Sat. = Satisfactory, Above Sat. = Above Satisfactory, High Sat. =

Highly Satisfactory

lie2000/2004/2005/2006/08




Name
Course Name

Client/Patient Not Obs. U Sat. Sat. Above Sat. High Sat.

Il. Assessment/Diagnosis

1. Able to generate hypotheses about
probable dignoses based upon finding

2 . Correctly ideni
developmental and psychosocial
problems in the problem list.

3. Correctly interprets the pertinent
lab data or other objective data.

I1l. Management/Planning

1. Appropriately plans primary care
for individual patients and families.

1la. Applies knowledge of cultural and
family/support variables in planning care

1b. Utilizes knowledgef normal growth
and development, personality, and
mental status in assessment and
planning of nursing care.

1c. Plan integrates principles of health
maintenance and promotion as well a
illness.

1d. Evidence of longange planning
involving appropriate disciplines
given the usual trajectory of the
illness or health supervision.

2. Utilizes other resources in planning ar
providing health care, either through
consultation or referral.

3a. Uses texts and other resources in the¢
clinic setting to maximize clinical

learning.

3b. Integrates Families theories into the
management of the
client/family/communities with
special emphasis on rural settings.

3c. Integrates the client/family/
communityés resoy
individual/ family
care.

3d. Synthesizes the health care policies
influencing the individual/family/
communitybés heal
emphasis on rural settings.

sseglie1997
revisedsseglie2000/04/05/06/08
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Name
Course Name

Client/Patient Not Obs. U Sat. Sat. Above Sat. High Sat.

4. Integrates the legal and ethical
influences of the individual/family/
communi tyés heal

V. Documentation and Evaluation

1. Able to genmte hypotheses
about probable diagnoses based
upon findings.

2. Records are logical, sequential,
clear and concise.

3. Records contain information
necessary to describe the patient
situation

4. Efficient organization of time spent
with patient and family.

5. Efficient organization of time spent
in the clinical setting.

V. Overall Ability, Safety, and
Competence

1. Exhibits appropriatconcern for
the client and family.

2. Involves the client and family in
the assessment and management
of health status.

3. Responsible and professional in
manner, deportment, appearance,
andclinical practice.

4. Works independently with the
preceptor, peers, and resource
personnel.

5. Applies problensolving process
to ongoing selevaluation,
preceptor, patient, and family
interactions.

Preceptor Signature:

Date:

sseglie1997
revisedsseglie00/04/05/06/08



Evaluation of Clinical Performance

The graduate staaht is evaluated collaboratively by the preceptor and the faculty for the clinical course

Infringement of any of the rules and regulations of the clinical site in which the student is assigned is
considered unprofessional conduct and constitutes urgatisf clinical performance. A letter grade
will be recorded when the clinical performance is passing and the clinical requirements fulfilled.

Explanation of Special Observational Trips

This will be addressed in the course syllabus. fabalty will schedule the event in the course syllabus.
Each student is expected to participate since it is a class requirement. In the event a student is unabl
participate in a scheduled event, it is the student's responsibility to communicate vatuttygo

arrive at a mutually agreed alternative activity.

Absence from Clinical Assignments

This will be addressed in eachnical course syllabus. Thggaduate student musbmpletethe required
total number otlinical hours for advanced practice and owadil certification eligibility. The required
number of clinical houror individual coursesvill be stated in the each clinical course syllabus.
Students are to notify the instructor and the clinical site of any absédisesice without notification
from clinical experience is an unsatisfactory behavior thratyresult in dismissal from the course.

Human Immunodeficiency Virus(HIV) Policy

In response to the Center for Disease Control and Prevention recommendations, the Department of
Nursing of Pittsbuy State University has developed an educational program regarding potential HIV
and Body Substan@xposure. All students, faculty, and appropriate staff of the Department of Nursing
must demonstrate knowledge of potential risks of exposure.
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HSC/LRC Policies

Laboratory Hours

Laboratory hours will be determined by the semester's classeglbbd prominently posted

near the entrance. The Health Simulation Center and Learning Resources Center area will be
open only when there are lab personnel (instructor, lab coordinator, or student employee)
present.

Available Resources

Computers are available for student use in the student library study area (Room 131). There a
an additional fifteen laptops that can be checked out in the office (Room 101) for use in
McPherson Hall. These computers may notdmeoved from the building and must be checked
back in by 4:30 PM unless the students has made arrangements with a faculty member who w
take responsibility for checking in the computer. When you check out a computer you are
responsible to return the lap in working condition. Computerssisted instructional units are

also available for independent use in the student library study area. Other resources that may |
utilized and/or checked out include selected periodicals, texts, videos, filmstripsif3/P ¢
otoscopes, opthalmascopes, and neuro exam Kkits.

Scanners are available during lab hours for student use in room 131.

Daily issues of the local newspaper, The Morning Sun, and the national newspaper, USA Tode
are available along with the Univessnewspaper, The Collegio, in Room 101 of McPherson
Hall

HSC/LRC Equipment

1. Equipment may be checked out only during established HSC/LRC hours. The student mus
sign his/her name, student ID number; item(s) checked out and date wiomigem
equipment from storagé#.the equipment is not returned or returned in working order
the individual student that signed for the equipment will be responsible to replace the
equipment at the current replacement costHolds will be placed on your traaript until
you have taken care of this issue.

2. All equipment must be returned within 24 hours (unless prior arrangement is made with th
instructor or LRC Coordinator.

3. All equipment checked out during the semester must be returned by Mondasf finals
week for end of semester inventory.
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IV. Check out Policy for Books and Periodicals
1. Shelved textbooks may be checked out for 3 days
2. Reserve books (those requested by instructors and used in tiseivaligsmay not be
checked out nor removed from the HSC/LRC unless authorized by instructor.
3. HSC/LRC Coordinator and/or course faculty or Chair will contact any person failing
to return borrowed material in allotted time as apypiate.
4. The followingmay not be checked out from the Lab
a. PDRs (latest issue)
b,  All books on the Reserve Shelf
¢, Handouts submitted by instructors for class work, untesswaise specified by the
instructor.

d. Video/CAIl media

Transportation Policy

Each student is responsible for providing his/her own transportation to and from the clinical setting.
Students should "car pool” as much as possible. Adeqoaerage of car accident insurance must be
maintained and is the personal responsibility of the student.

Inclement Weather
https://go.pittstate.edu/psu.calendar (check this link for cancelled clases).

Each instructor will describe the system of communication to be used between instructor and student
case of inclement weather, in the class syllabus. If there is a question, the student should get in touct
with the clinical instructor to find dwhat decision has been made. In the event that the University
cancels classes, clinical laboratory classes will be cancelled also. If the instructor has determined tha
is too hazardous to travel, students will be notified by the predetermined method.

Ultimately, each student must make the final decision about their personal safety in travel.

University Policies

All Pittsburg State University Policies may be found in the University Catalog, which may be obtained
from the PSU Admission Office or onératwww. pittstate.edu Each student should have a hard copy

of the University Catalog covering his or her enrollment at Pittsburg State University. Workplace
Violence Policy, Protected Health Information Poliagpd the Crisis Management Plan and Procedures
can be located online hattp://www.pittstate.edu/office/president/policies.dot

Special Concerns

Any student who, because of a disabloogdition, may require some special arrangements in order to
meet course requirements should contact Ms. Kelly Heiskell, Director of Student Accommodations at
6202354452 orkdheiske@pittstate.edar the Studnt Health Center, 1801 S. Broadway to make
necessary accommodations.



https://go.pittstate.edu/psu.calendar
http://www.pittstate.edu/
http://www.pittstate.edu/office/president/policies.dot
mailto:kdheiske@pittstate.edu
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The Pittsburg State University Student Handbook/Academic Planner, Maste
of Science in Nursing Handbook, MSN Departmental Booklet, Pittsburg Stat
University Code of Student Righdsd Responsibilities, Pittsburg State
University Continuing and Graduate Studies, and University Catalog should
be utilized by the student in determining policies and procedures to follow.

All Pittsburg State University Policies may be found in the Unsing

Catalog, which may be obtained from the PSU Admission Office or online at
www.pittstate.edu Each student should have a hard copy of the University
Catalog covering his or her enrollment at Pittsburg Staigdusity.

The Workplace Violence Policy and the Protected Health Information Policy
are located online &ittp://www.pittstate.edu/office/president/policies.dot

Any student found iwiolation of any of the policies will be subject to
disciplinary action which may include written or verbal warning, suspension
or dismissal from the nursing program.

SS08/15/04,08/09/05,08/10/06,08/11/08 07/31/09

The Department of Nursing reseves the right to make changes and to correct
handbook errors if necessary Students will be notified using the Communications
Policy on pageb5 of this Handbook.


http://www.pittstate.edu/
http://www.pittstate.edu/office/president/policies.dot

Pittsburg State University

Policy on Prevention
Of Alcohol Abuse andDrug Use
August 2009
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Drug Free Schools & Communities Act Amendment,
1989

Policy on Prevention of Alcohol Abuse & Drug Use
On Campus & In the Workplace

Pittsburg State University
August 21, 1990

(Revised August 1991, August 1992, August 199Rjust 1994, August 1995, August 1996, August 1997,
August 1998, August 1999, August 2000, August 2001, August 2002, August 2003, August 2004, August 2005
August 2006, August 2007, August 2008, August 2009)

The following policies are effective August,2l990, and are adopted pursuant to the requirements of the Drug
Free Workplace Act of 1988 and the Dilagee Schools and Communities Act Amendments of 1989. A copy of
this policy will be distributed annually to each student and employee of PittsbuedJBigersity (copies are also
available at the following campus locations: Human Resource Services Office, P.S.U. departmental offices,
Campus Life and Auxiliary Services Office, Student Center, Student Health Center, University Police).

1.

2.

Pittsburg State hiversity prohibits the unlawful possession, use, manufacture, or distribution of alcohol or
controlled substances by students and employees in buildings, facilities, grounds or property controlled by
University, or as part of University activities.h@ University is committed to a program to prevent the abuse
of alcohol and the illegal use of controlled substances and/or alcohol by students and employees. Any stu
or employee of the University found to be abusing alcohol or using, possessinfpehaimg, or distributing
controlled substances or alcohol in violation of the law, on University property, or at University events shall
be subject to disciplinary action in accordance with applicable policies of the State of Kansas, the Board of
Regentsand Pittsburg State University. Students who violate this policy will be subject to sanctions
including, but not necessarily limited to, expulsion and suspension from the University, referral for
prosecution and/ or t he permsang anappropriate sulsstance abuse assistdnices
or rehabilitation program. For employees, the University will take appropriate personnel action for such
infractions, up to and including termination.

As a condition of employment, all employees dfdbiurg State University, including student employees,

shall abide by the terms of this policy statement and will notify Pittsburg State University of any criminal
drug statute conviction for a violation occurring in buildings, facilities, grounds or gpyagtrolled by the
University, no later than five (5) days after such conviction. Pittsburg State University will, in turn, notify as
appropriate, the applicable federal agency of the conviction within ten (10) days of its receipt of notification
ofthe conviction. For purposes of this policy, n
contendere) or imposition of sentence, or both, by any judicial body charged with the responsibility to

determine violations of the Federal or Staieninal drug statutes.

The term Acontrolled substancesodo as used in thi
through V of section 202 of the Controlled Substances Act and as further defined by regulation at 21 CFR
1300.11 through 13006X(a listing of controlled substances will be maintained in the campus Human
Resource Services Office, Campus Life and Auxiliary Services Office, Student Health Center, and Universi
Police Office). The term does not include the use of a controlledasiglespursuant to a valid prescription or
other uses authorized by law.

The term fAalcohol o as used in this policy means
intended for human consumption and which is more than 3.2% alcohol by waeidétined in Chapter 41 of
the Kansas Statutes.
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4. Students and employees are reminded that local, state and federal laws provide for a variety of legal sanct
and penalties for the unlawful possession or distribution of illicit drugs and alcohese Banctions include,
but are not limited to, incarceration and monetary fines.

The Federal Controlled Substances Act provides penalties of up to 15 years imprisonment and fines of up
$25,000 for unlawful distribution or possession with intent t&ritiste narcotics. For unlawful possession of

a controlled substance, a person is subject to up to one year of imprisonment and fines up to $5,000. Any
person who unlawfully distributes a controlled substance to a person underonentgars of age mage
punished by up to twice the term of imprisonment and fine otherwise authorized by law.

Kansas law provides that any person who violates the criminal statutes on controlled substances by
possessing, offering for sale, distributing, or manufacturingtepiand narcotics, such as cocaine and heroin,
shall be guilty of a Class C felony. For a conviction of a Class C felony, the court may sentence a person t
term of imprisonment of a minimum of three to five years, a maximum of 10 to 20 years, a@dfuip to
$15,000. Unlawful possession of a depressant, stimulant or hallucinogenic drug is punishable as a Class /
misdemeanor, with a penalty of up to a year in jail and a fine of $2,500. Depressants include barbiturates,
Valium, and barbital. Halktinogens include LSD, marijuana, and psylocybin. State law classifies
amphetamines and methamphetamines as stimulants. Article 7 of the Kansas Liquor Control Act provides
punishments ranging from up to six months imprisonment and fines of up t®$arQbolation of the

statutes relating to the possession and distribution of alcohol.

The local ordinances of Pittsburg also provide for prohibitions relating to illicit drugs and alcohol. Generally
these local ordinances are similar in contentatedaw.

Further information on these local, state and federal ordinances and statutes will be maintained in the Hum
Resource Services Office and University Police and will be available to students and employees. Students
and employees are encourdde obtain copies of this information.

5. Students and employees of Pittsburg State University should be aware and informed that although not
inclusive the following health risks have been associated with the use of illicit drugs and the abuse of alcoh
Accidents and injuries are more likely to occur if alcohol and drugs are used on University property or as p:
of University activities. Every year in the United States, over 200,000 people are treated in hospitals for
drugrelated accidents and mentallgrhysical illness; another 25,000 die every year from-delaied
accidents or health problems. Drug users can lose resistance to disease and destroy their health. Drug
tolerance and psychological dependence can develop after sustained use of dnegspekffically, physical
dependency, heart problems, infections, malnutrition, and death may result from continued high doses of
amphetamines. Chronic use of narcotics can cause lung damage, convulsions, respiratory paralysis and d
Depressants, sh as tranquilizers and alcohol, can produce slowed reactions, slowed heart rate, damage to
liver and heart, respiratory arrest, convulsions, and accidental overdoses, because the abuser is unaware
how much of the drug or alcohol has been taken. Uballhfcinogens may cause psychosis, convulsions,
coma and psychological dependency.

Alcoholism is the number one drug problem in the United States. Alcoholism takes a toll on personal lives
affecting finances, health, social relationships, and familit can have significant legal consequences.
Abuse of alcohol or use of drugs may cause an individual driving a motor vehicle to injure others and may
subject the abuser to criminal prosecution. Drunk drivers are responsible for more than hatiféitall
fatalities.






