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WELCOME TO THE DEPARTMENT OF NURSING
AT PITTSBURG STATE UNIVERSITY

The faculty, staff, and | would like to extend a warmomene to you. We congratulate you on your
decision to pursue a Bachelor of Science in Nursing Degree. Our Department of Nursing offers an
excellent program of study that can help you attain your personal and professional goals. We are
proud of our baccalar eat e and master06sS nursing progr ams
on Collegiate Nursing Education and approved by the Kansas State Board of Nursing.

This handbook has been prepared to facilitate your success in and progress through the nursing
program. The purpose is to inform you of the policies and procedures within the department and to
make you aware of your rights and responsibilities as a nursing stMderdre charged with the
responsibility to read, understand and follow all policies proceduredt is important that you
keepyour handboolas a reference. If any changes or additions are made, the department will
provide them to you. Please provide me with comments or suggestions for revisions that would be
helpful to you.lf you havequestions, please ask.

We wish you the very best throughout your nursing education and career. | encourage you to
communicate regularly with your faculty advisor and course instructors. | am available to you if |
can help you in any way. Please stop hyaffice at your earliest convenience and say hello.

Sincerely,

‘

Mary Carol Pomatto, EdD, ARNENS
Chair
Department of Nursing
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NOTICE OF NONDISCRIMINATION

NOTICE TO STUDENTS

Pittsburg $ate University is committed to a policy of educational equity. Accordingly, the

University admitsstudents, grants financial aid and scholarships, condli@ducational programs,
activities, and employmeiptractices without regard to race, color, riglig sex,national origin,

sexual orientation, age, marital stataiscestry or disabilitieAny person having inquiries

concerning the Universityompliance with regulations implementing Titg Title IX, Section 503,
Section 504, and A.D.Anay contatJamie Brooksher, Director of Equapportunity, 218 Russ

Hall, Pittsburg State UniversitRittsburg, KS 66762, telephone (620) 2885 or(620) 2354189.

Jamie Brooksher has been designéted t he Uni versity t ecomplame di n:
with regulations implementing Title VTitle 1X, Section 503, Section 504, and A.D.A.

Website:http://www.pittstate.edu/office/eocaa
R.12/95, 01/08, 0@9



http://www.pittstate.edu/office/eoaa

Pittsburg State University
Pittsburg, KS 66762
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Full-Time Faculty

DEPARTMENT OF NURSING

E-Mail Address

Office Number

Office Phone

*Mary Carol PomattoChair ~ mpomatto@ittstate.edu 102 (620) 2354431
Linda Bitner Ibitner@pittstate.edu 116 (620) 2354439

*Sharon Bowling sbowling@pittstate.edu 113 (620) 2354435
Judith Coltharp jcolthar@pittstate.edu 114 (620) 2354437
Deborah Fischer dfischer@pittstate.edu 124 (620) 2354442
Kristi Frisbee kfrisbee @pittstate.edu 121 (620) 2354434

*Cheryl Giefer cgiefer@pittstate.edu 106 (620) 2354438
Jennifer Harris jharris@pittsate.edu 112 (620) 2354447
Michele Hart mhart@pittstate.edu 123 (620) 2356520

*Karen Johnson kajohnso@pittstate.edu 108 (620) 2356187
SanDee Mc@risty smcchris@pittstate.edu 125 (620) 2356519

*Barbara R. McClaskey bmcclask@pittstate.edu 107 (620) 2354443

*Janis Schiefelbein jschiefe @pittstate.edu 109 (620) 2354441

*Susan Seglie sseglie @pittstate.edu 105 (620) 2354445
Karen TompkinsDobbs ketompki@pittstate.edu 120 (620) 2356121
Annette VanAnne avananne@pittstate.edu 111 (620) 2356528

*Susie Wachter mwachtel@pittstate.edu 115 (620) 2354444

*Graduate or Graduate Service Faculty

HSC/LRC Coordinator

Tammy Simon tisimon@pittstate.edu 132 (620) 2354433

Staff

Peggy Totman ptotman@pittstate.edu 101 (620) 2354431
(AdministrativeSpecialis}

Jennifer Willey jwilley@pittstate.edu 101 (620)2354332

(Senior Administrative Assistant)

Cindy Merando
(Custodian)

NOTE:

All faculty memberdhave voice mail, so you may dial their phone number directly. If they aie tatir

office, it switches to voice mail after 4 rings. &le leave a clear s&age regardingow you can be reached
so they may return your call.

Revised: 8/11/087/27/09
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History

The Kansas State Legislature, following recommendation from the Kansas Board of Regents in
1969, established the DepartmehiNursing at Pittsburg State University in the fall of 1970. The
nursing program received funding from the State Legislature in the spring of 1970, providing for a
chairman and two faculty for the planning year 1910

Many years of planning involvindpe University, Mt. Carmel Medical Center, and the community
preceded the establishment of the baccalaureate nursing program at Pittsburg State University.
Responding to trends in nursing education and changes in the health care delivery system, Mt.
Carmé Medical Center agreed to discontinue its School of Nursing when the University was ready
to have a baccalaureate program in nursing. Mt. Carmel began phasing out its diploma program ir
1970 and its last class was graduated in 1972.

The program at Pitkairg State University was approved by the Kansas State Board of Nursing in the
spring of 1971 and 30 juniors were admitted to the upper division clinical nursing courses in the
1971 fall semester. The first class graduated in May 1973. At that timenaindacPhersorHall

was completed, the Department was housed in a large, whitstdwohouse that was very homey

but somewhat crowded.

In 1974, under the direction of the first Chairman of the Department of Nursing, Cecilia Waggoner,
federal grant moeis for constructing a new nursing education building were approved. Matching
funds donated by the McPherson family estate in the amount of $400,000 were earmarked by
Pittsburg State University to be used for construction of the educational facilitytr@oios of
McPhersorHall began in the first part of 1976 and was completed during the summer of 1977.
Dedication of the new building was held in September 1977, with Governor John Bennett in
attendance.

McPhersorHall was designed and constructed witie objectives of the nursing program and the
needs of the student in mind. Offices of alltinhe faculty members are private. The reception

area provides an attractive efficient atmosphere and workspace. The classrooms provide for grouy
of different sizes and the use t#fchnology and varied instructional methods. A health simulation
center and learning resources center with professional staff is available. The center has a family of
simulators for student learningnd astudent lounge with kitchethat overlooks the university lake.

The National League for Nursing Council of Baccalaureate and Higher Degree Programs granted
accreditation for the BSN program in 1975, and reaccreditation was granted for eight years in 1981
1989, and 1998.

A naturalevolution occurred in the Department of Nursing as registered nurses began to enter the
program to complete their baccalaureate degrees. Since 1973, registered nurses have been admi
to the Department of Nursing.



1C
The RN to BSN degree trackay be viewed as a flexible alternative program plan. Although
adjustments are made in the course content of the registered nurse student, the curricular, graduat
and course objectives are the same as those for the prelicensure student. To accahenuekzds
of the registered nurse student, courses have been offghefiexible scheduling including ample
use of distance technologies.

Since the midl980s, Pittsburg State University's Department of Nursing had expressed an interest
developing a Mster of Science Degree in nursing program. This interest had been spurred by
registered nursing students and area health care providers and agencies who indicated a need for
nurses prepared at the master's level in nursing.

In the winter of 1990, with #nencouragement of the Pittsburg State University administration, the
nursing faculty met to discuss the feasibility of a master's degree program. A Master's Task Force
Committee was formed to study the possibility of a master's program. Community leatlege,
administration, nursing service, library personnel, nursing faculty, and alumni comprised the
Master's Task Force Committee. In May 1990, funds for a feasibility study were obtained from
Pittsburg State University and Dr. Lois Frels of Frels @hdemaker Associates was contacted to
conduct the study. The outcome of the feasibility was favorable; therefore, work on a proposal for &
new Master of Science Degree in Nursing began.

In March of 1993 the Board of Regents approved the establishmeMastar of Science in

Nursing Program in Family Health at Pittsburg State University. The first class was admitted in the
fall and Clinical Nurse Specialist graduates were further prepared in the areas of education,
administration, or gerontology.

In Juneof 1995 the family nurse practitioner curriculum for the Master of Science in Nursing began
at Pittsburg State University in collaboration with the University of Kansas, Wichita State
University, and Fort Hays State University. The Master of Scienceiisiiyy program has been
continuously approved by the Kansas State Board of Nursing since its inception. In 2000, the
graduate program earned national accreditation from the National League for Nursing Accrediting
Commission (NLNAC). Currently both degeeprograms are fully accredited by the Commission on
Collegiate Nursing Education (CCNE).

The current Chair of the Department of Nursinylary CarolG. Pomatto Carolyn Keilserved as

Chair from 19992005 Barbara Jean McClaskey served as Interim Cl##881999 and 1983989;
Jo-Ann Marrs served as Chair from 198998; Roberta Thirgerved a£hairfrom 1979 to 1988;

andCecilia Waggoner waShairfrom 1970 to 1979.
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Traditions

PSUCommemoration DayXpple Day

Pittsburg State Universitig the youngest of the state institutions of higher education in Kansas.
Founded in 1903, Pittsburg State opened as the Auxiliary Manual Training Normal School designet
for the preparation of teachers of manual training and domestic sciencel Busses, then
superintendent of the Pittsburg Schools, was elected to be principal of the new normal school, whic
he had helped to found. The school opened in temporary quarters Tuesday, September 8, 1903, w
54 students and 5 faculty members.

Mr. Russ spentonsiderable time in the state legislature of 1905 during the debate for an
appropriation for the first school building. As the issue was drawing to a close, the legislators
lightheartedly reviewed the problem of Rorembers of the house appearing onfliher, and the

motion was made that the next offender be fined a barrel of apples. Shortly after, Russ appeared t
inquire about the progress of the bill and was duly fined a barrel of apples.

The incident was reported in Pittsburg, and Russ, discusssgith students, suggested that they

fine the faculty a barrel of apples. The motion passed unanimously, and a bewildered faculty paid t
fine. Since that first observance on March 8, 1905, Apple D&pormemoration Day has become

a festivity to be nad on the Pittsburg State University campus. Annually this tradition is assessed
by the student body, and apples furnished by the faculty are passed out to all those present at the
Apple Day Convocation.

Departmenbf Nursing Spring Banquet

In the late pring, both undergraduate and graduate students are recognized at a banquet feld in th
honor.Studentsand facultyorganize the event, whighcludes a dinner, and is an opportunity to
invite families and significant others to share in the academiaierpe.

The spring banquet allows for recognitionpoé-licensure studentStudentgeceive various
departmental awards, and are recognized by their classmates for mehetdgled
accomplishment®fRN to BSN and Graduate studehts/e an opportunjtto participate in the
program as well.
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Pinning Ceremony

The school pin is one of the traditions in nursing education. Each nursing program has its own
distinct pin and each graduate wears the pin of his/her nursing program proudly. fdrefpn

Pittsburg State University graduate is of a special design approved in 1973. The design was sketct
by the first graduating class and given to Dr. George Brooker, then a Professor of Automotive
Technology at Pittsburg State University and hushmdr@arolyn Brooker, a faculty member in the
Department of Nursing. Dr. Brooker finalized the design and the pin was ready for the first BSN
graduates.

Approximately the size of a quarter, the pin is circular. The center of the pin is gold with tlee letter
BSN or MSN in the center. Around this appears a red band on which is printed Pittsburg State
University Department of Nursing. An outer band is a gold edge of scallops. This same design has
been adapted for use on school invitations, brochures, pagtbes,

The tradition of pinning emphasizes the importance of the pin. At this event, held in conjunction
with university commencement, each graduate is pinned by the person of his/her choice. The custc
is to announce future plans of each graduate as inéngioccurs. Research topics of MSN

graduates are shared. Parents, spouses, children, relatives, and friends are invited to share in this
formal ceremony.

Revised: 8/11/08
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MISSION AND GOVERNANCE

Mission Statement

The mission of th nursing curricula is to prepare graduates to demonstrate excellence in practice, t
meet regulatory requirements for practice, to assume leadership roles and to recognize learning as
lifelong process.

The baccalaureate and graduate programs ofthe Degpme nt of Nur sing ref|l
mission of teaching, scholarship and service, with teadberging as the primary focus.

Members of the department engage in a wide range of scholarly, professional, practice and
community service activitie®tmeet local, regional and national needs for nursing and healthcare.

Recognizing the unique characteristics and needs of our diverse rural setting, the programs of the
Department of Nursing prepare graduates to provide nursing care to individualeSaamd
populations in a variety of settings.

The baccalaureate nursing curricula build upon a foundafitre arts, sciences and humanities.
The Mastero6és curriculum builds upon the comp
advanced nurag roles.

Vision Statement

The vision of the Department of Nursing is to assume a leadership role, in collaboration with area
health care and educational institutions, in providing baccalaureate nursing educatien to pre
licensure students and degree catiph registered nurses, as well as advance practice education to
graduate students. To achieve the vision of a leadership role, the faculty members develop their
expertise as educators and role models through life long learning, practice, servicepkandrgph

Philosophy

To review and restate its philosophy, in 2003 the department solicited the views of junior, senior,
and graduate students, plus nursing faculty members. To guide reflections, the members of the
department used the mesapdigm of nusing and basic concepts of nursiiigne following

statements reflect a compilation of the beliefs of the members of the Department of Nursing

Person

We believe that person is a concept that represents the recipient of nursing care, or the client. The
client can be an individual, family, aggregate, community or population. We view each client as a
holistic entity with unique cultural, emotiah spiritual, and bigpsychesocial characteristics. Each
client possesses unique values and beliefs. The rtie ofurse is to provide care that will assist the
client to achieve the highest level of functioning.
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Environment

We believe that environment includes all conditions, circumstances and influences that are a part c
being or becoming. The environmemtludes natural, biological, psychological, social, spiritual and
cultural factors. The internal and external environments of person are ever changing and influencin
other components, and may result in alterations in health. The nurse coexists as pagof c | i e n
environment and works with the client to maximize health.

Health

We believe that health is a dynamic state of biological, psychological, social, and spiritual well
being, and reflects the ability of person or client to adapt to the enwrtnidealth is unique to

each person and is viewed as a function of perception and observation. Health incorporates illness
and wellness and is viewed as actualization of human potential for development.

Nursing Practice

Nursing is a professional distipe with both art and science components. Nursing as an art involves
the implementation of caring strategies to promote-beithg. Those strategies may include but are
not limited to intuition, ceativity and compassigmursing therapeutics, communiaatiskills,
patient advocacy and patient empower ment. Ca
reflected through empathy for and connection with the client through all aspects-beimell The

caring nurse identifies questions to be investigatatibuilds the knowledge base for nursing

practice by systematic inquiry.

Teaching

Faculty members act in partnership with students to facilitate learning. The goal is to create an
environment that encourages student participation in the process oy iagdidiscovery. An

outcome of teaching is the procurement and application of knowledge. Strategies for success
include, but are not limited to recognition of individual learner styles, coach@mjoring, use of
technologically advanced information pretsion formats, interactive communication of

information, and facilitation of the student process of applying knowledge. When learning occurs,
there is measurable evidence that the student has acquired knowledge and demonstrates appropri
clinical compeencies and behaviors.

Learning

We believe that learning is a complex, mutual process of growth and development identified by
changes in the behavior of the learner. Learning is the art or process of acquiring knowledge, skills
and values by means of syydnstruction, observation, interaction, practice and experience. An
active internal process, learning involves cognitive, psychomotor, and affective aspects of human
behavior. Learners accept responsibility for learning and seek opportunities to iko@aksige,

skill, and clinical competence. Learning is a lifelong growth process that facilitates the developmen
of human potential.
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TeachingLearning

We believe that nursing education is the teacth#agning process by which faculty and student
collaborate to achieve educational goals. Teaclaaging is a reciprocal process involving the
exchange of information that occurs between students and faculty. The process fosters intellectual
social, and emotional growth of both teacher and learner

Revised 031389, 05/12/93, 05/25/95,08/18/98,01/28/00, 08/1904, 08/09/05, 08/10/06, 08/11/08
07/31/09
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Program Levels

The faculty has developed the curriculum of the Pittsburg State University Department agNairsi

be consistent with its mission and philosophy. The major concepts of person, environment, health,
and nursing are integrated. The baccalaureate nursing curriculum is an upper division major
organized at three levelBreRN track BSN students gendgaprogress from levels one to three.

RN to BSN track students have a prior nursing knowledge base and may complete levels
concurrentlyThe graduate program represents the fourth level of the curriculum.

Level ondgakes place in the first semester of jhinior year and builds upon the learning from the
lower division nursing prerequisites and general education courses in the natural sciences, social
sciences, and humanities. The major concepts of person, environment, health, and nursing are
introduced vith the respective suboncepts and theoretical formulations. Clinical experiences focus
on basic nursing care of individuals experiencing minor to major adaptation/maladaptation in both
acute and no@cute health care settings. The student incorporatespg/siologic processes as a
basis for nursing interventions.

Level twoof the curriculum includes the second semester of the junior year and the first semester o
the senior year. At this level, the student utilizes theories, concepts, and the nursass gvith

persons experiencing minor to major adaptation/maladaptation in a variety of health care settings.
Findings from research and information systems are analyzed for application in the improvement o
nursing care. The student incorporates phariogamknowledge into nursing interventions.

Thethird levelof the curriculum is the last semester of the senior year. The student synthesizes
previous and new knowledge as a basis for prioritizing care of clients facing major adaptation
/maladaptation imcute health care settings. Leadership principles are utilized in managing care of
groups of clients in a variety of settings. Concepts of care are expanded to include community,
community assessment, and population oriented practice. A capstonehiptprosides students

an opportunity to synthesize all of their learning into their role and function as professional nurses.
Upon graduationPreRN graduates are eligible to take the national licensing examination, the
NCLEX-RN, to become registered nass

Levelfour t he master 6s pr og malwancedpraetipeanrthe areaioftfasnilyg r s
health(including functional areas of education or administration) and family nurse practitioner.
Because the family is the building block of sociatyl a major influence on health care beliefs and
practices, the emphasistbke graduate program is the family. Advanced practice education prepares
graduates who are responsive to diverse needs withimtdssy rural populatiomnd medically
underservedegion. Graduates are eligible for national certification examinations and to apply to the
Kansas State Board of Nursing for Advanced Registered Nurse Practitioner (ARNP) status upon
completion of their advanced practice degree. They will be designastitiersa Family Clinical

Nurse Specialist or a Family Nurse Practitioner depending upon their choice of track.

Revised 031389, 05/12/93,5/25/95,01/28/00,06/26/03, 08/04/03, 08/1904, 08/10/05, 08/10/06, 08/11/08,
07/10/09
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Program Outcomes drievel Objectives

In order to develop the curricula according to program levels, the faculty has articulated expected
program outcomes, which are stated as objectives, and further identified behavioral outcomes for
each of the four levels of the prografe program outcomes and level objectives are followed by
explication of the major concepts that are evident in the program outcomes. The program prepares
professional practitioners and advanced practice nurses who can:

1. Evaluate the nursing preseand nursing theories to promote-pgychesocial adaptation of
persons.

Level 1 Apply the nursing process which incorporates nursing theories and bio
psychesocial concepts to assist persons experiencing minor to major
adaptation/maladaptation.

Level 2 Develop nursing processes which incorporate nursing theories and bio
psychesocial concepts to promote adaptation of persons experiencing
minor to major adaptation/maladaptation.

Level 3 Formulate the nursing process which incorporates nursing theories apslybim
social concepts with persons experiencing minor to major adaptation/maladaptation.

Level 4 Integrate the nursing process, supported bgreety of theories, into advanced
practice.

2. Evaluate selected theories and content from the sciences, humanities, and nursing for
application in nursing practice.

Level 1 Identify theories and content from the sciences, dnities, and nursing
in the care of pems experiencing minor to majadaptation/maladaptation.

Level 2 Analyze theories and content from the sciences, humanities, and nursing
in the care of persons experiencing minomejor adaptation/maladaptation.

Level 3 Integrate theories and content from the sciences, humanities, and
nursing relevant to the care of persons experiencing minor to major
adaptation/maladaptation.

Level 4 Utilize advanced nursing standards and content from the sciences,
humanities, and nursing to promote health, prevent disease, and provide quality care
to persons/families/communities with emphasis in rural settings.

3. Incorporae historical, political, social, economic, legal, and ethical aspects of health care in
professional nursing.

Level 1 Relate the impact of historical, political, social, economic, legal, and
ethical aspects of healtare in professional nursing.

Level 2 Examine historical, political, social, economic, legal, and ethical aspects of
health caren professional nursing.

Level 3 Integrate the utilization of historical, politicah@al, economic, legal, and
ethical aspects of health care in professional nursing.

Level 4 Contribute to the advancement of the nursing profession through the
knowledge of historical, political, social, economic, legal, cultural, an
ethical aspects of health care.
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Select teachinigarning principles that promote client adaptation.

Level 1 Identify teachingearning principles that promote client adaptation.

Level 2 Utilize teachinglearning pmciples that promote adaptation of a person
experiencing minor to major adaptation/maladaptation.

Level 3 Design a plan for the effectiveness of teacHewgning principles to
promote adaptation of clients exgacing minor to major
adaptation/maladaptation.

Level 4 Implement effective teachinigarning strategies designed to promote
wellness of persons/families/communities.

Participate in meeting health needs of society by comniungjceollaborating, coordinating,
and consulting with citizens and colleagues.

Level 1 Identify the role of each member of the health care team in meeting
health needs of persons experiencing minor to major
adaptation/maladaptation.

Level 2 Collaborate wittmembers of the health care team to meet the health needs of
persons experiencing minor to major adaptation/maladaptation.

Level 3 Formulate nursing role with other health team rhera in meeting health
needs of persons experiencing minor to major adaptation/maladaptation.

Level4 Demonstrate competence in advanced practice roles in meeting health needs
of all populations, with emphasis in ruraltsegs.

Valueindividual responsibility and accountability for nursing practice.

Level 1 Examineindividual responsibility and accountabilitypr nursing practice.

Level 2 Accept individual responsibility and accountability farrsing practice.

Level 3 Maintain collective responsibility and accountability for nursing practice.

Level 4 Evaluate individual advanced practice nurse responsibility and accountability
as it contributes to the improvement of the daiwof health care and the
establishment of health policy.

Evaluate principles of leadership in managing client care.

Level 1 Review leadership principles that relate to client care.

Level 2 Differentiate leadership principlesatrelate to client(s) care.

Level 3 Formulate leadership principles to coordinate client(s) care.

Level 4 Synthesize advanced practice nurse leadership and management principles in
order to coordinate person/family care in all popafs with emphasis in rural
settings.
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Participate in planned change to facilitate adaptation of persons.

Level 1 Identify principles of planned change.

Level 2 Coordinate resources to implement planned change

Level 3 Organize planned change to facilitate adaptation of persons.

Level 4 Manageactivities for planned change to facilitate adaptation of
persons/families/communities.

Question findings of research and information systenmsprove nursing practice.

Level 1 Identify sources of research and information systems relevant to
nursing practice.

Level 2 Examine findings of research and information systems relevant to the
improvement of nursing practice.

Level 3 Integrate findings of research and information systems for the
improvement of nursing practice.

Level 4 Contribute teadvanced nursing through managing researchrdadmation
systems.

Assess individual goals for continued personal and professional growth.

Level 1 Identify goals for individual growth during the educational process.

Level 2 Establish both long and shédadrm personal and piessional goals.

Level 3 Incorporate both long and shderm personal and professional goals.

Level 4 Evaluate longerm and shofterm personal and professional goals for
advanced practice.

BSN Levels 13 Revised05/2595,04/03/98, 04/16/99, 090304, 08/09/05, 08/11/08,07/10/09
MSN Level 4Revised 02/26/99,01/28/00, 09/03/04, 08/10/05, 08/10/06, 08/11/08,07/10/09
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Explication of Program Outcome Concepts

Nursing Process

The nursing process is thaimnework for approaching nursing care and incorporates a wide variety
of skills and activities. Communication, therapeutic nursing interventions, praalmg,
decisionmaking, critical thinking, and independent judgment are basic to the dynamic piioess
application of the process varies with the client's individualized needs, the expertise and role of the
nurse, and the setting. The nursing process requires a mutual process between the nurse and clier
that is directed toward goal attainment.

The rursing process consists of five stepassessing, diagnosing, planning, implementing, and
evaluating. Assessment involves the collection, verification and communication of data unique to a
person. Assessment requires skills in communication, interviewisigry taking, physical

examination, and other data collection procedures. Diagnosing is step two of the nursing process. |
this step, data are analyzed and health needs/problems identified. An appropriate plan of care is th
developed with goals amtiorities being established. Carrying out the established plan of care is
implementation. Intellectual, interpersonal, and psychomotor skills are required to take nursing
action. Comparison of goal achievement with projected outcomes contributes tdienaitia
client/nurse success in step five of the nursing process. Need for revision of the care plan and new
health needs may be identified.

Nursing Theories

Stressasdaptation interaction, DbAdaptation(1899), flBwsfraims Co
the metaparadigm concepts of person, environment, health, and nursing. Adaptation terminology is
integrated into the department 6s Systemgthearyn o ut
also is useful in understanding relationships between pensanpement, health, and nursing. A
person can be viewed as an open;fsEgchesocial system in constant interaction with the

collective environment. A person is a system that exists throughout the life cycle and has individua
needs that vary dependenbmgevel of wellness. As a person strives for homeostasis in their
personal system, interaction with other systems may take place, i.e. the health care system. The
health care system affects a person as a consumer and in turn is affected by a persoplayarse

key role in helping persons recognizel @axpress needs, understandimg health care system, and
advocating for a person's rights.

Theories Related to Nursing Practice

Communication theory provides the foundation for establishment of a thecapanseclient
relationship. Effective communication enhances utilization of the nursing process as well as
collaboration among health care team members.

Growth and development take place throughout
to grow and develop influences their level of wellness. Unique healthcare needs, regardless of age
result from the physical, emotional, 1intelle
developmental level. With this theoretical knowledthe nurse can utilize the nursing process to

help a person meet individual needs. In addition, understanding of family theory, ethics theories an
principles, theories of aging, crisis theory, and management theories assist the professional and
advancegractice nurse to support the client in attaining and maintaining maximum wellness.
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Influences on Nursing Practice

Persons have a basic need to communicate with their environment. A person's communication is
influenced by many factors including vakj perceptions, feelings, sociocultural and religious
background, knowledge | evel, roles, relation
competent care in the context of these influences.

TeachingLearning Principles

Teachinglearningis a reciprocal process which fosters intellectual, social, emotional, and physical
growth of both teacher and learner. Learning is manifested as a persistent change in the affective,
cognitive, or psychomotor behavior of an individual. Both ANA's Staitglaf Nursing Practice and
The Patientobés Bill of Rights address nursing
person's ability and is dependent on application of the principles of tedehmgng. The student
teacher relationship in this ggam is dependent upon rights and responsibilities of each in the
teachinglearning process. Students and teachers establish personal goals and objectives consiste
with the objectives of the course, curriculum, and professional development. The iegimen

selected opportunities to negotiate individualized experiencese&alfation of learning is part of

the process.

Meeting Health Care Needs of Society

Participation in professional activities is dictated by personal interests, talents, comisitvagies

and attitudes. Faculty members, students, and graduates have numerous opportunities to provide
service and leadership within the community through volunteer nursing services, participation in
health related organizations, health planning, aadth education. Faculty members model the three
foci of the Universityods mission; teaching,
and the community, and also model the profes

Thehealth care system is viewed as a composite of clients, health care professionals, and health ¢
institutions/agencies interacting with one another. Collaboration between clients and health care
professionals is essential for provision of optimum hezdtle. Optimum health care is care that is
directed toward achieving the greatest degree of health and adaptation possible with a person. Eac
person has the right to quality health care throughout the life cycle regardless of position on the
wellnessillness continuum. The health care system is a dynamic system affected by societal and
consumer influences, rapidly advancing knowledge and technology and political influences. The
rapidly changing health care system is challenging nurses and nursing to tetifrcad, moral, and

legal dilemmas and to define itself, its services, and appropriate roles, including advocacy for the
needs of clients.

Individual Responsibility and Accountability

Acceptance of responsibility/accountability for one's own actiomgeisas maintenance of

continued competency characterizes the professional nurse. Professional accountability helps to
ensure the maintenance of health care standards and the continuance of personal and professione
growth. Accountability provides a founiitan for ethical decisiormaking. Every profession expects

its members to practice within the discipline, appreciate its heritage, contribute to the advancement
of knowledge, and serve both the profession and society. A professional nurse practicegbavithin
state's nurse practice act and according to the standards delineated by the profession.
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Leadership in Managing Client Care

Graduates are educated to apply principles of leadership and supervise the care given by other
nursing and auxiliary persael in a wide variety of settingds the health care system becomes

more specialized and complex, the need for nurses with leadership and management skills is
growing. Professional nurses must be prepared with skills of communication, organizatiotf-and se
examination upon graduation. The beginning professional nurse must be able to lead oneself as wi
as exert leadership in the nwdnt relationship and with members of the nursing and health care
staff. Nursemanagersre those with authority andsmonsibility within an organization. Nurses in
management positions must acquire and develop their leadership abilities. Therefore, opportunities
for both leading and managing are experienced in the curriculum.

Change

Change is a constant in the interobh person as well as the external environment. Change not only
occurs in individuals but also occurs in the family or group, community, and society. Nurses play a
key role in helping the system or a person adapt to or influence change in the caladgtioement.
This is accomplished through the nurseds rol
role model, and source of referral. Knowledge of change theory is important for effective utilization
of the nursing process. Knowledge of tm¥ieonmental impacts affecting change in the health care
system and of nursing roles and functions is critical to professional nursing practice.

Research and Information Systems to Improve Nursing Practice

The roles and functions of the professional nargeinfluenced by and derived from the research
process. Graduates of this program are prepared to utilize and question research findings in giving
direct care to clients/groups. Advanced practice nurses add to the body of knowledge through
research, wrihg, presentation of professional papers and educational programs, and other
creative/scholarship endeavors.

Professional nursing practice is based upon research and theory. The nurse selects from a wide
variety of theories to explain phenomena, suppectsions and predict outcomes. Nursing theories
provide a perspective for current practice and generate testable hypotheses that influence the futu
of nursing. The findings of research are utilized by the professional nurse to improve the quality an
effectiveness of nursing interventions. Research serves as the foundation for every course in the
nursing curriculum. The dissemination of research through publications and technology require
members of the department to develop skills in the use of infamegchnology.

Continued Personal and Professional Growth

The nurse must continue to grow and develop.-lafey learning involves the constant process of
identification of strengths and weaknesses as well as motivation to enhance one's practice through
continued education and saifudy.

With additional education and experience, baccalaureate graduates may specialize in either a
practice area or functional role. Functional roles such as administration, consultation, research and
teaching are designed facilitate and support practice.

Revised 08/19/04, 08/10/05, 08/10/06, 08/11/08, 07/10/09
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Standards of BSN

PSU Nursing Code of Conduct

An important part of the nursing program is the development and maintenance of professional ethi
and behavior. A professional manner is expected ise#tings and includes one's approach to the
setting. Ideally, a professional manner should be adopted when you are representing the PSU
Department of Nursing as your behavior reflects on you, the nursing program, the nursing
profession, and Pittsburg Stdt/niversity. We encourage you to help maintain standards of the
profession by reporting violations of the code of conduct. It is recommended that the student make
this report to the clinical instructor, course instructor, or chairperson.

The member disgys respect for human dignity and the unigueness of an individual.

1 Members will follow confidentiality guidelines.

1 Members will act in a professional manner when dealing with individuals.

1 The member 6s interact i on sfeahpesdn,degarddessiofe ¢ t
nationality, race, color, age, gender, religion, ancestry, or disability.

1 Members will be respectful of others and have the right to be treated with respect
in return.

The member assumes responsibility and astability for professional development.

1 Members will demonstrate sedivareness by identifying own feelings, thoughts, and
behaviors, and will interpret the basis for those feelings, thoughts, and behaviors.

1 Members will come with a willingness tatasely participate in the teaching/learning
process.

1 Members will be willing to examine biases and prejudices and be open to new ways of
thinking.

1 Members will be conscious of their comments and behaviors so as to avodirmfe
others.

The members will maintain the integrity of the profession and protect the public image of the
profession.

1 Members will follow established traditions of the Department of Nursing.
1 Members will have positive regard for th8® Nursing Uniform and the values and
traditions it represents.
i In clinical settings, members will adopt and maintain a professional appearance. They will

present with a clear mind and be neatly groomed in attire appropriate to the setting.

The membewill communicate with others in a direct and cordial manner.

1 Members will present concerns/questions to the person or persons involved to obtain
information and to resolve problems in a timely manner.

Members will utilize the established Academic Duwedess for grievances.

1
i Members will follow the ANA Code for Nurses
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American Nurses' Association CodfEEthicsfor Nurses

The American Nurses Association (AN&pdeof Ethicsfor Nurses with Interpretive
Statementsxplicates the goals, valuesdagthical precepts that direct the profession of nursing. The
ANA believes theCodeof Ethicsfor Nurseds nonnegotiable and that each nurse has an obligation
to uphold and adhere to the code of ethics.

Heath care ethics is concerned with the riglesponsibilities, and obligations of heath care
professionals, institutions of care, and clients. Upon entering the profession of nursing, nurses
accept the responsibilities and trust that have accrued to nursing over the years and also the
obligationto adhere to the profession'©@deof Ethics. TheCodeof Ethicsfor Nursesvas
published by the American Nurses Association, is the standard by which ethical conduct is guided
and evaluated by the profession. It provides a framework within which nursesmk&arethical
decisions and discharge their professional responsibilities to the public, to other members of the
health team, and to the profession. (ANA, 309

1. The nurse, in all professional relationships, practices with compassion and restrect for
inherent dignity, worth and uniqueness of every individual, unrestricted by considerations of
social or economic status, personal attributes, or the nature of health problems.

2. The nurse's primary commitment is to the patient, whether an individual, fanmilp gr
community.

3. The nurse promotes, advocates &ord strives to protect the health, safety and rights of the
patient.

4. The nurse is responsible and accountable for individual nursing practice and detdrenine

appropriate delegation of tasks cormmstwith the nurse's obligation to provide optimum
patient care.

5. The nurse owes the sameidsato self as to others, including the responsibility to preserve
integrity and safety, to maintain competence and to continue personal and professional
growth.

6. The nurse participates in establishing, maintaining and improving healthcare environments

and conditions of employemt conductive to the provisiaif quality healthcare and
consistent with the values of the profession through individual and collectiga.act

7. The nurse participates in the advancement of the profession through contributions to practic
education, administration, and knowledge development.

8. The nurse collaborates with other health profesdgand the public in promoting
community, natioal, and international efforts to meet health needs.

9. The professiomf nursing, as represented by associations and their members, is responsible
for articulating nursg values for maintaining the integrity of the profession and its practice
and for shapig social policy.

American Nurses AssociatiorCodeof Ethicsfor Nurses 19%, 2001
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National Student Nodesf®wféssighal €amductat i on, Il nc.

The 1999 NSNA House of Delegates adopted the Code of Professional CaiheuCbde
of Profesional Conduct provides a high standard of behavior, guided by ideals and values that is
expected of students who participate in NSNA activities. The document introduces students to the
principles of professional and personal conduct and prepares theoame involved in
professional societies and associations. The Code of Ethics taken in concert with the NSNA Stude
Bill of Rights and Responsibilities for Students of Nursing, provides comprehensive guidelines that
set the tone for professional devetognt.

NSNA state and school chapters are urged to present the Code to members for adoption, to
share it with the dean or director of the nursing program, and to distribute it widely to students and
faculty.

As a member of t he Nsadation, hpebge Byselftoe nt Nur s e

1 Maintain the highest standard of personal and professional conduct.

1 Actively promote and encourage the highest level of ethics within nursing education, the
profession of nursing, and the student

1 Uphold a | Byl aws and regulations relating t

chapter, state and national levels, reserving the right to criticize rules and laws
constructively, but respecting the rules and laws as long as they prevail.

1 Strive for excellene in all aspects of decisianaking and management at all levels of

the student nursesoOo association.

Use only legal and ethical principles in all association decisions and activities.

Ensure the proper use of all association funds.

Serve all membersofttet udent nursesd association i

privilege to any individual member, and accept no personal compensation from another

member or noimember.

1 Maintain the confidentiality of privileged information entrusted or known to me byevirtu
of an elected or appointed position in the association.

1 Refuse to engage in, or condone, discrimination on the basis of race, gender, age,
citizenship, religion, national origin, sexual orientation, or disability.

1 Refrain from any form of cheating orstiionesty, and take action to report dishonorable
practices to proper authorities using established channels.

1 Always communicate internal and external association statements in a truthful and
accurate manner by ensuring that there is integrity in the ddtamformation used by the
student nursesod association.

1 Cooperate in every reasonable and proper way with association volunteers and staff, ant
work with them in the advocacy of student rights and responsibilities and the
advancement of the profession afrsing.

1 Use every opportunity to improve faculty understanding of the role of the student nurses
association.

T Use every opportunity to raise awarenes

purpose, and goals at the school chapter level.

Promote an@ncourage entering nursing students to join and become active in NSNA.

Promote and encourage graduating seniors to continue their involvement by joining

professional nursesod associations wupon

= =4 =

= =4

Adopted by the 1999 House ofRgates, Pittsburgh, PA at thé"4&nnual NSNA Convention.
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Dishonesty in Academic Work

See University Catalog online
http://www2.pittstate.edu/catalog live/8SientRightsandResponsibilities.html

Honesty Pledge

Each student will be asked to sign an fAHones

| pledge that all work that | submit online, in theory courses and/or clinical practicum williee mi
and mine only unless designated in the course syllabi as a team effort.

Noncompliance with this policy may result in disciplinary actions according to the Department of
Nursing and/or Pittsburg State University Standards, including failure of coulsarossal from
the program.


http://www2.pittstate.edu/catalog_live/StudentRightsandResponsibilities.html

Curriculum, Academic Requirements and Progression

Pre-RN Clinical Track

Upper Division Nursing CoursedJndergraduate Program

Level One Credit Hours

First Semester: Fall

NURS 265 Health Proationand Disease Prevention
NURS 300 Fondations of Nursing Practice

NURS 301 Orientation to Nursing

NURS 302 Techniques for Nursing

NURS 320 Health Assessment

NURS 390 Pathdpysiologic Bases of Nursing

Level Two
Second Semester: Spring

NURS 405 Health Aerations in Older Adults*

NURS 440 Pharmacology in Nursihg

NURS 452 Nursig the Childbearing Family*

NURS 457 Nursing the Child and tlxildbearing Family Practicum*
NURS 462 Nusing the @ild and Family*

UpperDivision Nursing Elective

Third Semester: Fall

NURS 410 Nursing the Adt MedicalSurgical Client*
NURS 441 Pharmatogy in Nursing Il

NURS 470 Nursing the Psyidtric/Mental He#th Client*
NURS 482 Research in Nursing

Level Three

Fourth Semester: Spring

NURS 502 Community Nursing

NURS 521 Leadership Roles and hdgement Functions in Nursing
NURS 525 Advanced Medical Surgiddursing of the Adult Client
NURS 599 Internshim Nursing Practice

TOTAL CREDIT HOURS FOR UPPER DIVISION MAJOR
TOTAL CREDIT HOURS REQUIRED FOR GRADUATION

*Student will take these courses either spring or fall Semester.

Revised: 8/11/0807/27/09
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Curriculum, Academic Requirements and Progression

RN to BSN Track

Upper Division Nursing Carsesi Undergraduate Program

RN to BSN courses are typically offered according to the following designated schedule

Fall

N265 Health Promotion Disease Prevention
N304 Transitionsnto Baccalaureate Nursing
N320 HealthAssessment

N405 Health Aterations in Older Adults
N482 Research in Nursing

Spring

N502 Community Ntsing

N521 Leadership Roles and Negement Functions in Nursing
N525 Advanced Medical Surgichursing of the Adult Client

Fall and Summer
*N723 Client/Family Health TheoryAssessment, Promotion
*N724 Client/Family Halth: Practicum

Fall, Spring and Summer
UpperDivision Nursing Elective

Nursing Credit Hours Taken at PSU
Validated Nursing Credit Hours

Total Credit Hours for Upper Division Nursing Major

Total Credit Hours for General Eduimat and Nursing Prerequisites

Total Credit Hours for Graduation

Credit Hours

RPINWWEN

=
w|®00-'>

NN

3-10
7-14

31-38
37

68-75
62-66

130-141

*It is required that students complete all RN to BSN courses before taking

N723/N724 Client/Family Theory and Practicum.
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Added: 8/11/0807/27/09

Degree Plans and Enrollment Out of Sequence

All students are to develop an initial degree plan with their assigned advisor. Plegreéhat vary

from the normal course sequence are to be submitted by the student in writing, with rationale for th
variance, to the chairperson of the Nursing Department, who forwards & podbram committee

The faculty must approve the alteredydse plan.

TRANSFER POLICY

Pre-RN Clinical Track

Applications from individuals wishing to transfer to PSU from other nationally accredited nursing
programs will be accepted by the department. The following criteria will be considered for each
transfer aplicant:

1. Transfer students must medtadmission requirements as stated in the department booklet
and University Catalag

2. Nursing prerequisite courses must be completed.

3. The Department of Nursing must receive a satisfactory reference framring
dean/director/chair of the program from which the student is transferring.

4. Unsatisfactory grades (D or F undergradué@®pr below graduate) from previous schools

are transferred and counted as unsatisfactory grades at PSU. The exragjnegion policy
of the Department of Nursing will be implemented with any unsatisfactory grades from the
prior nursing program.

5. Each applicant will be evaluated on an individual besisicceptance determine
placement within the nursing prograil| pre-test results may be consider@ddailability
of clinical space may also impact entry.

6. Students accepted must have entDepartment of Nursing health forfimbility insurance,
uniforms, current CPRand any other documented requiremertsalth insurace coverage is
highly recommended.

7. Students accepted will attend an orientation with discussion of philosophy, mission, purpose

and objectives of the program. An educational program on Universal Precautions must be

completed with a proficiency exam lbeé entry into clinical. A student handbook will be
provided by the department.

Graduation requirements as stated in the university catalog must be met before graduation.

Students transferring clinical courses will be required to verify satisfactonpletion of

clinical skills based on the PSU course equivalent.

© ®

Student Affairs Committeel 0/1404

Revised 01/1305

Amended 04/1206, 08/11/08

Reviewed 07/1608,08/13/04, 08/9/05, 08/10/05, 07/31/09
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RN to BSN Clinical Track

Applicationsfrom RNs wishing to transfer to Pittsburg State University from another nationally
Accredited baccalaureate nursing program may be accepted by the department if the courses are
determined to be equivalent. The following criteria will be considered for teagsfer applicant.

1.

Transfer students must medtadmission requirements as stated previously in the RN to
BSN booklet and University catalog.

The existing progression policy of the Department of Nursing will be implemented with any
unsatisfatory grades from the prior nursing program.

Each applicant will be evaluated on an individual basis to determine placement within the
nursing program. Availability of space may also impact entry.

Unsatisfactory grades (D or F) from previous schaodstransferred and counted as
unsatisfactory grades at PSU.

A maximum of six semester hours of credit completed at another college or university may
be applied on the last thirty hours prior to graduation.

RN to BSN track students may not progré@snursing courses until all previous nursing
course incompletes habeen removed

Each admitted student will be expected to provide evidence of current CPR, health form,
current registered nurse license and any other documented requirements.

Revised: 08/11/080731/09
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Guidelines for Readings and Independent Studies Courses

1. The student must obtain permission of the instructor prior to enroliment.

2. Students should give an overall description of what they wantdy,sgive rationale,
objectives, and how they intend to be evaluated. The number of credits will be negotiated
according to the amount of work involved. (i.e., for 3 hours credit, a paper would almost
certainly be expected.)

There must be some product ooject that will be graded.

Readings Course

The main objective is to increase knowledge in a particular area. The student selects a focus for th
reading. Some options for evaluation include:

1. Oral quizzing over content, as from Bib cards.

2. Critiques of literature.

3. Annotated Bibliography.

4. Paper that synthesizes findings from the reading sources; should include conclusions drawn

Independent Study

In preference to reading and/or writing a paper, the student may wish to cargrohtesm solving

or research oriented project. This would be a project that can't be done in a regular class. It is not
intended as a clinical experience or observation unless the faculty member can supervise any
intervention.

Somepossibilities include:

1. Development of an assessment tool.
2. Preparation of a display or a publication.
3. Preparation of and carrying out a teaching project.

Independent projects differ from projects desigraddking a course for honoiig, that haors
content is more related to the course in which the student is enrolled.
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Incomplete Grades

See University Catalog online at
http://www2.pittstate.edu/calbqg live/AcademicStandingandProgress.html

University Academic Policies and PSU Sources of Academic Support

The Pittsburg State University Student Handbook complete with general university academic
policies and PSU sources of academic support suca@ap@ Map, Study Labs, Printing Services,
Student Health Center, Student Recreation Center and others are available Tmlioeate this
information log onto the Pittsburg State University main websiterat.pittstate.eduand in the
Asear cho Pltsburg StayedJaiveisity Student Handbook

Code of Student Rights and Responsibilities

The Pittsburg State University Code of Student Rights and Responsibilities and other student
information is availablemine athttp://www.pittstate.edu/audiences/currstidents/policies/rights
andresponsibilities/

Revised: 8/11/087/28/09

Steps for Resolving Acdemic Conflicts

Steps for resolving academic conflicts are printed in thel&wac/Activity Student HandbooRKhe
planneris available to all new students of the University through the Campus Activities Office. The
first step in resolving any conflict te first see the faculty member involved.

Added:08/11/08


http://www2.pittstate.edu/catalog_live/AcademicStandingandProgress.html
http://www.pittstate.edu/
http://www.pittstate.edu/audiences/current-students/policies/rights-and-responsibilities/
http://www.pittstate.edu/audiences/current-students/policies/rights-and-responsibilities/
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Academic Due Process for Grievance

PURPOSE:

PROCESS:

STEP I

STEP II:

STEP IIl:

STEP IV:

STEP V:

STEP VI:

The Academic Due Process Procedure is established to provide a mechanism for
students to resolve their grievances.

Studens who have complaints should submit their first written statement within the
semester or the following semester of the stated complaint. After the written
statement is submitted, each step of the process should be completed within a
specified time periodBarring illness, vacations, affontract periods, and attendance
at events such as conferences, the time period would be 10 class days. The
complainant should retain copies of each written statement

The complainant will submit in writing to thestructor a dated statement. The
statement will give the nature and the reason for the due process procedure. This
statement will be submitted prior to making an appointment to discuss the course of
action.

The complainant will set up an appaient for informal conference with the
instructor.

If steps one and two are unsuccessful in resolving the concern, the complainant will
prepare and present a written statement dealing with the problem to the eéepartm
chairperson. A copy of this statement will be forwarded to the faculty member
involved. The chairperson will attempt to resolve the complaint giving the interested
parties ample opportunity to present their views.

If step three is unsuccdsg a written request will then be submitted and reviewed by
the Departmental Due Process Committee. This committee will hear and examine all
appropriate evidence and render an advisory opinion, which shall be available to bott
parties.

If step our does not provide a basis for satisfactory resolution of the complaint, the
complainant may appeal to the Dean of@a#legewho will seek to resolve the
complaint as is deemed appropriate.

If step five is unsuccessful, the complainant mgyeathe matter to therovost and
Vice President for Academic Affairs.

Note: Using the grievance process to challenge a course grade may only be done if the student
believes that the grade was determined unfairly or discriromatas involved.

10/0579; Revised 10/12/79; Approved 101979; Approved OEO 0/23/89;
Reviewed03/10/95,07/26/99,08/17/00, 08/09/05, 08/10/06, 08/11/08, 08/04/09
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Preparation for BSN Graduation/Licensure

Degree Checking Process

When a student'sucrent enrollment totals 85 hours (counting passed hours prior to the current
enrollment), they should apply for an official degree check in the Degree Checking Office. The
student's permanent record and current enroliment will be examined in deta@ld® pisgyress

toward the degree objective. A letter is written to the student following the record analysis outlining
specific requirements, which must be met before a degree may be granted. A copy of this letter is
sent to the student's advisor for veation.

National Council Licensing Examination

The student schedules NCLEExaminations. Th®epartment of NursingdministrativeSpecialist
obtains materials necessary to complete the application to take the exams. An informational packe
distributedto students that explain the deadlines and procedures for completing the application.
Some state aflipations requirea notarizedsignature The department administratigpecialists a

notary and will notarize your application for you at no chargeopy of your completed

application will be kept in your student file. Altate board applicatiomsust be collected and sent

as a group so you will be submitting the completed appicatith payment to the offic&kead the
directions carefully as migtas could cost you money and will delay your test scheduling.

Eligibility to take NCLEX -RN Exam’i Criminal History or Disciplinary Action

Individuals with a misdemeanor or felony history should be aware that Kamsaher statesnay

deny them permsson to take the NCLESRN exam.Those with felonies against persons will be
denied permission to take the NCLERN exaninationin KansasThose with misdemeanor or

felony histories shouldontact the Kansas State BoafdNursing legal department at 7296-4324

for information regarding Kansas State Board of Nursing application requirements. The Kansas Stz
Board of Nursing may also be contacted at the following address: Kansas State Board of Nursing,
Landon State Office Buildig, 900 SW Jackson, Suit®d1, Topeka Kansas 66612256.Please

contact other state boards for their requirements if testing outside of Kansas.

Disciplinary Action: If you have been disciplined by any Board (e.g. professional licensure) or
governmental agency (e.g. Departmenitiealth and Environment regarding CNA, HHA, CMA
Certification, Department of Revenue regardi
revocation for any reason), you &#&QUIRED to provide a certified/dated copy of that Board

order or discipliary/administrative aabn to the Kansas State Board of Nursing. Please contact other
state boards for their requirements if testing outside of Kansas.

Baccalaureate Graduation Requirements

Students seeking a Bachelor of Science in Nursing must meedribeageducation course and grade
requirements for all baccalaureate degrees conferred by Pittsburg State University. In addition, the
students must complete the specific requirements for the Bachelor of Science in Nursing.
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Progression RequirementsPre-RN Clinical Track

Students seeking a Bachelor of Science in Nursing must meet the general education course and gl
requirements for all baccalaureate degrees conferred by Pittsburg State University. In addition, the
students must complete the specifigueements for the Bachelor of Science in Nursing.

A grade below ACO represents work of poor qu
this reason, a student making a ADO or AFO0 g
continue in the nursing major or to graduate. (No credit is given for Ds or Fs in nursing courses). If
it can be demonstrated that the ADO or AFO I
corrected, the student may be readmitted with the appamdatecommendations of the faculty. The
student is responsible for submitting in writing an explanation of the temporary problem resulting in
unsatisfactory work. The student together with their advisor will submit an altered degree plan to
the Chairpersn of the Department. Raedmission is dependent on resolution of the temporary
problem, available course and clinical space, and faculty approval of the admission. The student,
course faculty, student advisor and the chair of the department may regiewstit udent 6 s p
and decide upon course withdrawal as the bes
who receive a second ADo or AFO0 wil/l not be

Level Il PreRN clinical majors The student, faulty and chair may determine that an incomplete
will be given to allow additional opportunity for documentation of required competgioeso
completion of course, graduation and/or endorsement for NCLEXARNroved NDO 3/14/08
Revised NDQD6/12/(®).

Any student whotransfers to the nursing program from another progracejves a D or F in a
nursing course, withdraws from a required nursing course after admission to the clinical nursing
program, or receives an incomplete in Level Ill coursdisbgirequired to complete Virtual ATI.

Statements of the course requirements and grading policy are a part of the course syllabus. The
policy for each clinical nursing course states that the clinical portion of the course is graded on a
pass/fail basisral the evaluation tools are identified. A student must receive a "pass" in the clinical
component to progress in the program. If the clinical grade is unsatisfactory, an "F" will be the lette
grade recorded for the course. Unprofessional and/or undbicavtior is considered grounds for
immediate dismissal from the nursing program.

PSU nursing students wil|l participate in the
the cost. The package includes an entrance exam that is administeradrafssion but prior to
beginning nursing courses.

The testing package also includes specialty exams that demonstrate knowledge of the course cont
Results are compared to national standards. Students receive feedback regarding areas for further
study.For every course that administers a specific exam, the test is a course requirement and
students are required to meet the established benchmark. If more than two proctored exams are
required to demonstrate competency in any course, there will be amaaldist that is the
responsibility of the student. The additional cost is determined by ATI.

PreRN studentswill not be admitted to Level Ill courses unless all general education courses have
been completed with acceptable grades. If dipemsurestudent is found to be enrolled in a level

[l course without completing all the required general education courses and nursing prerequisites,
the studenmaybe dropped from the course (Approved NDO 05/14/04).
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Withdrawal from Classes

It may be necessargifa student to withdraw from course work due to unforeseeable circumstances
It is the responsibility of the student to inform the Registrar's Office of the withdrawal in writing or
the grade may be recorded as an F. The student is responsible touses from the academic

advisor or Chairpersoffhe student may requestadmission to departmental courses within a year

of voluntary withdrawal. Admission may be dependent upon clinical space available and requires
faculty approval.

See University Catal for the Withdrawal Policgt http://www?2.pittstate.edu/RightToKnow/

Department Academic Honors/Awards

Honors Program

See university catalog http://www?.pittstate.edu/catalog_live/TheHonorsCollege.html
for university requirements

Additional Department of Nursing requirements

Honors paper and/or projects are due the Monday of the week before the final exam week or at the
discretion of the course instructor and are evaluated by the instructor. Honors papers are kept on fi
in the Department of Nursing.

Guidelines for Honors Program:

1. Student meets with prospective instructor for Honors paper within first two weeklsoof sc
for approval of topic.

2. Student returns Honors Enrollment Forms to Registrar within first two weeks of school.

3. Student contracts with instructor for follewp appointments as deemed necessary for the
project.

4. Student presents the objectives autline of the Honors Project in written form to the

instructor at midterm. Failure to comply with this guideline will terminate the project.

Spirit of Nursing Award (Senior)

The honoree will be selected in time to submit the application for nationsidewation prior to

March Ist The departmental Spirit of Nursing Award will be based on the criteria established by
the Army Nurse Corp and the National Student Nurses' Association. Those criteria include
community involvement; professional involvemgletidership experience; academic achievements
and cumulative grade point average.

Outstanding Senior Award (Senior)

This award is given to the senior student who has earned a higlaaP#een involved in activities.
The student is selected by depatital faculty.

QOutstanding Junior Award (Junior)

This award is given to the junior student who has earned a high GPA and been involved in activitie
The student is selected by departmental faculty.


http://www2.pittstate.edu/RightToKnow/
http://www2.pittstate.edu/catalog_live/TheHonorsCollege.html
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Highest GPA Award (Senior)

This award is given tde senior student who has earned the highest GPA.

Excellence in Leadership and Servicé€Junior)

This award is given to junior students in recognition of outstanding leadership & professional
contribution and exhibited volunteerism in health service itietsvand/or PSU nursing department
committee work.

Professionalism and LeadershigAward (Senior)

To recognize a student who has made outstanding leadership and professional contributions with r
academic requirement attache&l senior student will beedected who has:

1. Assumed a leadership role in professional organizations (i.e. KANS, NCF) or in the nlassg
2. Exhibited volunteerism in health service activities and/or PSU departmental comvoittee
3. Demonstratednaltruistic attitue in working for the greater good.

Outstanding Clinical Performance (Junior)

In recognition of outstanding clinical performance by a junior nursing student.

Clinical Excellence(Senior)

This award is given to students who demonstrate outstandingptitcomplishments. These
students are selected by department faculty.

Professional Growth(Junior or Senior)

This award is given to students in recognition of growth in confidence, in professional skills, and
abilities. Students are selected fosthward by department faculty.

Outstanding Kansas Association of Nursing Students Award

This award is given to the member who demonstrates exemplary service in the Kansas Associatior
of Nursing Students Organization. KSNA District #20 participates is¢hextion of the recipient.

Integrity Award (Junior or Senior)

To recognize a student for consistency in demonstration of values, principles, and strong character
(For doing the right thing without expectation of reward).
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Sigma Theta Tau Internaional Honor Society of Nursing

Invitation to membership in Sigma Theta Tau International, the honor society of nursing, is extende
to eligible PSU nursing students in the spring semester. Sigma Theta Tau International has a
membership of over 120,000 99 countries with chapters in 523 colleges and universities including
PSUGs own Gamma Upsilon Chapter. Membership
includes: ranking in the upper 35th percentile of the graduating class, having at least a GPA of 3.0
having completed at least half of the nursing curriculum, and having met the expectation of
academic integrity Registered Nurse Students completing a baccalaureate degree are eligible for
invitation to Sigma Theta Tau if they meet the following créterank in the upper 35th percentile of
the graduating class, have at least a 3.0 GPA, have completed 12 credit hours at the current schoc
have completed half of the nursing curriculum, and meet the expectation of academic integrity.
Graduate Nurse Stednt s ( Mast er 6s) are eligible for in
least a GPA of 3.5 with completion of at least one fourth of the nursing curriculum and meet the
expectation of academic integritiR N6 s hol di ng a c uraureatetdegredirc e ns ¢
nursing or other field who have demonstrated achievement in nursing may also be eligible
candidates under the category of Nurse Leaders.

The organizationdés faculty counselors forwar
the Higibility Committee and the Chapter Board of Directors. Students desiring to be considered for
membership and meeting eligibility requirements are to complete the Authorization to Review
Student 6s Records Form and b rtinantgpffide.Members ofthee d
chapter then recommend candidatesniembership. Each candidatssumes responsibility for
completing the required online application forms and féeguction of new members is held in the
spring semester. Further infornmat about the organization and its benefits is available from PSU
Nursing Department faculty and at www.nursingsociety.org
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STUDENT ORGANIZATIONS

Kansas Association of Nursing Students (KANS)

The National Student Nurses Associat{ibfSNA) is mtterned after the American Nurses
Association, the profegonal organization for nurses. The PSU chapter of KANS is a member of the
state associatiolK@ANS) and the national association (NSNAJudents are encouraged not only to
belong to theiorganization through payment of dues, but to take an active part in local, state and
national activities.

The Pittsburg State University Chapter of KANS holds monthly meetings. At the state level an
annual convention is held for all members of the sieganization. The National Student Nurses
Association holds an annual conventBnrS U6 s st udents have been re
national awards/honorBues are paid annually and entitle the student to participate in all three
levels of activities. KNS provides many opportunities for its members to effect change in
professional nursing at the local, state, and national levels.

The PSU chapter was awarded Outstanding Chapter in Kansas in 1983, 1992, 1995, 1996, 1997,
1998, 1999, 2000, 2001, 2002003, 2004,2005 2006,2007, and 2008

Nurses Christian Fellowship (NCF)

A part of intervarsity Christian Fellowship, Nurses Christian Fellowship is alanominational
organization that encourages nurses and nursing students to consider the totallieatiémtheir
nursing practice. The national director and Kansas staff director work with local chapter facilitators
to plan activities. At Pittsburg State University, the chapter currently meets twice a month. Meeting
dates are confirmed at the orgatianal meeting held at the beginning of each semester, and are
coordinated so they do not conflict with KANS meetings or other scheduled activities.

Chapter meetings are planned to include Bible studies, discussions, or guest speakers who focus ¢
assessg and diagnosing patient's/client's spiritual needs, planning, and implementing care that
meets those needs, and evaluating the outcomes. Members share experiences and fellowship ove
lunch during meetings. There are also statewide and national comfefered annually. NCF also
participates in service activities. There ardouwal dues. Members may subscribe to doernal of
Christian Nursing

Student organizations are eligible for partial funding to support activities through PSU student fees.
which are awarded by Student Government on a competitive basis. Examples of activities that
received partial funding for baccalaureate and graduate studentsaargculturahursing

experiences in Juarez, Mexico during semester break; advanced praetita(g) at the Indian

Nation Family Health Clinic in Miami, OklahomandSpring Research Day (graduate).

Revised: 8/11/087/28/09
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FINANCIAL ASSISTANCE AND SCHOLARSHIP

Department of Nursing Scholarships

Criteria for scholarships may include aeadc achievement, proven leadership ability, and
participation in the msing professionA completed FAFSA form must be on file at {B#ice of
Student Financial Assistante be eligible fomursingscholarshipsPlease consult
www.pittstate.edu/scholarshifer more informationMost general and university and Departmental
Scholarships can be applied for online and the usual PSU deadline date is Fébruary 1

Additional Sources for Financial Aid

U.S. Army ROTC for Nursing pays tuition, fees, books, uniforms, and a monthly stipend during the
academic yaa See Military Science Chair

Other opportunities for scholarships and grants come periodicallywaoious clinical professional
organizationgnd other sources.

Financial aid information may be obtained throughRi$tJ Office of Student Financial Assistance.
http://www.pittstate.edu/office/financial _aid/index.dot

Student Handbook

Reviewed 031095tudent Affairs Committee
Revised07/12/96,08/11/97,08/18/98,07/28/99,01/28/00,08/17/00, 06/26/03,08/04/03, 08/17/04,
08/09/05, 08/10/06, 0811/08, 08/04/09


http://www.pittstate.edu/scholarships
http://www.pittstate.edu/office/financial_aid/index.dot
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Pittsburg State University Department of Nursing
Intensive Assessment, Advanent and Enrichment (IAAE)
A Partnership for Success

Thegoalof t he PSU Nursing Departmentods I ntensiwv
(IAAE) Program ispromotion of student succesamorg preRN BSN clinical majors. The
objectivesof the program include: promote student learning in preparation for safe professional
nursing practice, increase program retention, enhance student/faculty program satisfaction, and
prepare graduates for sucdetpassage of NCLE>RN on first attempt. The IAAE program is
constructed in concert with the mission, vision, goals and outcomes of the baccalaureate nursing
program.

The IAAE programnis for all preRN baccalaureate degree nursing student. It is studernéred.
Underlyingassumptionsof IAAE are that students are capable of academic success in the
baccalaureate nursing program, highly motivated to learn, understand the link between academic
success in both theory and clinical components of the nyssoggam and safe nursing practice, and
have placed their academic success among their very highest life priorities. IAAE assumes that the
individual student will be a partner in pursuit of success with course faculty, their academic advisor
and the depamtent chair, when appropriate. Téeident accepts responsibilityfor their learning

and makes the necessary accommodations in work and other commitments for excellence. The
student understands the intensive nature of demands of a professional nursing jaurodr
enthusiastically accepts responsibility for engagement in all recommended and required activities fi
their individual academic succedsaculty are facilitators of student learning. Faculty academic
credentials coupled with their individual expces as clinicians, nursing faculty, and professional
nursing leaders give them unique expertise in design of aduiglty, undergraduate nursing

academic learning experience.

The undergraduate nursing program and its curriculum at P@uided bythe requirements and
standards of the:

1) The Higher Learning Commission of the North Central Associatitie national
accrediting body of the university;

2) The Kansas Board of Regeitthe governing body of the university;

3) The Amerian Association of Colleges of Nursing and its independent accreditors
the Commission on Collegiate Nursing Educaiidhe national accrediting body of
the Department of Nursing;

4) The Kansas State Board of Nursing and the KansaseNRractice Act the
Department of Nursing state approval body;

5) The College of Arts & Sciences and PSthe Department of Nursing is one of 14
departments in the College of Arts & Sciences of the university;

6) The AACN Esssetials of Baccalaureate Education for Professional Nursing Practice

7) The ANA Nursing Scope and Standards of Practice; and,

8) The Code of Ethics for Nurses.
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IAAE program componentsinclude:

l. Intensive Assessmerit Assessment begins wittudent declaration of the nursing major.
Admittance to the nursing program begins the intensive assessment process. All students participa
in assessment of attainment of the BSN program goals, purposes, and outcomes. This is achieved
numerous waysicluding using pre and post testing with the Assessment Technologies Institute
(ATI) standardized assessment package, capstone course, NRINEgraduation rate, student exit
survey, employment rate and other assessments. Students upon entry intoniggonogsam as

upper division clinical majors purchase the ATI assessment/learning package for use throughout tr
nursing program. If students must engage in additional required testing for documentation of
competency attainments at any time throughouptbgram, it is at student cost. Orientation to ATI
and its educatiogentered, resultBcused quality is provided by company representatives and
faculty/staff. ATI assessment results, maintenance of a minimum average on test grades in require
nursing couses, and/or determination of individual factors enhancing or impeding individual student
success provide a foundation for determining individual stugkeseds for intensive advisement

and enrichment pladevelopment.

Il. Advisement- Full-time faculty ®rve as the primary academic advisors of all declared nursing
majors at PSU. Students are encouraged to form a professional relationship with their academic
advisor. Faculty advisors are rich sources of information and academic support. Students need to
meet with their advisors on a regular basis. It is worth the time to meet with the academic advisor
often enough that the advisor can develop a
needs. Course faculty guides student advisement and setemsnts for success in the courses

that they teach. All fultime faculty in the department post and maintain a minimum of five office
hours per week for student assistance. Faculty is available per appointment for student mentoring
additional times. ie department chair is available to students for advisement in collaboration with
course faculty and academic advisors.

lll. Enrichment i Course faculty, the Health Simulation Center/Learning Resources Center
(HSC/LRC) Coordinator, and facuitlirected seior student study leaders and graduate teaching
assistants provide mentoring for academic su
needs. Students are required to engage in learning activities in the HSC/LRC as a condition for
continuation inparticular courses and/or the nursing program. Full and enthusiastic participation in
all aspects of the IAAE program contributes to student success and is a requirement for progressia
in individual required courses and/or the program. Individual studesyshave additional IAAE
requirements that are conditions for progressing satisfactorily in individual required courses and/or
the nursing program.

Learning Resources in McPherson

The learning environment afforded students in McPherson is most coado@uhancing

knowledge and utilizing educational tools for success. The Health Simulation Center and Learning
Resource Center (HSC/LRC) together with the vidapable health assessment rooms are key
resources. Classrooms are equipped with smart temieel Computeassisted instruction, -

date media and learning packages, high fidelity simulators, and other learning technologies are
regularly used in the program and available for student use. Ample equipment and supplies for
practice of psychomot skills, individual use laptop computers, books, DVDs, and other resources
are available. Faculty/staff coverage of both day and evening study hours is a norm. Hours are
posted at the Center entrance. The HSC/LRC has comfortable seating, donated tetkteran
resources. Students have desktop computers, scanners, printers, paper, and office supplies availa
to them. Unscheduled classrooms can be utilized by students for quiet study.
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Learning Resources on Campus

PSU has a full complement of learnirggources available to its students. Academic advisors and
course faculty can help studentdos access res

Steps in the IAAE program:

1. All incomingLevel 1 (new juniors) andransfer students are administered the|AEAS (Test

of Essential Academic Skills), Critical Thinking Test, and the-8efessment Inventory prior to

start of the nursing program. In specific instances, additional ATI tests may be required. ATI results
may factor into certain admission and pesgion decisions.

2. Students will obtain all ATI materials including books and DVDs during the first week of the Fall
Semester of the junior year.

3. In accord with the timeline and procedures established by the department facukygeall and
tran sfer clinical students will receive individual pretest results with counseling session provided by
their academic advisor regarding enhancement of success in the nursing program.

4. Students who have scored below the national benchmark on the pretedtHsssntial

Academic Skills (TEAS) or Critical Thinking Test will be required to spend a minimum of three
hours per week in the HSC/LRC under the guidance of a designated nursing faculty member for thi
remainder of théevel 1 semesteor untilsuchtime t i s deter mined that
average in each of the required nursing courses is 80% or above. This will be a mandatory conditic
for progressing in the nursing program. Other student commitments will need to be adjusted
accordingly. Indvidual enrichment/remediation plans will be developed in concert with course
faculty and academic advisors for the purpose of mentoring for success in accord with individual
student needs. While enrichment is required for some students, enrichment opg®wulhbe

available to all students. In fact, participation is encouraged for all students. Other student
commitments will need to be adjusted to accommodate the required HSC/LRC study time.
Fulfillment of the 3 hours minimum per week will be a comitfor passing the course and
progressing in the nursing program.

5. As students progress througvels1, 2 and 3of the program, students whose test grade average
in each required nursing course falls below 80% will be required to spend a minimueedidlirs

per week in the HSC/LRC under the guidance of a designated faculty member for the remainder of
the semester or until such time grades have surpassed the minimum threshold. This will be a
mandatory condition for passing the course and progressthg nursing program. Other student
commitments will need to be adjusted accordingly.

6. As students progress through 3 levelsof the program, ATI tests, procedures and requirements
for individual courses are delineated in the course syllabiskudent participation will be required

for award of a passing grade in required nursing courses. A passing grade cannot be given until the
required national benchmark on standardized test(s) is met. Costs for retests will be the sole exper
of the student
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7. In most courses, students are required to first take one or more ATI practice exams (without
rationale). Students print their individual results for submission to the designated faculty member
and/or HSC/LRC Coordinator. Test rationale, if aua#awill be available for student use in study
after all students have taken each particular practice exam. Studentstakk tae first practice
exam or take a second practice exam if available and again submit individual results. The second
ATI pradice test (without rationale) will be taken with individual results printed and submitted to
the faculty or HSC/LRC Coordinator as designated. Rationale will be made available for study priot
to retake after all students have taken the particular praotara. Students will retake and submit
results. Students are expected to utilize their course materials and individualized ATI study guides
for preparation in meeting national competency standards.

8. The first proctored ATI exam in a course will be giaror toward the end of the semester
according to the schedule provided by the course faculty. Retakes will be scheduled (different test
versions when available). For students not meeting a minimum of Level TWO competency
standards, an individual remedatiplan will be developed. Satisfactory completion of the
remediation plan and meeting of competency benchmarks must be met prior to the award of a
passing grade in the course for which the specific ATI testing competence is required. Individual
coursesyl abi cont ai rllstutieats vehd wote detowy havel Il afd/or the

established benchmark for competencyn required ATI standardized tests must meet
competency standards by retestingf more than two proctored exams are required to
demonstratecompetency in any course, there will be an additional cost that is the

responsibility of the student. The additional cost is determined by ATIStudents retesting will
access and print their individualized ATI study guides for assistance in preparing foratest.
Students will be scheduled fofirst retest after completion of all of their course finals but prior

to the close of finals week. If competency is not met on retest, the student will meet prior to the
close of the semester with the faculty membemd chair of the departmentto obtain an
individualized remediation plan. Competencymust be met to passhe course.The University
policy regarding incompletes and removal of incompletes will be utilized. Students will not be
able to progress to next progran level without passing all courses and meeting all

competencies. For Level lll, students may attend pinning and walk in commencement,
regardless of ATI statuso

9. Exit testing in Level 3of the program will be comprised of, at minimum, the RN Comprakien
and Exit Critical Thinking Tests. Test dates and procedures for testing will be communicated in the
Internship course syllabus. The established national benchm@8%®must be met by each student
on the RN Comprehensive predictor. Students not ngpéte 96% or other exit testing competency
standards will be required to demonstrate the required competencies and engage in remedial
activities in specified, individual remediation plans prior to graduation from the PSU Nursing
Program. Students with id&fied risk factors (transfer student, altered degree student, others) for
success in professional practice or ability to achievetfiret passage on NCLERN will be

required to enroll in andomplete Virtual ATl at their cost prior to receiving a course gradein
NURS 599 Internship in Nursing, the piRiN BSN program capstone course and to proceed to
graduation.
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Please be cleathat students will not be cleared to test for NCLENX or to graduate until having
met the 96% predictability for NGEX passage threshold on RN Comprehensive Predictor and
other required exit testing competency standartere will be no exceptions in NURS 599
Internship schedules for compegncy preparation andtesting or competency completion
requirements for course passage and graduatiodue to jobs, moving, weddings or other

commitments. Students are cautioned to not schedule these life events until they are certain
will meet the exit testing competency levels. Required enrollment in Virtual ATI aadditional
competency testing required of i ndi MAAEdandcits
requirements are designed for student success in professional practice, the safety of pasent
that graduates will care for, and successful pasgie on NCLEX-RN as a prerequirement for
practice as a registered nurse.

If there are questions that Dr. Mary Carol Pomatto can help you with, please schedule an
appointment with her.

TheATI Testing Plan Grid for 2010 and 2011Graduates and thgimulation UsagePlan follows.
Please NoteThe Department of Nursing reserves the right to modify IAAE requirements, ATI

Testing Plan Grid and Simulation Usager necessity as pehange in ATkervices or other causes
deemed in the sturdeeests. or programoés best i



ATI TESTING PLAN
Comprehensive Asses

GRID - For 2010 Graduates
sment and Review Program (CARP)
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REVIEW MODULES

DVD6S

TESTS GIVEN

RESPONSIBLE
COURSE

Entrance and orientation Products

Quest for Academic
Success Review @Ede

Test of Essential Academic Skills
(TEAS) given posentrance

Self Assessment InventofyNon
Proctored

Critical Thinking Entry

Summer Orientation
Pre- Testing

Content

Mastery and Review

Fundamentals of
Nursing

Basic Nursing Skills

Fundamentals Povored
Fundamentals Online Practice 1 & 2

N300

Adult Med Surg

Adult Med Surg

Focused Med Surg Gastrointestinal
Focused Med SurgLymph, Immune
and Infectious

Focused Med SurgNeurosensory and
Musculoskeletal

Focused Med SurgPerioperative

N4107 asProctored
Tests )
Z

z

Med Surg Proctored

Med Surg Online Practice 1 & 2
Focused Med Surg Cardiovascular
Focused Med Sury Endrocrine
Focused Med Surg Fluids,
Electrolytes & AcidBase

Focused Med SurgRenal & Urinary
Focused Med SurgRespiratory

N52571 as Proctored
Tests
N52571 as Practice
Tests

z

z

Nursing Care of Nursing Care of Children| Nursing Care of Children Proctored | N462
Children Nursing Care of Children Online
Practice 1 & 2
Maternal- Newborn Maternal- Newborn Maternali Newborn Proctored N452
Maternali Newborn Online Practice 1
&2
Mental Health Mental Health Mental Health Proctored N470

Mental Health Online Practice 1 & 2

Pharmacology

Pharmacology Online Practice 1
Pharmacology OnlinBractice 2
Pharmacology Proctored 1

N4107 Fall 2009
N40571 Fall 2009
N521

Both on a
Thursday
afternoon,
Pharmacology Proctored 2 dates to be
putin N521
syllabus
N521
Community Health Community Community Health Proctored N502
Health/Leadership Community Health Online Practice 1 ¢
2
Nursing Leadership Leadership/Community | Nursing Leadership Proctored N521
Health Nursing Leadership Online Practice 1
&2
NCLEX Preparation / Exit
Ready Set RN Review NCLEX Comprehensive Predictor N599

Guide

Procobred
NCLEX Comprehensive Predictor
Practice

Critical Thinking Exit Exam




ATI TESTING PLAN GRID - For 2011 Graduates
Comprehensive Assessment and Review Program (CARP)
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REVIEW MODULES

DVD6S

TESTS GIVEN

RESPONSIBLE
COURSE

Entrance and orientation Products

Quest for Academic

Success Review Guide

Test of Essential Academic Skills
(TEAS) given posentrance

Self Assessment InventofyNon
Proctored

Critical Thinking Entry

Summer Orientation
Pre- Testing

Content Mastery and Review

Fundamentals of
Nursng

Basic Nursing Skills

Fundamentals Proctored
Fundamentals Online Practice 1 & 2

N300

Adult Med Surg

Adult Med Surg

Focused Med SurgyGastrointestinal
Focused Med SuryLymph, Immune
and Infectious

Focused Med SurgNeurosensory and
Musculoskeletal

Focused Med SurgPerioperative

N4107 as Proctored
Tests )
Z

z

Med Surg Proctored

Med Surg Online Practice 1 & 2
Focused Med Suriy Cardiovascular
Focused Med Sury Endrocrine
Focused Med Suriy Fluids,
Electrolytes & AcidBase

Focused Med SurfyRenal & Urinary
Focused Med SurgRespiratory

N52571 as Proctored
Tests
N52571 as Practice
Tests

z

z

Nursing Care of
Children

Nursing Care of Children

Nursing Care of Children Proctored
Nursing Careof Children Online
Practice 1 & 2

N462

Maternal- Newborn

Maternal- Newborn

Maternali Newborn Proctored
Maternali Newborn Online Practice 1
&2

N452

Mental Health

Mental Health

Mental Health Proctored
Mental Health Online Practice 1 & 2

N470

Pharmaology

Pharmacology Online Practice 1
Pharmacology Online Practice 2
Pharmacology Proctored 1
Pharmacology Proctored 2

N440

N441

N441

N5217 On a
Thursday afternoon,
date to be putin
N521 syllabus

Community Health Community Community Health Proctored N502
Health/Leadership Community Health Online Practice 1 §
2
Nursing Leadership Leadership/Community | Nursing Leadership Proctored N521
Health Nursing Leadership Online Practice 1
2
NCLEX Preparation / Exit
Ready Set RN Review NCLEX Comprehensiv@redictor N599

Guide

Proctored
NCLEX Comprehensive Predictor
Practice

Critical Thinking Exit Exam
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Pittsburg State University
Department of Nursing

Simulation Usage Plan

USER SCENARIO
N300 Foundations Pain Management Day
Blood Administration Gl Bleed
N302 Techniques BLS Validation

Access Port/Care of patient receiving chemo
Pneumonia Scenario

NI CENGIACEEES il Health Assessment Adult and Peds (Small Adult)
N405 Health Alterations J=leRelN(=

N410 Adult Med/Surg Adult Assessment

PostOp Hemorrhage

PostOP lleus

N452 Maternal Child Neonatal Resuscitation

N462 Child and Family Pediatric Asthma & Acetaminophen Poisoning
N470 Psych Mental Hith R@)/=I{e[ek]=

N502 Community Disaster Scenario
Home Site Visit
N521 Leadership Demonstration$ High School Career Day

NPT R ET IS B(e Mock Code BlueV-Fib Adult, Pediatric Bradycardia Drowing,
Crying Baby Otitis Media

PostOp lleus

N599 Internship Basic Assess of Teenage with Fluid & Electrolyte Imbalance
Chest Pain Management of Telemyd®atient

DKA in Adult

MVC with Abdominal Injury, Internal Bleeding, and Hypo Shoc

Please Note: This is a sample of planned simulation ussigeulations may be added/changed to
courses as the semester progresses.

08/07/09
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Educational Data

Data from student performance is used for course, curriculum, and program evaluation. Stedents
asked tosign, after explanatiora form giving the department permission to use their information for
departmental evaluation purposes.

Attendance at Orientation Sessions

Attendance is expected at all required program orientation sessions for BSN students.

Access to Departmental Student Records

All information collected, assembled or maintained in an official department file by the Pittsburg
Stae University Nursing Department concerning an individual student is available to that student
under the supervision of faculty or departmentihinistrative assistandtudents may request

copies of materials contained in that filRlease ask the depaentadministrative assistafir the

rate assessed for making copiRequest for access must be in writing addressed to the Chair.

Privacy Issues

It is your responsibility to report in writing to the Chair of the Department and to individual course
faculty any privacy issues that you have designated with the University immediately so that
necessary accommodations can be made.

Posting of Grades by Faculty

The public posting of grades either by the s
number, or social security number without th
Even with names obscured, numeric student identifier numbers are considered personally
identifiable information. Therefore, the practice of posting gradesobial security number or

student identification number violates FERPA.

Instructors and others who post grades should use a system that ensures FERPA requirements ar
met. This can be accomplished eitherssidnyodo bt a
so or by using code words or randomly assigned numbers that only the instructor and individual
student know. The order of posting should not be alphabetic.

Another method used to notify students of their final or other grades by facultyqpoificial
institutional notification is to hae any interested students supply the instructor with sadelfessed,
stamped envelopdhe instructor then uses these envelopes to mail the student their grades when
determinedFamily Education Rights andrivacy Act of 1974
http://www.pittstate.edu/office/reqistrar/ferpa.dot



http://www.pittstate.edu/office/registrar/ferpa.dot
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Standards for Written Work

Standards for written work will be covered in the syllabus for each &ass. instructor will specify
his/her expectations and requirements. If there is a question, the student is responsible for clarifyin
the instructor's expectation with that instructor.

Absence from Examination

Students are expected to take examinationthe scheduled dates and times. The policy for
absences will be addressed in the course syllabus of each nursing course.

Class AttendanceClassAbsence

Absences due to seriohsalth issuesf students will be considered on an individual basis. Absence
without notification from clinical experience is an unsatisfactory behavionthgitesult in
dismissal from the course.

For university and course policgathe University Catalog
http://www2.pittstate.edu/catalog live/StudentRightsandResponsibilities.html

andCourse Syllabus

Materials Costs

Students are required to pay a per semester or per academic year materials cost to help defray the
costs of student leaing supplies available to all clinical nursing majors in the HSC/LRC.


http://www2.pittstate.edu/catalog_live/StudentRightsandResponsibilities.html

52

This form is required to be submitted by students requesting reference letters from nursing faculty.

Reference Authorization & Release

l, , hereby authorize of
Pittsburg State University, to be a referenc
my search to find and secure (Circle one):

a. Employment while a student
b. Postgraduate employment

c. Graduate school admissions
d. Otheri Please Specify

| further authorize Reference to release any and all information, in writing or orally, including but
not limited to all educationalec or ds ( broadly defined), perso
personal opinions that may, however slightly, be relevant to any person or entity which the
Reference reasonably believes, in his/her sole discretion, is potentially interested in foifiilling

above search. | hereby acknowledge that such released information may be detrimental to my seal
but authorize its release notwithstanding and release Reference and Pittsburg State University fror
any and all liability resulting from any released mmhation that may be or is detrimental to my

search.

Finally, | request that all such releases be (Circle one):
a. Confidential myself being unaware of the contents of such release
b. NonrConfidentiali The contents of such release knownto me eihgr Ref er enc e
acknowledgment or written notification/carbon copy

| understand that this release is valid until subsequently revoked. | understand that this authorizatic
is revocable at anytime and agree to make any such revocation in watidglalivered, faxed,
emailed, or mailed first class to Reference.

Print Name Student ID #

Signature Date

C:\Documents and Settingzarron FarhiMy Documents-orm3aReference Authorization.doc
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Communication Policy

The Nursing Department and facukkpmmunicate with students utilizing any of the following:
standard mail, telephon&US associatee-mail, and PSWstudentt ANGEL Community Groups

Each student is required to maintain a current address with the department. Students are responsil
for updating their email address on GUS, in order to receive messages from the department.
Confidential materials fomidividual students will be held at the administrative specialist desk in
McPherson Hall or wi || be sent to the studen
receipt.

*ANGEL is a web-based course management and collaboration portal that enabledweators
to manage course materials and to communicate quickly, easily, and effectively with their
students. ANGEL can be used to complement a traditional course or for distance learning.

Gorilla Geeks

The Gorilla Geeks Help Desk assists students witiowatechnology needs essential for successful
university studies in todayds world. Offerin
Office of Information Services.

Some of thestudent/faculty/staffervices include:

Help with GUS and GaIPINs

Assistance with PSU email accounts

Assistance with other campus system problems

Support of the campus wireless network

Assistance with educational software packages used on campus including Microsoft OS,
Office applications, basic ANGEL support and other campus applications

Basic help with computer hardware or software problems (a modest charge may be incurrec
Wireless connectivity issues

Assist in configuring new GusPINs

Gorilla Geeks Websitehttp://www.pittstate.edu/office/gorilgeeks/index.dot

Added: 08/11/08: 07/31/09


http://www.pittstate.edu/office/gorilla-geeks/index.dot
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Ethics for Computer Use

|. Statement of User Responsibility:

1 An authorized user mubg currently enrolled in or employed by Pittsburg State University.

T

PSU Computing Resources may be used in manners consistent with the appropriate usage
definition given in Section Il. An authorized user may utilize computer accounts created for
generalacademic use or accounts which have been created specifically for him/her and to
which he/she has been assigned ownership rights by the PSU Office of Information Service:
System users are responsible for maintaining the secrecy of their account passwords
Suspected compromise of account passwords or unauthorized usage of user accounts shot
be reported to the supervisor of the appropriate laboratory or the director of the Office of
Information Services.

Il. Valid Uses of Computer Resources and Exampi@disuse:

T

il
il

Valid uses of computer resources include instructional or course activities and requirements
faculty research and professional services, and administrative support.

Unauthorized copying, sending, or receiving of copyrighted files is stpotlyibited.

It is a violation of Pittsburg State University policy to use the computer for promoting
outside business interests. Computing resources shall not be used for private consulting or
personal gain.

It is in violation of Pittsburg State Univetgipolicy to send unsolicited, annoying, or

obscene messages or mail.

It is inappropriate to examine, or attempt to examine, another computer user's files or mail
without permission.

Game playing on Pittsburg State University owned equipment is onwarcesavailable

basis. If another user needs resources for a valid use (see Il A above) then the user playing
game must end the game and surrender said resources. This includes MUD's, MUCK's,
Personal Computer games, etc.

Fraudulent use of computer acotsj networks, mail services, or other resources is a serious
violation. Kansas State Law (Section2155) makes unauthorized access and interference
with computer systems, computer data, and other computer users illegal.

PossibleSanctions for Misse:

T

The Office of Information Services monitors the use of the computer system and will contact
anyone discovered to be hindering normal operations. It is not appropriate to use any
computer resources in ways that are detrimental to the normal operfadion @dmputer

system or its users.

Upon detection of an alleged violation, the Office of Information Services will disable the
account and turn all pertinent information over to the appropriate university, local, state, or
federal authorities.
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Student Participation in Faculty and Committee Meetings

Each class elects, atcord with NDO bylaws, representatives tothesing Department
Organization meetings. The elected students are expected to attend every meeting anel Viatee
Students do @t vote on matters concerning student issBasdents are to act as a liaison, but are
also expected to maintain confidentiality of discussiongtiested to do so by the Chafrthe
Nursing Department. Student representatvidisbe excluded from distssions concerning
individual students.

Students are asked to volunteer to serve on Faculty Committees with exception of the Appointmen
Promotion and Tenure Committd&re RN clinical nursing major students, Registered Nurse
students, and graduate stotfeareappointed g the Chairto serve orcommittes.

Acceptance of Gifts

According to the Pittsburg State University Handbook, "University policy prohibits the acceptance
of gifts by faculty members and employees from enrolled students.” Nursing DepHeoulty
appreciateghe thoughtfulness of students and the feelings of gratitude which inspire the desire to
give gifts to teachers. Verbal or written expressions of gratitude from students are appropriate
instead of giving gifts. Additionally, accepiee of gifts by students from clients and/or their families
is prohibited.

Student Employment PolicyUndergraduate

If students are carrying a full academic load (12 credit hours or above) they should be employed nc
more than two eight hour shifts per Wwe# a student is carrying a périme academic load (less
than 12 credit hours) the work schedule should be prorated accordingly.

Information regarding opportunities for local/camgnsployment is available &udent
Employment:Career Servicelsttp://www.pittstate.edu/office/careers/



http://www.pittstate.edu/office/careers/
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Student Crisis Response Procedure

Full copy of response procedure can be located at
http://www.pittstate.edu/office/president/policies.dot

General Emergency Procedures are on the Pittsburg State website and should be reviewed by all
students:http://www.pittstate.edu/info/safety/

Purpose

Included in the rgmonsibilities of the Campus Life and Auxiliary Servigcgeshe coordination of the
university response to significant crisis situations involving Pittsburg State University students,
whether on campus or in the community. Tleisponse procedure is developed for implementation
in the event of the death of or severe injury to a student, or other disaster, natural or otherwise.

This procedure is intended to:
1 assist those involved in dealing with the crisis to respond appropyiately
1 provide coordination with external individuals and agencies,
1 provide communication within the university community,
i assist in postrisis support and resolution.

In the event of a student crisis, any individual first to respoust montact emergenceggsonnel
(University Police) by dialing 911.
1 University Police officers are in charge at the scene of the incident urstg@ibpriate
actions have been taken.
1 Every effort should be made to preserve the scene of the incident exadibgavered.

The map of McPherson Hall (next page) identifies the locatidtirefExtinguishers, Fire Alarm
Boxes, andhe Uhiversity EmergencyTelephone


http://www.pittstate.edu/office/president/policies.dot
http://www.pittstate.edu/info/safety/
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Fire Extinguisher Fire Alarm Box Fire Alarm Box Fire Extinguisher
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Student Health and Counseling Services and Health Insurance

Health care is the financial responsibility of the student. It is recommended that students carry
personal health insurae. Health insurance is available through the University at a reasonable cost.
Health services, including mental health and counseling, are available at the Student Health Center,
1801 SBroadway 620-2354452. The Health Center is open Monday througtahi 8:00 a.m.

until 4:00 p.m A physicianand/or Nurse Practitionés on duty at the Student Health Center.

Personal Injury Policy

Students reporting personal injuries, aberrant needle sticks to their person, or skin contact with body
substance fluidshall be treated according to the policies of the agency in which the injury occurs.
The Department of Nursing cannot for any reason assume the costs of health care treatment for any
individual student. It is highly recommended thmatividuals carry persmal health insurance (see
StudentHealth and Counseling Services and Health Insuraimeve). If you become ill or are

injured in a clinical setting, you will be responsible for your personal health costs. Health care
agencies cannot be expected to asstwses of health care treatment for individual studéfvigh

any incident, the agency (where incident occurred) investigative report will be completed and photo
copied and sent to the Student Health Center for follow up and record keeping.

Needles safetWeedle stick protocol

To ensure the safety of students using practice needles in the department skilrjabeedle

used in the department will be uncapped by the student using the needle. There will be no recycled
needles used in the departmentiskab and after using a needle they will be deposited in the sharps
container(Please review Personal Injury Policy above).

R: 07/30/09

Health Information Privacy Policy

Compliance with HIPAA All students will maintain confidentiality of all Protedté&lealth

Information he/she receives or creates from, for, or on behalf of the clinical component of nursing
courses. All clients are protected by the HIPAA Privacy Rules. All students will sign
confidentiality agreements and will acknowledge and adyateainy use or disclosure of all

Protected Health Information that he/she makes shall, at all times, be made in compliance with the
Policies and Procedures and all applicable state and federal laws, including without limitation,
HIPAA and the Privacy Rules
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Arrests and/or Convictions

The PSU nursing program requires students to

1. Notify the Department of Nursing in writing of his or tearest/conviction for any
crime, misdemeanor, and/or felony not later than one class/clinical day after su
arrest/conviction. Failure to notify the department within onerdayresult in

dismissal.
2. Student may be suspended until the legal issue is resolved.
3. Continuance in the major will be individually evaluated and will be at the sole

discretionof the Pittsburg State University Department of Nursing.

Disciplinary Action

The Pittsburg State University nursing program requires students to:

1. Notify the Department of Nursing in writing of any disciplinary action taken by any
state Board (e.g.rpfessional licensure LPN/LVN, RN, other) or governmental
agency (e.g. Department of Health and Environment re. CNA, HHA, CMA
certification, Department of Revenue r e
and/or revocation for any reason) while adg®itirg State University nursing student
admitted to the clinical major-ailure to notify the department within one day
may result in dismissal.Student may be suspended until the legal issue is resolved.
Continuance in the major will be individually euated and will be at the sole
discretion of the Pittsburg Stdtliversity Department of Nursing.

Policy on Prevention of Alcohol and Drug Abuse
See Appendicelk Pager8

Additions/Revisions: 08/11/0®8/09
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Nursing Department Substarce Abuse and Drug Testing

Policy

It is the policy of he Department of Nursing to provide a learning environment, which is free from
the use, sale, possession, or distribution of illegal drugs or the improper or abusive use of alcohol
and other legal drigg Additionally, this policy requires that students perform their duties without the
presence of illegal drugs, alcohol, or inappropriate legal drugs in their systems.

The manufacture, use, possession, sale, purchase, or transfer of illegal drugslegtasstu

prohibited. Arriving at McPherson or other school related locations, while under the influence of an
illegal drug is prohibited. The Department of Nursing prohibits the use or abuse of such drugs.
The objective of this policy is to ensure a safelthy and work efficient environment for students
and the general public. The faculty and staff of the Department of Nursing will utilize every
reasonable measure to maintain a drug and alcohol free environment.

Definitions

lllegal Drugs

lllegal drugs, ér purposes of this policy, include but are not limited to; narcotics; hallucinogens;
depressants; stimulants; other substances capable of creating or maintaining adverse effects on one's
physical, emotional, or mental state, and controlled medicatioprestribed for current personal
treatment by a licensed medical professional.

Medication or Prescribed Drugs

Medication or prescribed drugs, for purposes of this policy, are drugs that an individual may be
taking under the direction of a licensed medicafgssional in a medical setting to address a
specific physical, emotional, or mental condition.

Practices

In order to meet the objectives of this policy, the Department of Nursing will provide all students
with information about the effects of alcoholdasther drugs through educational efforts and the
availability of counseling services through the Student Health Center. Additionally, the Department
of Nursing will educate and train faculty/staff to identify problems and symptoms of drug and
alcohol abse to meet the objective of this policy.

Any student who is found to use, sell, possess, or distribute any illegal drug while on-stlatedt
duties, eithepn or off PSU premises, will be subject to disciplinary action. Any illegal substance
confiscaed will be turned over to the appropriate law enforcement agency for additional
investigation and appropriate action. Being arrested or charged with illegal possession, use, or
distribution can subject a student to disciplinary action.

Students shall ridy their instructor when taking prescribed medication, which could adversely

affect their performance. If a student is taking a prescribed drug, which might hinder the safe and
efficient performance of their job duties, the student must obtain a rédesetarn to school and the
clinical setting from the prescribing health care professional. Specifically, the prescribing
professional must assure that the student is able to perform in a clinical setting. If a release cannot
be obtained, the student miag suspended from clinical. Students are advised to check with a health
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care provider when taking any ovttie-counter medication to determine if the medication may
cause or give the appearance of causing side effects, which might hinder the safeiantl effi
performance of their duties. It is the student's responsibility to exercise conscientious judgment when
considering whether they can properly function in their role as a nursing student.

Drug/Alcohol Testing Program

In order to effectively meet théoectives of this policy, the Department of Nursing recognizes the
need to implement a Drug and Alcohol Testing Policy to include the following:

Notification

The Drug and Alcohol Testing Policy for students will be implemented on August 1, 1997. Students
will be subject to Reasonable Suspicion Testing.

Consents

All students entering the Nursing program must sign a Drug/Alcohol Testing Student
Acknowledgment Form in order to continue in the program.

Refusal to read and sign the Student Acknowledgment Fefasal to submit to Drug and/or

Alcohol Screening, possession of a specimen altering device, or submitting altered or substituted
specimen will automatically disqualify an individual for admission and/or continuance in the nursing
program.

Reasonable Sysicion Testing

Faculty/staff who observe behavior or performance problems (or other evidence) of any student
which could have an adverse effect on his or her personal safety or performance and reasonably
suspects such behavior and performance to be thk oésise of alcohol or other drugs, shall
immediately notify the department chair.

IMMUNITY FROM CIVIL LIABILITY By law (KSA 654926), any person
making a report, in good faith, shall not be liable in a civil action for
damages arising from reporting.

The following shall serve as examples of behavior which can form reasonable suspicion: changes in
attitude or performance level, disorientation, mood swings, slurred speech, odor of alcohol on breath,
unexplained disggearances while on duty, confusion or lapses in memory, excessive absences
and/or tardiness, or imprudent judgment under the set of circumstances. (This list is for reference
and is not intended to be complete).

The chair of the Department of Nurshg must authorize Reasonable Suspicion
Testing on a student before a test is administered. In the absence of the chair,
the vice chair may authorize a test. No Reasonable Suspicion Test will be
administered without the written authorization of the chair or the vice chair.

No advance notice to the student is required to conduct reasonable suspicion testing. Tests may be
performed on blood, urine, or breath.
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Incident/Post-Accident Testing

The Department of Nursing may conduct a dang alcohokcreening test immediately after an

accident or incident to either confirm or refute drug or alcohol use as a possible cause. Incident/Post
Accident Testing may apply to both the injured and/or those individuals affecting the accident or
incident.

The chair or the vice chair must authorize Incident/PostAccident Testing on a
student before a test is administered.

Confirmation Test

A confirmation test will be conducted on every positive test result. Within the intent of thig, @olic
confirmation test is a test conducted with greater sensitivity to the identification and level of any
drug present in the same sample originally provided by the student. (Alcohol levels will be deemed
"positive” when greater thah %).

Peer Reporting

Should a student suspect or observe suspicious behaviors in others, this should be repotted either
an instructor or the chaiEvery effort will be made to maintain confidentiality in peer reporting,
however, in some circumstances confidentiality maybeoassured.

Confidentiality

Test results and information obtained during testing will be held in confidence and treated as
medical information. If a student tests positive and corrective action is required, only those
personnel with a need to know wilé provided access to the test information.

Testing Procedures’ Reasonable Suspicion and Pogtccident

I f a studentds test result is confirmed to be
will notify the chair of the Department of Ksing.

The chair will notify the student who must then contact a counselor within 24 hours after receiving
notification of a positive test result.

The Nursing Department Organization will jointly evaluate the positive test result and the
surrounding ciramstances and determine whether to allow the student to remain at school/clinical or
be subject to disciplinary action.

Referral for counseling/rehabilitation is considered a "last chance" for the student to rehabilitate
themselves. If the student revexighe use of illegal drugs or alcohol, the student will be subject to
dismissal.

Participation in counseling, however, does not preclude appropriate action by the Department of
Nursing when work performance is impaired during or after receiving congsehabilitation.

Refusal to Test
Refusal to consent to a substance abuse test will result in dismissal.

Relapse by Student

Any student who is rehabilitated must remain alcohol or drug free (To include those rehabilitated
prior to admission to the PSWursing Program). Any relapse by a student will be considered a
violation of this policy and the student will be subject to dismissal.
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Disciplinary Action
The Department of Nursing reserves the right to subject any student found to be in violation of the
Substance Abuse and Drug Testing Policy to disciplinary action up to and including immediate
dismissal.

Faculty/Staff Responsibility

Every faculty/staff member working for the Department of Nursing of PSU is required to ensure a
safe and effective work emanment for student/patient through awareness, education, and
appropriate training in recognition of alcohol and other drug issues. Faculty/staff will be subject to
disciplinary action if the Substance Abuse and Drug Testing Policy is not personalbytedpp
principle and practice. It is part of professional obligation to report unsafe practice according to
ANA code of ethics.

Referral of Questions
Questions concerning this policy should be directed to the chair of the Department of Nursing.

Drug-Free Workplace Policy
As a condition of their continuing status in the nursing program, students will:

1. Abide by the terms of this policy; and

2. Notify the Department of Nursing in writing of his or her arrest/conviction for any
drug or drug related crie not later than one class/clinical day after such
arrest/conviction. Failure to notify the department within onendayresult in
dismissal.

3. Student may be suspended until the legal issue is resolved.

When required, the Department of Nursing waltify the appropriate Federal Agency, in writing

within ten calendar days after receiving such notice from student and will impose one of the
following actions within 30 calendar days of receiving such notice with respect to any student who is
so convicted

1. Take appropriate action against such student, up to and including dismissal: or
2. Require such student to participate satisfactorily in a drug abuse assistance or
rehabilitation program.

Student Affairs4/09/97
NDO 4/24/97
Revised with thedvice of PSU attorney 8/2004; 8/2005
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Policy for Professional Assistance Program Referrals in States of R.N. Licensure

As a condition of continuing status in the clinical or practicum portion of the nursing program,
students will:

1.
2.

Abide by the @2partment of Nursing Substance Abuse and Drug Testing Policy

Notify the Department of Nursing in writing of his or her referral to the Professional
Assistance Program. Failure to notify the department whiimoursmayresult in
dismissal.

Students maypot participate in clinical or practicum experiences until a written copy of
the formal diversion agreement is provided to the Department of Nursing, Pittsburg State
University.

The agreement will be reviewed for potential implications of continued paaticn in
nursing clinical experience(s) or practicum experiences.

The Department of Nursing reserves the right to exert sole discretion in all matters of
continuance in the nursing program.

Revised in NDQD7/23/07 07/31/09

Nursing Department Violence and Abuse Policy

See University Work Place Violence at
http://www.pittstate.edu/office/president/policies/workplxaalencepolicy.dot

Individuals with febnies against persons will be denied admission to all PSU nursing programs.
Kansas State Board of Nursing will also deny any prelicensure student with felonies peyasioist
permission to take the NCLEXRN exam and will also deny advanced practice reitiogn

The PSU nursing program requires students to

1.

Notify the Department of Nursing in writing of his or her arrest/conviction for any
crime, misdemeanor, and/or felompt later than one class/clinical day after such
arrest/conviction. Failure tootify the department within one dayayresult in
dismissal.

Student may be suspended until the legal issue is resolved.

Continuance in the major will be individually evaluated and will be the sole
discretionof the Pitturg State University Department of Nursing.


http://www.pittstate.edu/office/president/policies/workplace-violence-policy.dot

6%

Recording Release for Use by Students

Taping, Video-Recording, Photographing, or Documentingutilizing other technologies in class,
clinical or in the conduct ofthe Department of Nursing classes/dfical
experiences/interactions/business/activities within the confines of McPherson Hall, assigned
clinical areas off campus or department of nursing functions on or off campus must be only
with the express written permission of the faculty/staff/stdentsemployees/clients/otherfeing
taped, videarecorded, photographed, or documented utilizing other technologies. This is an
expectation for student professional conduct and of clinical agencies that we contract with as a
university. Any violation of this policy and/or use of taping, videerecording, photographing or
documenting utilizing other technologies whether originating from you or others may be
grounds for dismissal from a course, clinical experience or the program. Some violations may
be a violationof federal law including HIPAA or FERPA. (Approved NDO 07/21/08)

Please Note:
Whenaskedo tape, for a course by the course faculty, a Department of Nursing Recording Release
form must besigned by appropaie individual(sand submitted to faculgrior to recording.
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PITTSBURG STATE UNIVERSITY
Department of Nursing
N\, Recording Release

Please check all applicable items.

Permission is hereby granted to authorized personnel of Pittsburg State University to eecord m
and/or ny dependents:

____family interview by a nursing student regarding health issues
_____teaching session with nursing student
____lecture

______demonstration

_____physical assessment _____other

Any uses of this recording other than those |
AConditionso are prohibited. Duplication and
unless permission for same and the conditions unbeh same may be done are detailed below.

Purpose: Self/Peer/Instructor Evaluation
Individual/Class Presentation
Other (state):

Conditions or use:
_____To be erased after twoays.Video will be stored in a locked storage area until erased.
_____To be retained in library
_____ Other (state): to make copies

Print Name otlient(s)including any dependents. Each parent and/or person oveudtprovide
a signature and parent or guardmauastsign for each dependent. If signing for a dependentaeli
the relationship.

Printed name of client(s) Signatures

X X X X X

X

Student name

Date
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McPherson Hall-Food and Drinks

Foodand drinks, with the exception of bottled water, are not allowed in carpeted areas. All food and
drinks are banned froecomputer areas ithe Student Computer Testing lab (Room 18%]) the
Student Library (Room 131)

Faculty Office Hours

Faculty memberarescheduled for five clock hours of office time each week to be available to
students. Faculty members post office hours on or near their door. Studamscanaged to make
appointments to meet with facultyrihg office hours to avoid private discussions in the hallways or

as faculty are on their way to class periods.
Added: 08/11/08

Requirements for Clinical Experience

Health Form

A health form is required of students for admission to the upper divisiamr majursing at

Pittsburg State University. Contracts with clinical agencies are contingent on students meeting the
agencies6 health policies in addition to othe
documentation attached before studenmill be allowed to begin upper division nursing courses.

Tuberculin Screening

Incoming junior students are required to submit a two step tuberculin screening (see health form for
this and other immunization requirements). Sesmieturning for Level ll coursesand RN to BSN
trackstudents are required to document an annual TB screening.

Basic Cardiac Life Support(BCLS) Policy

BCLS certification is required @ll nursing students before fall classes begin. The Health Care
Provider (HCP) course @PR offered by the American Heart Association or the Red Cross
equivalency will meet this requirement. This course covers care for infants, children, and adults.
CPR ertification is requiredo be kept currerthroughout the program.

StudentLiability In surance

All students are required fmarticipate in the department studgability insurancepolicy. The
Department of Nursing has a blanket liability policy which students are endorsed to after payment.
Cash, check, money ordem, cashier's check mstibe submitted before the student will be permitted

in the clinical areaBN and MSN students are also required to be endorsed to the blanket policy.
This insurance does not provide any personal health insurance coverage.



68
Dress Code (Clinical Asgjnments)

Rationale for Dress Code:

1. Identify as Pittsburg State University students.

2. Professional appearance.

3. Compliance with dress codes of clinical agencies.
4, Client safety.

It is the policy of this department that students who are empklyaad not wear their uniforms
with patches to their jobs. These symbols signify that you are operating as a student nurse under the
supervision and guidance of an instructor of Pittsburg State University.

R: 031095,7/30/09

Student vs. Employee Role:

The PSU nursing program clinical major may be employed in a health care or other setting. If a
student is not functioning in a clinical or practicum experience as part of a PSU nursing course,
under the direct or indirect supervision of a PSU nursing fadhky should not wear the PSU

nursing uniform or nametag or represent themselves as a PSU nursing student engaged in a PSU
sanctioned experience. While engaged in an employment role, only the employment procedures and
guidelines apply to the scope of gliae in the employee role.

Uniform:

Uniform consists of officiatrimsonscrub set ocrimsonskirt with scrub top, cap (optional), nude or
white hose or white socks, white shoes, and white lab coat. The entire uniform, including shoes,
must be cleaand neat in appearance. Craecked shirtsyhite only, worn under uniform/scrubs

must not be visible except around the neckline, and must be tucked in at the waist; exception is made
for long sleeved shirtsA white T-Shirt (tucked in) is required undgre scrub top if skin and
undergarments show when bending ov@hoes must be white leather shoes with a full or secure

heel and with minimal logo color or white croc style shoes with no holes and with the student
wearing the heel (back) strap in placecss the heel of the foot. Clogs/sandals are not permitted.
Opentoed shoes are not permitted. Shoe strings should be white and of moderateGangts

shoes are not acceptable.

Students should purchase at least one complete unife8tl. dentification badges must be worn.

The PSU Nursing patch should be worn on the lab coat and scrub top. The patch is worn on the left
sleeve of the scrub top and the left sleeve of the ja@keproved NDO 09/14/07)

Lab Coats Whenever the official white latoat is worn, an officiaPSUidentification badge must
be worn on it. Identification badges in accordance with hospital and community agency policies
must be worn at all times where they can clearly be read by all who interact with students.

Additional Guidelines:

1 Specialty units may require different attire and this is addressed in course syllabi, i.e.
Psych/Mental Health units may require different attire.
The only jacket permitted is the approwelite Lab Coat, or Hospital provided attire.
Hair is to be well groomed, clean in appearance, and worn back away from the face at all
times while working with clients and fastened to prevent hair from falling forwaxtreme
hairstyles will not be permitted in clinical settingsxalples of extreme hairstyles may
include, but are not limited to, Mohawk, reverse Mohawk, and atypical hair color.
Only functional hair bows, bands, or clips will be permitted in the clinical setting.

1
)l
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Hair, beards, and sideburns mhstclean and neatly groomed.
Perfumes, colognes, and after shaslesuld not be worn, as this could be an irritant to
client(s), visitors, and other staff members.
1 Jewelry permitted includes wedding bands without protruding sets, watches, small
pierced post earrings and no more than two earrings per ear.
1 Visible body piercing jewelry is prohibited. The wearing of jewelry inbeg®, nose, lip,
and/or tongue is prohibited.
1 Clinical assignments may restrict the wearing ofgkew including the amount and/or
style, for safety, and other reasons.
Tattoos must be covered.
Nails must be short and clean. Polish, if worn, shbeld neutral or light color and
without ornamentscracks or chipsArtificial nails are prohibited in the clinical
setting.
1 Gum chewing is not permitted in clinical areas.
1 No cell phones in clinical areas.

= =4

= =4

Approved by NDO 3/31/00
Approvedby NDO 2/27/0408/09/05 07/23/07 07/3/09

Clinical Supplies and Equipment (eg. Nurse Packs)

Studentsare required t@urchaseurse packand bring them andnyneeded supplies to class,

clinical or lab practice Students not bringing appropriate equipment and supplies may be asked to
leave to obtain the equipment and supplidge student will be required to make the session and

will earn an unsatisfactory for the clinical day.

Evaluation of Clinical Performance

Satisfactory clinical performance, as determined by attendance, conformity to uniform code, safety
in practice, gidence of application of theory to practice, and professional conduct is required for a
"pass" grade. Any infringement of the rules and regulations of the health agency in which the student
is assigned is considered unprofessional conduct and conatitsessfactory "fail” clinical

performance. When the clinical performance is passing, the letter grade recorded for the theory
portion will determine the course grade.

Unsatisfactory Clinical Performance

A cumul ative recor d wsfactory chneal dags@rd moré thas 4 duhg the 6 s
semesters in the major will resultdismissal from the programA day of unsatisfactory clinical
performance could include (but is not limited to): not meeting altpnécal requirements (CPR,
immunizations, etc); unsafe practice; unprofessional conduct; arriving late for clinical; not being
prepared (with appropriate uniform, name tag, equipment, and knowledge).

Approved NDO 5/0408/05 08/06
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Acknowledgement Form
Unsatisfactory Clinical Performance

Unsatisfactory Clinical Performance

A cumul ative record wil/ be kept of studentds
semesters in the major will result in dismissal from the program. A day of unsatisfactory clinical
performarte could include (but is not limited to): not meeting allglirical requirements (CPR,
immunizations, etc); unsafe practice; unprofessional conduct; arriving late for clinical; not being
prepared (with appropriate uniform, name tag; equipment, and kume). Approved NDO 05/04

Specific course standards (i.e., clinical preparation and/or professional conduct) will supersede the
standards on the Acknowledgement Form and could result in an unsatisfactory clinical grade for the
course. For students whesinsatisfactories do not result in a course unsatisfactory as a final grade,
a cumulative record will be kept in the student file and in an administrative database. NDO
12/16/04 8/9/05

By my signature below, | acknowledge that | have read and undemshd the following:
| acknowledge that | did not meet the required clinical performance standards of:

Completing preclinical requirement (CPR, immunizations, etc)
Specify:

Safe practice
Specify:

Professional caduct
Specify:

Arriving for clinical as scheduled
Specify:

Being prepared (with appropriate uniform [Dress code], name tag,
equipment and knowledge). This includes bringing nurse packs or
needed supplies to cla<linical or lab practice.

Specify:

Attendance at Clinical Assignments (unlegsusedy instructor).
Specify dates missed:

Other

Student Signature Print student name

InstructorSignature Date
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Temporary Impairment Policy

Temporary impairment is defined as any physical or mental illness and/or injuries affecting the full
functioning ability of a person for a limited period of time.

Students returning to the clinical settirdidwing an illness or an injury with physical or mental
impairment must submit an initial Nursing Student Clinical Function Release Form (NSCFRF)
signed by a physiciaor licensed health care provider to the clo&ithe Nursing Department.

Upon receivig the NSCFRF, the chairperson will notify all affected course instructors of the
student 6s documented I mpair ment.

The chaiwi | | convene a meeting with all the stude
to determine if patient care will m®mpromised if the student returns to the clinical setting. If

patient care will be compromised, the chairperson, course instructors, and the clinical instructors will
identify if any alternative clinical assignments will meet part of the clinical obgstmthout

affecting the weklbeing of the patient or the student.

The student will be responsible for obtaining an additional physariinensed health care provider
signed NSCFRF at an agreed upon time with modifications of resobftionitations.

Students with permanent limitations or disabilities will be reteteethe University EEO officer.
Use the link to view the EEO websitatp://www.pittstate.edu/office/eoaa/dhlity-services.dot



http://www.pittstate.edu/office/eoaa/disability-services.dot
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Pittsburg State University Department of Nursing
Nursing Student Clinical Function Release Form (NSCFRF)

is medically released to perform the following clinical activities withoatidinst

If the student has limitations, specify in the space provided below the activity.

Student Clinical Nursing Functions

¢

Stand for long periods of time
Limitation

Work or walk at a fast pace
Limitation

Lift heavy objects (25 Ibs or more) several times a day
Limitation

Speak clearly and distinctly
Limitation

Work alternating shifts @2 hours)
Limitation

Respond appropriately to stress situations (physically, emotionally, & mentally)
Limitation

Communicate effectively with physicians, patie
Limitation
Write in patientés chart (a | egal document) cl
Limitation

Hear a telephone ring and have the ability to take orders over the telephone
Limitation

Hear vital signs with stethoscope to assess blood pressure, heart rate, lung and vascular and
abdominal sounds
Limitation

Hear beepers, alarms, etc. requiring quick response and have physical atgbyoted quickly
Limitation

Read fine print on medication containers
Limitation

Read physiciands order s, monitors and instruct
Limitation

Manual dexterity to don sterile gloves and gown, prepare medications aseptically and perform other

nursing skills (administering injects, startin
Limitation
X Date

PhysiciariLicensed Health Care Provider Signature
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Absence from Clinical Assignments

This will be addressed in the course syllabus. The instructor in each nursing course has determined
the maximunmamount of time a student may be absent and still complete the course satisfactorily.
This will be stated in the syllabugbsence without notification from clinical experience is an
unsatisfactory behavior thatayresult in dismissal from the course.

Clinical Facilities

A list of approved clinical facilities is on file in the Department of Nursing.

Explanation of Special Observational Trips

This will be addressed in the course syllabus. The instructor will schedule the event in the course
syllabus. Eah student is expected to participate since it is a class requirement. In the event a student
is unable to participate in a previously scheduled event, it is the student's responsibility to discuss the
problem with the instructor.
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Human Immunodeficiency Virus (HIV) Policy

In response to the Center for Disease Control and Prevention recommendations, the Department of
Nursing of Pittsburg State University has developed an educational program regarding potential HIV
and Body Sustanceexposure. All students, faculty, and appropriate staff of the Department of
Nursing must demonstrate knowledge of potential risks of exposure.

Smoking Policy

All of our clinical agenci es have i Nacilitpanankhe n g
property of the facility. Students are not allowed to leave the grounds of the clinical facility for the
purpose of smoking. In addition, students are not allowed to present to clinical with the odor of
tobacco products on their unifo. As guests, we comply with agency policies.

Information to help you stop smoking:
The Kansas Tobacco Use Prevention Program, a program of the Kansas Department of Health
and Environment.

People can call 866 number and request a personalized RititHelp is available 24 hours a day.
The number is-B66KAN-STOP (1866-526-7867).
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HSC/LRC Policies

l. Laboratory Hours

Laboratory hours will be determined by the semester's classes and pitirbmentlyposted
near the entranc&heHealth Simulation Center and Learning Resources Cargarwill be
openonly when there are lab personnel (instructor, lab coordinator, or student employee)
present.

. Available Resources

Compuers are available for student use inshedent librarystudy areqgRoom 131) There

are an additiondifteen laptops that can be checked out in the office (Room 101) for use in
McPherson Hall. These computers may not be removed from the buildingushten

checked back in by 4:30 PM unless the students has made arrangements with a faculty
member who will take responsibility for checking in the compu®hen you check out a
computer you are responsible to return the laptop in working condmnpuer-assisted
instructional units are also avdila for independent use in the student library study. area
Other resources that may be utilized and/or checked out include selected periodicals, texts,
videos,filmstrips, B/P cuffs, otoscopes, opthalmascqesl neuro exam Kits.

Scanners aravailable durindab hours for student use room 131

Daily issues of the local newspaper, The Morning, aad the national newaper,USA
Today are available along with the Universitgwspaper, Th€ollegio, in Room 101 of
McPherson Hall

[I. HSC/LRCEquipment

1. Equipment may be checked out only during establi$tf@@LRC hours. The student
must sign his/her name, student ID number; item(s) checked out and date when removing
equipment from storagéf the equipment is not returned or returned in working
order the individual student that signed for the equipment will be responsible to
replace the equipment at the current replacement cosHolds will be placed on your
transcript until you have taken eanf this issue.

2. All equipment mst be returned within 24 hours (unless prior arrangement is made with
the instructor or LRC Coordinator.

3. All equipment checked out during the semester must be returned bMlonday of
finals week for end of semster inventory.

V. Check out Policy for Books and Periodicals
1. Shelved textbooks may be checked out for 3 days

2. Reserve books (those requested by instructors and used in their clgsaayorit be
checkedout nor renoved from theHSCALRC unless authorized by instructor.
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3. HSCLRC Coordinator and/or course faculty or Chair will contact any person failing
to return borrowed material in allotted time as appropriate.

4. The followingnay not be checked out from the Lab

a. PDRs (latest issge

b,  All books on the Reserve Shelf

¢, Handouts submitted by instructors for class work, unless atleespecified by
the instructor

d. Video/CAIl media

Transportation Policy

Each student is responsible for providing his/her own transportation to and from the clinical setting.
Students should "car pool" as much as possible. Adequate coverage of car accident insigtance m
be maintained and is the personal responsibility of the student.

Inclement Weather
https://go.pittstate.edu/psu.calendar (check this link for cancelled classes).

Each instructor will describne system of communication to be used between instructor and student
in case of inclement weather, in the class syllabus. If there is a question, the student should get in
touch with the clinical instructor to find out what decision has been made. éve¢hethat the

University cancels classes, clinical laboratory classes will be cancelled also. If the instructor has
determined that it is too hazardous to travel, students will be notified by the predetermined method.
Ultimately, each student must make fimal decision about their personal safety in travel.

University Policies

All Pittsburg State University Policies may be found in the University Catalog, which may be
obtained from the PSU Admission Office or onlinevatw.pittstate.edu Each student should have

a hard copy of the University Catalog covering his or her enroliment at Pittsburg State University.
Workplace Violence Policy, Protected Health Information Polad the Crisis Management Plan
and Poceduresan be located online attp://www.pittstate.edu/office/president/policies.dot

Special Concerns

Any student who, because of a disabling condition, may require some spetigeanents in order
to meet course requirements should contact Ms. Kelly Heigkedictor of StudenAccommodations
at 62023544520r kdheiske @pittstate.edar the Student Health Center, 1801 S. Broadiwapake
necessary accommodations.



https://go.pittstate.edu/psu.calendar
http://www.pittstate.edu/
http://www.pittstate.edu/office/president/policies.dot
mailto:kdheiske@pittstate.edu
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ThePittsburg State Universitgtudent Handbook/Academic Planner,
Undergraduate Academic Policies and Regulations, Pittsburg State
University Code of Student Rights and Responsibilities, The Department of
NursingBSN Student Handbook)epartmental Booklet, and University
Catalog should be utilized by the student in determining policies and
procedures to follow.

All Pittsburg State University Policies may be found in the University
Catalog, which may be obtaineawin the PSU Admission Office or online
atwww.pittstate.edu Each student should have a hard copy of the
University Catalog covering his or her enroliment at Pittsburg State
University.

The Workplace Violence Hoy and the Protected Health Information
Policy are located online at
http://www.pittstate.edu/office/president/policies.dot

Any student found in violation of any of the policies viaé subject to
disciplinary action which may include written or verbal warning,
suspension or dismissal from the nursing program.

SS 8/15/048/9/05 8/10/06 8/11/08 7/31/09

08/21/09 Minor changes made after review.

The Department of Nursing reserveshe right to make changes and to correct
handbookerrors if necessary Students will be notified using the
Communications Policy on pagé3 of this Handbook.


http://www.pittstate.edu/
http://www.pittstate.edu/office/president/policies.dot
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Policy on Prevention of Alcohol Abuse & Drug Use
On Campus & In the Workplace

Pittsburg State University
August 21, 1990
(Revised August 1991, August 1992, August 1993, August 199gugt 1995, August 1996, August 1997,
August 1998, August 1999, August 2000, August 2001, August 2002, August 2003, August 2004, August
2005, August 2006, August 200Xugust 2008, August 2009

The following policies are effective August 21, 1990, andaai@pted pursuant to the requirements of the
Drug-Free Workplace Act of 1988 and the Dsagee Schools and Communities Act Amendments of 1989.

A copy of this policy will be distributed annually to each student and employee of Pittsburg State University
(copies are also available at the following campus locations: Human Resource Services Office, P.S.U.
departmental offices, Campus Life and Auxiliary Services Office, Student Center, Student Health Center,
University Police).

1. Pittsburg State University prddits the unlawful possession, use, manufacture, or distribution of alcohol
or controlled substances by students and employees in buildings, facilities, grounds or property controlled
by the University, or as part of University activities. The Universityjdmmitted to a program to prevent
the abuse of alcohol and the illegal use of controlled substances and/or alcohol by students and
employees. Any student or employee of the University found to be abusing alcohol or using, possessing,
manufacturing, oridtributing controlled substances or alcohol in violation of the law, on University
property, or at University events shall be subject to disciplinary action in accordance with applicable
policies of the State of Kansas, the Board of Regents, and PitStategUniversity. Students who
violate this policy will be subject to sanctions including, but not necessarily limited to, expulsion and
suspension from the University, referral for proc
expense, of an gpopriate substance abuse assistance or rehabilitation program. For employees, the
University will take appropriate personnel action for such infractions, up to and including termination.

2. As a condition of employment, all employees of Pittsburg Statedkity, including student employees,
shall abide by the terms of this policy statement and will notify Pittsburg State University of any criminal
drug statute conviction for a violation occurring in buildings, facilities, grounds or property conbylled
the University, no later than five (5) days after such conviction. Pittsburg State University will, in turn,
notify as appropriate, the applicable federal agency of the conviction within ten (10) days of its receipt of
notification of the convictionFor pur poses of this policy, Aconvi
(including a plea of nolo contendere) or imposition of sentence, or both, by any judicial body charged
with the responsibility to determine violations of the Federal or State criminastiruges.

3. The term Acontrolled substanceso as used in thi:c
through V of section 202 of the Controlled Substances Act and as further defined by regulation at 21 CFR
1300.11 through 1300.15 (a listingadntrolled substances will be maintained in the campus Human
Resource Services Office, Campus Life and Auxiliary Services Office, Student Health Center, and
University Police Office). The term does not include the use of a controlled substance porauamick
prescription or other uses authorized by law.

The term fialcohol d as used in this policy means
intended for human consumption and which is more than 3.2% alcohol by weight as defihagdtar C
41 of the Kansas Statutes.

4. Students and employees are reminded that local, state and federal laws provide for a variety of legal
sanctions and penalties for the unlawful possession or distribution of illicit drugs and alcohol. These
sanctionsnclude, but are not limited to, incarceration and monetary fines.
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The Federal Controlled Substances Act provides penalties of up to 15 years imprisonment and fines of
up to $25,000 for unlawful distribution or possession with intent to distribute nacétor unlawful
possession of a controlled substance, a person is subject to up to one year of imprisonment and fines up to
$5,000. Any person who unlawfully distributes a controlled substance to a person undeptveeysars
of age may be punished hp to twice the term of imprisonment and fine otherwise authorized by law.

Kansas law provides that any person who violates the criminal statutes on controlled substances by
possessing, offering for sale, distributing, or manufacturing opiates and osyreatth as cocaine and

heroin, shall be guilty of a Class C felony. For a conviction of a Class C felony, the court may sentence a
person to a term of imprisonment of a minimum of three to five years, a maximum of 10 to 20 years, and
a fine of up to $1900. Unlawful possession of a depressant, stimulant or hallucinogenic drug is
punishable as a Class A misdemeanor, with a penalty of up to a year in jail and a fine of $2,500.
Depressants include barbiturates, Valium, and barbital. Hallucinogens ih&@0denarijuana, and

psylocybin. State law classifies amphetamines and methamphetamines as stimulants. Article 7 of the
Kansas Liquor Control Act provides for punishments ranging from up to six months imprisonment and
fines of up to $1,000 for violatioof the statutes relating to the possession and distribution of alcohol.

The local ordinances of Pittsburg also provide for prohibitions relating to illicit drugs and alcohol.
Generally, these local ordinances are similar in content to state law.

Further information on these local, state and federal ordinances and statutes will be maintained in the
Human Resource Services Office and University Police and will be available to students and employees.
Students and employees are encouraged to obtaiescofihis information.

5. Students and employees of Pittsburg State University should be aware and informed that although not
inclusive the following health risks have been associated with the use of illicit drugs and the abuse of
alcohol:

Accidents and injries are more likely to occur if alcohol and drugs are used on University property or as
part of University activities. Every year in the United States, over 200,000 people are treated in hospitals
for drugrelated accidents dmmental and physical illiss;another 25,000 die every year from drug

related accidents or health problems. Drug users can lose resistance to disease and destroy their health.
Drug tolerance and psychological dependence can develop after sustained use of drugs. More
specifically, physical dependency, heart problems, infections, malnutrition, and death may result from
continued high doses of amphetamines. Chronic use of narcotics can cause lung damage, convulsions,
respiratory paralysis and death. Depressants, such as traargudliml alcohol, can produce slowed

reactions, slowed heart rate, damage to liver and heart, respiratory arrest, convulsions, and accidental
overdoses, because the abuser is unaware of how much of the drug or alcohol has been taken. Use of
hallucinogens ray cause psychosis, convulsions, coma and psychological dependency.

Alcoholism is the number one drug problem in the United States. Alcoholism takes a toll on personal
lives by affecting finances, health, social relationships, and families. It casigaifecant legal

consequences. Abuse of alcohol or use of drugs may cause an individual driving a motor vehicle to injure
others and may subject the abuser to criminal prosecution. Drunk drivers are responsible for more than
half of all traffic fatalites.

6. Students and employees of Pittsburg State University should be aware and informed that the following
drug or alcohol counseling, treatment cerdry programs are available to students or employees on a
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national, statewide, local and campasis. Alcohol and drug counseling and treatment are available
for students at the University Counseling Center. This office is an excellent resource for information
about community resources for counseling and treatment, and can provide furthertiofoaiaut
health problems and treatment related to alcohol and drug problems. Faculty and staff members may
contact the State Lifeline, a 2#ur toll free assistance line-800-284-7575) for a referral. If referred
through the Lifeline program, the$t counseling session is paid by the State. Further resources are
presented in Appendix I, Listing of Resources. Pittsburg State University will also present educational
programs on substance abuse on a periodic basis to inform employees and sttickeisrafers of
substance abuse.

On Campus Resources

Student Health Services1801 SBroadway Ext. 4452
Donald Holsinger, Medical Director

Rita Girth OperationDirector

Services/Programs

C
C

Medical consultation
Physical exams

University Counseling Services1801 SBroadway Ext. 4452
Steven Mayhew, Director
Services/Programs

X
X

Assessment, evaluation, individual, couple and group counseling
Referrals for inpatient or outpatient treatment

Student Prevention& Wellness, 105 Lower Level, Overman Student Center, Ext. 4062
J.T. Knoll, Coordinator
Services/Programs

X OO0 00O 00X

Alcohol / Drug Education Presentations

Referral for inpatient or outpatient treatment

Peer Health Education providing programming on drug acwhal use/abuse; date rape; sexually
transmitted diseases; AIDS; and contraception

Co-dependents Anonymous meeting, Mondays at 12:00 Noon, Newman CemgmgaSummer)
Advisement of BACCHUS (Boost Alcohol Consciousness Concerning the Health of Unyigirgients)
and GAMMA (Greeks Advocating the Mature Management of Alcohol)
Brochures/pamphlets/videos

Educational Programming: NCAAW (National Collegiate Alcohol Awareness Week), NCHWW
(National Collegiate Health and Wellness Week), Safe Spring Break, etc

Webpage: http://www.pittstate.edu/union/wellness

Community Substance Abuse Resource GuideStudents & Employees

Community Mental Health Center of Crawford County



30" & Michigan, Pittsburg Kansas, 66762
Telephone: (620) 23%141 Stacey Huck, Coordinator

Services/Programs:

Evaluation / Assessment / Referral to inpatient or outpatient treatment
Individual Counseling

Aftercare

State Funding for low income clients

24-Hour Helpline - (620) 232SAVE

Reintegration services for women

XO0O0OOX

EIm Acres Recovery Services

1002 E. Madison, Pittsburg Kansas, 66762
Telephone: (620) 236129

Janet Snyder, Clinical Director

Services/Programs:
C Adolescent Inpatient Alcohol & Drug Treatment Age 1188

Addiction Treatment Center of Southeast Kansas
810 W. @dar, Girard, Kansas 66743

Telephone (620) 728806

Stacy HauckDirector

Addiction Treatment Center of Southeast Kansas (cont.)
Services/Programs
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X 30 to 45 daydultinpatient treatment facility with a total of 24 beds. ATC of SEK is a state funded

facility, which means its primary focus is for Kansasidents. Clients participate group and individual

therapy, focus groups, videos, and lectures.

National Programs

National Drug & Alcohol Treatment Referral Service1-800-662HELP
Schools WithouDrugs 1-800-624-0100
Mothers Against Drunk Driving Central Office 1-800-2286233
Treatment Locator Websithttp:/findtreatment.samhsa.gov

Narcotics Anonymousttp:/www.na.org/

Alcoholics Anonymoushttp://www.aa.org/?Media=PlayFlash

State of Kansas Employee Assistance

State Lifeline- State Employees 1-800-284-7575
(If referred through Lifeline, the first coungadj session is paid by the Sfate

SelfHelp Groups

Alcoholics Anonymous 10" & Fairview, Pittsburg



http://findtreatment.samhsa.gov/
http://www.na.org/

Monday 7:00 am open
12:15 pm open

8:00 pm closed, except open
on birthdays, last Monday
of the month

Tuesday 7:00 am open
12:15 pm open

6: 30 pm Menos
Wednesday 7:00 am open
12:15 pmopen

8:00 pm closed

Thursday 7:00 am open
12:15 pm open

8:00 pm closed

Friday 7:00 am open
12:15 pm open

Mt g .

8:00 pmopeiNe wc omer 6 s

Saturday 7:00 am open
12:15 pm open

8: 00 pm open,
Sunday 7:00 am open
12:15 pm open

8:00 pm closed

The Believers AA Group
Salvation Army Bldg.
307 E. %, Pittsburg
Thu-Sun 8:00 p.m.

Alcoholics Anonymous

Girard Presbyterian Church, S. Summit

TueThu-Fri 8:00 pm

Narcotics Anonymous

Against All Odds
514 N. Broadway

Sun. 6:30 pm(open, birthday night last

Sunday of the month)

Speaker 6s

Tue. 7:00 pm (closed, book study)
Thu. 7:00pm (closed, book study)

Fri. 6:30pm (open)

Sat. 9:30 pm(open, candlelight)
www.jftareana.nefor SE KS area mtgs.

Al-Anon
10" & Fairview, Pittsburg
Tuesday 8:00 pm

cl osed

g.
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CODA (Co-Dependents Anonymous)

Mt. Carmel Medical Center, Sheraton Rm.
1102 E. Centennial, Pittsburg
Sunday 8:00 pm

CODA (Co-Dependents Anonymous)

Newman Center, PSU

301 E. Clevéand, Pittsburg
(Summeri 105 Overman, PSU)
Monday 12:00 noon

For information call 622496800

Mt g.


http://www.jftareana.net/

